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Event Inspiration
Source New Candidates:
My goal/challenge is to build more pipeline and lower the 
barrier to entry

Screen Existing Candidates: 
My goal/challenge is to engage candidates already in the 
pipeline to prevent them from leaving

Retain Employees:
My goal is to retain my existing audience
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Choose Your Goal



Weekly Office Hours
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Chat 1:1 with Technology Talent

• Weekly office hours
• Open to new and existing talent in your pipeline
• Learn more about technology opportunities 
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Chat 1:1 with Technology Talent

DISCUSSION BOOTHS



Virtual Career Fair for State Colleges
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Engineers and New Graduates Wanted!

• Niche hiring event for alumni
• Source candidates for engineering positions, or young 

alumni who graduated within the last 18 months months
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Engineers and New Graduates Wanted!

DISCUSSION BOOTHS



Engineers and New Graduates Wanted!

• 18 months

Interview Preparation
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Engineers and New Graduates Wanted!Keep your applicants engaged
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DISCUSSION BOOTHS

• Prepare your applicants for an interview with your team
• Provide a positive candidate experience for all applicants



Engineers and New Graduates Wanted!

• 18 months

Re-engage Past Applicants
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Engineers and New Graduates Wanted!

• 18 months

Interview Preparation
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• Reach out to past applicants to 
join a Talent Community Online 
Reconnect

• Make it simple and easy for past 
applicants to learn more about 
your company (in this case, 
Brazen!) 

• If these applicants have been 
sitting in your ATS, they now have 
even more experience than when 
they first applied



Delight Your Employees – AMITA Health
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Delight Your Employees



Delight Your Employees – AMITA Health
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Delight Your Employees

• Offer your employees an easy way to get health and wellness help 
• Promote happy and healthy employees by empowering them to get 

the expert advice they need

DISCUSSION BOOTHS


