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PROMOTING WELLNESS AT WORK AND IN LIFE!

Absenteeism is one of the top reasons that businesses suffer. 
Help your business thrive. 

According to the Gallup-Healthways Well-Being Index, 77% of the 94,000 workers surveyed had chronic health 
conditions such as:

Asthma
Cancer
Depression
Diabetes
Heart Attack
High Blood Pressure
High Cholesterol
Obesity

According to the same survey, just workers who fit the description of a chronic health condition cost their companies  

$84 billion in lost productivity annually.  This number does not even take into account lost productivity through 

absenteeism for other causes.  However, both employees with and without such chronic conditions can learn how to 

better manage their health and wellness through wellness programming at work. 

Wellworks For You would like to show you how to implement a culture of Health and Wellness at your 

company, providing a better quality of life for your employees and improved productivity for your company.  

Don’t let absenteeism be a drain on your company resources; offer your employees the help and 
motivation they need to lead a healthy lifestyle.



Engagement & Benefits At Every Level 

PROMOTING WELLNESS AT WORK AND IN LIFE!

Here at Wellworks For You, we want to encourage your entire 
company to take part in the corporate wellness programs. Be sure to 
speak with upper level managers and leadership teams and encourage 
them to participate.  When company leadership is on board, you will 
see more engagement on all levels. 

We work to make it easier than ever to implement a wellness program. 
We will work closely with you to integrate programs, challenges, and 
incentives and to inspire you to take a leadership role in the overall 
health of your company.

Benefits of Health & Wellness

Employee Benefits Employer Benefits

Increased self-image and wellbeing

Improved stress-coping skills

Improved overall health

Lower cost health issues

Reduced health care premiums

Increased access to health support

Improved job satisfaction

Safer and more supportive work 
environment

Lower healthcare and disability costs

Enhanced employee productivity

Reduced employee absenteeism

Decreased rates of illness and injury

Enhanced corporate image

Improved employee morale

Improved employee recruitment 
and retention

Creation of a culture of health
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 Understand Your Employees’ Needs1
Your employees have a vast array of different needs, so why provide a 
cookie-cutter wellness plan?  Instead, find out what your team really 
needs and provide customized programming.  From assessing blood 
pressure to cholesterol and everything in between - we have the tools 
that you need to provide the optimal care for your employees.

Our Know Your Number Health Risk Assessment is an evidenced-based 
health risk assessment and education tool, which evaluates an 
individual’s risk for 9 of the most costly, modifiable chronic diseases. 

8 Ways To Implement A Culture Of Wellness At Your 
Company - Today!

A simple report displays an individual’s disease risk and a peer risk comparison. The primary focus of the Know 
Your Number assessment is modifiable disease risk, or the risk that can be minimized with changes to behaviors 
and healthier lifestyle choices. With this data, we can design a wellness program around the specific wellness 
needs of your population.

 Offer Your Employees Lunch & Learns or Webinars2
You can use our onsite workshops and webinars to maximize 
benefits through educational tools and interactive discussions with a 
health and wellness expert. With over 12 workshops to choose from, 
your employees will be well educated on how to take care of their 
bodies physically and emotionally in the ways that matter most to 
them. 
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 Offer Support Through Health Coaching4
You don’t have the expertise or the staff in house to provide 
one-on-one help for each one of your employees.  So, Wellworks 
For You has created a Health Coaching program that allows your 
employees to develop a trusting, health-based relationship with one 
of our dedicated, highly-trained health coaches. 

Your employees’ health coach will guide them through healthy 
eating, daily exercise, and any additional aids to help them through 
any health problems they may currently be experiencing or may be 
at risk for in the future.

 Provide A Better Way To Visit The Doctor3
Wellworks For You offers a cutting-edge service that provides optimal healthcare without employees having 
to spend hours in a doctor’s waiting room. Through our Telemedicine Program, we have physicians available 24/7, 
365 days a year. So, your employees will be able to spend less time sick and away from work. The average wait 
time to see a doctor can be over 2 weeks. With our telemedicine program, patients only have to wait an average 
of 16 minutes. 
 

Our physician network is available

24/7 365 days of the year minute average call back time16

70% Of all doctor visits can handled over the phone* 40% of urgent care visits 
can be managed using Telehealth*



 Encourage Walking Breaks, Not Smoking Breaks5
Did you know that an average smoker spends $5 a day on a pack of cigarettes. If 
that person decided to quit, they would save an average of $1,825 a year by 
giving up smoking. Aside from the drain on personal finances, according to the 
Center for Disease Control and Prevention, smoking causes approximately 
440,000 premature deaths annually and $165 billion in annual health-related 
economic losses.
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So why should you continue to support employee 
smoke breaks?

Instead, encourage your employees to take walking breaks rather than smoke breaks. Later, we will discuss 
incentives and challenges for your employees. In the meantime, check out our Smoking Cessation Program and 
see how we can help your employees cut back on smoking and save money for themselves and for the company.

 Provide Wellness Challenges6
Keep your employees engaged and motivated to achieve their health goals by 
providing Wellness Challenges. These challenges keep employees working as a 
team and inspired to keep moving forward toward better health.  

Wellworks For You provides a variety of Wellness Challenges for you and 
your employees to choose from, all lasting 8-12 weeks. Employees don’t just 
have to exercise with these challenges, they must also eat healthy meals and 
practice other healthy habits at home, providing a comprehensive approach to 
wellness. 



 Give Them an Incentive7
What better way to keep your employees motivated than by offering them a 
reward for their progress? Wellworks For You has developed Incentive 
Management and reward systems to help keep employee participation high. 
Our incentive program is an online tool for you to help track and manage 
program participation progress and more.

Our Wellworks Rewards is an innovative program that allows you to 
distribute incentives such as Visa Reward cards.  We also have participating 
vendors that can save you up to 40% on items such as movie tickets, theme 
parks, sporting events, and more.
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 Have Fun8
This may be the most important wellness advice of all. Happiness is 
contagious. As a supervisor, you can make a remarkable impression on your 
employees. Stay focused and help your team stay motivated through positive 
conversation, encouragement, and good overall morale. 

As long as you are having fun, employees are likely to stay engaged, which is 
the key to a successful wellness program. 

As you implement these 8 strategies for creating a happy, healthy work 
environment, you will begin to see a difference in your company. 

For more information on how Wellworks For You can guide you through the steps of 
implementing a wellness program, please give us a call today at 1-800-425-4657!



West Chester, PA 
Telephone: 800-425-4657

E-mail: info@wellworksforyou.com


