
CANDIDATE ONBOARDING
Rejecting candidates is a tricky endeavor, and one small misstep can change their opinion of your company. 
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#2 ONBOARDING SERVICES ARE  THE #2 
PRIORITY FOR EMPLOYERS IN 2015

COMPANIES ARE RECOGNIZING THAT THE CANDIDATE EXPERIENCE 

DOES NOT JUST END WITH A JOB OFFER, WHICH WILL PUT THEM 

ON THE RIGHT PATH TOWARDS CREATING A STRONG CANDIDATE 

EXPERIENCE AND RAISING THEIR RETENTION RATES.
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