
critical legal issues employees 
face without attorney assistance

1. IRS audit 
2. Adoption of a child 
3. Divorce 
4. DWI or DUI 
5. Automobile accident 
6. Identity theft 
7. Spouse died without a will 
8. Bought or refinanced home 
9. Arrested or detained by police 
10. Unjustified property repossession 

2 out of 3 employees

Two out of every three employees had to take 
at least one day off from work per year to deal 
with one or more legal issues.* 57 million full-time 
working Americans experienced at least one 
significant legal event in the past 12 months, yet 
only 60 percent of them actually sought out the 
services of a lawyer for assistance, with the cost of 
legal services the chief deterrent

LEGAL ISSUES ARE MORE COMMON 
THAN YOU THINK…

Your employees—and your bottom line—need a shield: LegalShield.

* The Legal Needs of American Families. A Research Study Conducted by Decision Analyst, Inc. Commissioned by LegalShield. 2012.

WE’RE HERE TO 
PROTECT YOUR  

EMPLOYEES.
JUST LIKE YOU.
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Learn more at 
business.legalshield.com

Not all plans are available in all states. See a contract or www.
legalshield.com for more information. Legal Consultation lim-
ited to 50 hours/yr in NV. Legal Document Review is up to 10 
pages each in MA, NY, FL, and 5 docs up to 10 pages in NV.

YOUR EMPLOYEES WILL BENEFIT. AND SO WILL YOU.
With the right legal and identity theft protection benefits, your employees will be more  

engaged, focused, and productive, benefiting them—and your bottom line.

• No underwriting/guaranteed issue
• No contract/no claims 
• Portable
• Flexible payment options: payroll,  

self pay, fringe

• Flexible enrollment options: paper,  
electronic, web

• Flexible billing options: paper invoice,  
electronic, self-bill

• Individual & family options

SIMPLE  
ADMINISTRATION

Complete your employees’ benefit offering with a legal services plan—an ever-growing need. LegalShield gives your 
employees the ability to talk to an attorney about any personal matter without worrying about high hourly costs.

 

Unlimited Legal Consultation 
Now your employees have a law firm ready to help them when they  

need it—without the unaffordable, high hourly rates.

 

Update or Prepare Standard Will
It’s time for your employees to check this off of their To-Do Lists so they can 

protect their assets and heirlooms—and leave a legacy for loved ones.

 

Letters and Phone Calls On Member’s Behalf
A phone call from a lawyer or a letter on an attorney’s letterhead can  

help your employees get the results they need.

Family Matters
Your employees can receive advice and consultation on uncontested  

family matters such as name change assistance, adoption representation,  
separation representation and divorce representation.

  

Legal Document Review
A Provider Law Firm will review an unlimited number of personal documents— 

up to 15 pages each—for your employees. 

 

 24/7 Emergency Assistance
Emergencies happen. Now your employees have after-hours legal  

consultation  for covered legal emergencies.
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