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Financial Education in the Workplace

of em ployees WANT financial education

= a 3.1
or more ROI for employers who
offer employees quality financial
programs

86%

of employees will
participate in
financial education

of the costs

are willing to
pay some or all

an EXPERIENCED financial educator providing
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Preferred times to participate in a financial
education program are:

during work hours

right after
work

during
lunch break

on the weekend

at home on my own time

O $2,000

a year employers can save
from a financially healthy
employee

have not sought
financial advice in
the last 24 months

Preferred formats for receiving financial
education:

EMPLOYEE l LEARNING
PREFFERENCE CoST EFFECTIVENESS
#1 in-person seminars

#2 one-on-one coaching

#3 live webinars

#4 self-study/video tutorial

#5 self-study workbook and guides

#6 recorded webinars

#7 social media and short clips

#8 blogs/e-mail/newsletter articles



How employees are currently receiving their financial education:
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23% 45% 30%

of companies currently offer
some sort of financial education

live webinar live seminar online self-study one-on-one coaching
. feel their level of financial stress
Employees whose company provides 45(%) today 1s hidh to overmhetming

financial education:

' 6 1 0/ cited money as their #1 stressor
. indicated distress over financial
11—"'- matters contributed to irritability,

‘ . anger, fatigue and sleeplessness

710% 68% 63%

People with high debt stress

receive it find the said their
through financial financial
online/self education education came 290/
taught or live provided to be directly from o 4 40/
webinars very useful their employer suffered severe o

anxiety, compared

. P with 4%
employees experiencing 23 /0

had migraines or
other headaches,
compared with 15%

financial stress spend 13% had severe 60/0
of their workday dealing depression,
with money compared with 4% reported heart

attacks, double the
rate for those with
low debt stress

4 (4 ) are satisfied with their present
< () financial situation
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tension, including problems,
lower back pain, compared with
To learn more about employee financial compared with 8% of those
education for your business please contact: 31% of those with low levels
Frank Wiginton, CEO with low levels of of debt stress
’ debt stress

A Better Quality of Life Financial Consulting

www.employeefinancialeducation.ca
frank@employeefinancialeducation.ca
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