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Demand Trends of Top Companies and Job Titles

Job Posting Trend Over Last 24 Months

Demand for Job Seekers: Below are the job posting trends over past 24 months for Agile.
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Top Job Posters For Last 2 Years
Demand for Job Seekers: Below are the top 10 companies posting jobs between November 2010 and October 2012 for Agile.

Company Count

Microsoft Corporation Microsoft Corporation 4,433

Network Network 2,874

Vmware Vmware 1,714

Vmware, Inc. Vmware, Inc. 1,371

Fidelity Investments Fidelity Investments 1,270

Amazon.Com, Inc.

Amazon.Com, Inc. 1,267

Hewlett- Packard Company - g
: : ewlett- Packard Compan :

International Business Mach... cath
General Electric Company International Business Machines Corporation 940
General Electric Company 938

0% 15% 30%

Top Job Titles For Last 2 Years
Demand for Job Seekers: Below are the top 10 similar job titles that companies have posted between November 2010 and October 2012.

Job Title Count
Java Developer Java Developer 6,283
SOﬂW?I’E S Software Engineer 5,807
Project Manager Srolecs i {508
‘Net Develop-er roject Manager ;
Senior Software Engineer .Net Developer 4,623
Software Developer Senior Software Engineer 3,422
Business Analyst Software Developer 3,136
Web Developer Business Analyst 2,669
Senior Java Developer
" Web Developer 2,647
Qa Engineer
L { Senior Java Developer 2,126
0% 9% 18% Qa Engineer 1,633
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Supply Trends of Education Level and Experience

Active Workforce Trend Over Last 24 Months

Supply of Job Seekers: Below are the active workforce trends over past 24 months for Agile.
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Active Workforce by Education Level For Last 2 Years
Supply of Job Seekers: Below are the counts of available job seekers listed by highest education level achieved for Agile.

___ Education
_ High School
High School § 1%
Associate Degree
Associate Degree 3% Bachelor's Degree
Master's Degree
Bachelor's Degree
Doctorate
Doctorate I 2%
| ] |
0% 27% 54%
Reporting 42,077 out of 48,982 total responses

Active Workforce by Years of Experience For Last 2 Years
Supply of Job Seekers: Below are the counts of available job seekers listed by years experience for Agile.

Years of Experience

1-2 years 1-2years
3 -3 years

-3y | " 6 - 10 years
21+ years

16 - 20 years 15%

21+ years 15%

0% 19%

Reportina 44 007 out of 48.982 total responses
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July, 2012

Count

377
1,258
20,531
19,018
893

Count

1,135
4,683
14,854
10,109
6,579
6,647
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Supply Trends of Top States, MSAs and Cities

Active Workforce in Top States and MSAs For Last 2 Years

Supply of Job Seekers: Below are the top 10 states and metropolitan statistical areas where Agile job seekers live between November 2010 and October 2012.

State Count Metro Area (MSA) Count
California 6,733 Greater New York City Area 6,047
Texas 5,290 Washington D.C. Metro Area 3,827
New Jersey 4,677 Dallas/Fort Worth Area 3,105
Virginia 3,415 Greater Chicago Area 2,742
lHlinois 2,930 Greater Atlanta Area 2,373
Georgia 2,463 Greater Los Angeles Area 1,925
FFlorida 2,424 San Francisco Bay Area 1,826
New York 2,206 Greater Philadelphia Area 1,999
Pennsylvania 1,624 San Jose, California Area 1,544
Maryland 1,613 Greater Seattle Area 1,166
Active Workforce in Top Cities For Last 2 Years

Supply of Job Seekers: Below are the top 10 cities where Agile job seekers live.
City, State Count
Chicago, IL 8% | Chicago, IL 822
New York, NY New York, NY 723

Atlanta, GA &
Jersey City, N.J Atlanta, GA 652
Houston, TX San Jose, CA 623
Edison, NJ Houston, TX 602
Dallas, TX Edison, NJ 576
Austin, TX
) Dallas, TX 531
Irving, TX

' . Austin, TX 493
0% 4% 8% Irving, TX 484
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Supply Trends of Total Available Workforce

Total Available Workforce Trend Over Last 24 Months

Supply of Total Workforce: Below are the total available workforce trends over past 24 months for Computer Specialists, All Other.
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Total Available Workforce in Top States As of 10/31/2012
Supply of Total Workforce: Below are the top 10 states where the total available workforce of Computer Specialists, All Other as of 10/31/2012.

California
Texas

New Jersey
lllinois
Minnesota
Ohio

Florida
Washington
New York
Maryland
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State Count

18,290
7,932
7,576
7,375
9,793
5,205
4,793
4,754
4,659
4,532

July, 2012
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Labor Pressure Trends of Active Workforce Over Last 24 Months
Below are the labor pressure trends for Agile job seekers in the active workforce over the past 24 months.

Agile Talent Supply & Demand

Labor Pressure Trends of Active Workforce
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Labor Pressure of Active Workforce by State For Last 2 Years
Below is a list of the states where it's easiest to recruit Agile job seekers in the active workforce for Last 2 Years.

New Jersey
Arkansas
Florida

New Mexico
North Dakota
Texas
Kansas
Indiana
llinois

Kentucky
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State

Ratio

0.32
0.23
0.18
0.17
0.17
0.16
0.16
0.15
0.15
0.14

February, 2012

July, 2012
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Labor Pressure Trends of Total Available Workforce

Labor Pressure Trends of Total Available Workforce Over Last 24 Months
Below are the labor pressure trends for Computer Specialists, All Other in the total available workforce over the past 24 months.
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November, 2010

Labor Pressure of Total Available Workforce by State As of 10/31/2012

Below is a list of the states where it's easiest to recruit Computer Specialists, All Other in the total available workforce as of 10/31/2012.

April, 2011

September, 2011

State Ratio
West Virginia 2.53
Wyoming 2.30
New Mexico 2.19
Louisiana 2.14
Montana 2.11
Nevada 1.93
Indiana 1.87
Vermont 1.82
New Hampshire 1.66
Oregon 1.91
SUPPLYBSDEMAND
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WHO'S HIRING WHO'S HIRABLE?

The demand for agile developers far outweighs the supply. The resulte A
wide skills gap between the available pool of agile developers and the
number of job openings for agile. Here’'s why true agile developers can
demand top dollar and hiring managers can't find talent.

THE SUPPLY AND DEMAND GAP
THERE JUST AREN'T ENOUGH AGCGILE DEVELOFPERS

ACTIVE CANDIDATES:

- 121, 876

JOB POSTINGS:

558,718

THERE ARE 4.59
JOB PFPOSTINGS

FOR EVERY
CANDIDATE

NEW JERSEY HARDEST STATE TO FIND AGILE JOBS
THERE'S A MISMATCH BETWEEN WHERE THE JOBS ARE
AND WHERE DEVELOFPERS ARE

NEW JERSEY

- HIGHEST PRESSURE
e

CITIES

TOF JOB POSTINGS

Son Francisco. A
NHewr York, RNY
Seotiie,. WA
Atlamta, A
Bosiorn., W
Chicoago,. L
Waashinghton, DO
Folo At A

Ay rstir, Tx
Redrmond. WA

LI I DR B

ALASKA ESainy. SENESIEIty STV CASVICMON ICY T, S TOP JOB SEEKERS
is high. it"s not spread out evenly
LOWEST PRESSURE across the country. Hinng managers - San Jose. CTA
in high pressure areas (red) need to = Chicago. IL
LABOR PRESSURE KEY worry about more job seekers el il
fighting for o smaller pool of Ry iy iy
available jobs. While those states - Austin, TX
where the pressure is lower (green) = Dallas, TX
. are posting more jobs but with less = Jersey Cify. MNJ
- job seekers. The bottom line is: HR = San Diego. TA
neaeds a reality check. = CXRNEL. P

EVERYONE'S LOOKING FOR AGILE
THE COMPETITION'’S HOT — AND MOST COMPANIES

HAVE FATTER WALLETS THAN YOURS |

WHO'S HIRING? TOP JOB POSTING EMPLOYERS Microsoft
amazZoncoIrrr

K773 .. Uniteduealthcare

+|||

o]
!} I
|

CATCH-22 FOR HIRING MMANAGERS
INVEST IN AN INEXPERIENCED WORKFORCE OR PAY PREMIUMS

* Computer Systems Analysts — {(219%)
ComiputeEr Progroarmarmers — 2%
‘ Soifiware Gualiiy Assurance l
Enginesrs and Testers — {(185%) ; Iindustricl Enginesers — [3%0)

‘ imforrmation Technology Project
rManagers — [(15%%)

rMarceting Managers — (49%)

OCCUPATION

Management Analysts — [(65%5)
? Web developers — {10%:)

Computer and inforrmoation

Systerms Moaonagers — [B%5)
Applications — (99%)

T T omputer Soffware Engineers.

EXPERIENCE
1 — 2 years — 376

LESS THAN 5 YEARS EXPERIENCE — 13%

._I—.. = — S yesars — 10% 1 MORE THAMN 5 YEARS EXPERIENCE — 87%

—ip & — 10 weoars — 287%

— @ 11 — 15 yvears — 237 87 PERCENT COF THE AGILE
WORKFORCE HAS &6+ YEARS
& 16 — 20 years — 17% OF EXPERIENCE. AND OVER

- 21+ yeoars — 199 20 PERCENT HANVE A
BACHELOR'S DEGREE OR
BETTER. THAT MEANS HIRING

A VETERAMN AGILE
DEVELOPER COULD GET
EXPENSIVE. YOUR ORLY

OTHER OPTION IS TO TRAIN
AN INEXFERIENCED
DEVELOPER AND HOPE
YOUR INVESTMENT PAYS OFF.

EDUCATION
High School — 3%

Associate Degres — 5%%

| I
Bachslor s Degree — 47%%

Maoaster s Degree — 43%%
Doctorate — 27%
BACHELOR'S AND
MASTER'S DEGREE — 0%

WILLING TO
RELOCATE™ £ 37

NO YES

THE AGILE PROFESSOR IS IN
MOST ARE TENURED. EDUCATED PROFESSIONALS

o TSR |0 5
WHO'S HIRABLE? e et

Cusform Computer Prograrmrming
Soffware Publishers

Management Consulfing Services
Cormyrmercicl Banking

Data Processing anad Hosting
Becironic Compuier Manufacituring
Mail-order Houses

Dither Business Support Services

TP TITLES

Joavoa Devaelopers Sofhwore Devaelopar
Soffware Enginear Web Developer
Project Manogaer Sonior Jaovwa

MHet Developer Devesloper

Business Arncahyst Qs Engineer

Semior Salffwoares Enginesr
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Using Agile Development Methodologies?
DOWNLOAD
Talent Supply & Demand
Infographic today
www.agiletalentstudy.com

Other Links:

Website:

Blog:

Awards:
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The Seamless Workforce
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