DO YOU HAVE THE RIGHT STRATEGY TO
POWER YOUR TALENT CAPABILITIES?

see how you measure up with global talent leaders

To lead the pack, you need a total grasp of your talent capabilities, an understanding of the market challenges
that will slow you down and an ability to shift your organization into a higher gear. With input from nearly 400
HR, talent and business leaders in more than 60 countries, we captured the outlook of your peers, enabling you to
benchmark how your strategies and execution stack up against fellow talent leaders.
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How has increased usage of contingent talent benefited your organization?
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