
EMPLOYER RESPONSE TO JOB HOPPING
A job and a salary no longer ensures loyalty, so employers are implementing programs to retain Millennials. 

P R E V E N T I N G  M I L L E N N I A L  A T T R I T I O N

What makes employers attractive to Millennials?
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Millennials that believe 

their employer is not introducing 

any programs or initiatives to better 

meet their expectations
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SITUATION

MORE 

DETAIL

R E M O T E  W O R K  &  T I M E  O F F 		  ■  2 8 %  

M E N T O R S H I P  P R O G R A M S 		  ■  1 7 %  

C O M M U N I C A T I N G  O P P O R T U N I T Y 	 ■  3 3 %  

S A L A R Y  A N D  B O N U S  I N C R E A S E S 	 ■ 2 3 % 

B E N E F I T S  A N D  F I N A N C I A L  P L A N N I N G 	 ■ 3 0 %  

N O N E  O F  T H E  A B O V E 		  ■ 3 2 %  

57 
%

C A R E E R  O P P O R T U N I T Y 	 ■  2 4 % 

S T R O N G  B E N E F I T  PA C K A G E S 	 ■  1 3 %  

S U S T A I N E D  T R A I N I N G  P R O G R A M S 	 ■  1 6 % 
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