
Cybersecurity, machine learning, and data-driven technologies all require a focus on ensuring expected 

outcomes—which is why, when they began evaluating outplacement services for their professional and executive 

employees, one company turned to Randstad RiseSmart for real results.

CHALLENGES

Acquisitions can be a di�cult experience for some companies, especially when 

the acquisition leads not to a merger of two cultures but a complete reduction in 

force. This company had to quickly act to help its entire sta� find new roles 

following an acquisition and resultant layo�. Having never used outplacement 

before, the company sought an outplacement solution that would help bring 

about quick results with minimal barriers to implementation.

SOLUTIONS

On a recommendation, the HR department reached out to Randstad RiseSmart. 

Known for its fast results along with revolutionary next-generation approach to 

outplacement, Randstad RiseSmart helped develop and implement an 

outplacement program that would be implemented in two phases in the short 

months leading up to the acquisition. In order to ensure that employees 

participated, the company made it possible for Randstad RiseSmart’s outreach 

team to contact and follow up with each employee. Not only did this increase 

engagement, but it also gave a larger number of former employees 

accountability, guidance, and, ultimately, a soft and swift landing in a new job.
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RESULTS

94%
of eligible employees 

engaged with the 
program of participants reported 

landed during the program

73%

COMPANY 
INFORMATION 

Headquarters: Sunnyvale, CA 

& Bangalore, India

Ownership: Public 

Company Size: <200

This subsidiary company creates 

solutions for cybersecurity data 

analytics for both the private and 

public sectors.
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