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Introductions

e Our Firm members

* Devices on silent please.

* Restrooms

* Meeting time is 12:00 to 1:30

* Feel free to ask questions as we go

* |If you need to leave early, no problem

* |If you want to stay late and talk, no problem
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UGM-Topics

* Version information for ACA
« Sage 100 and ACA accommodations
« Sage Abra ACA accommodations

* Review new features of Sage 100 2014 &
2015

* A look at SageCity.com

e Current Promo’s/customer upgrade
schedules
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What versions of
Sage 100 and Sage Abra
Support ACA reporting?
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ACA Supported Versions of Sage100

= 2015
= 2014
= 2013

D
D

D

st

st

1 (PU 2 is recommended)
5 (PU 6 is recommended)
J 9 (coming soon if you must

stay on 201 3)

» Expecting another update in
November

* Import worksheet can be filed out
now and ready to import after the
upgrade or product update
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Sage Abra versions and ACA

» Abra’s add-on for ACA reporting is
called MyWorkforceAnalyzer(MWA)

 Available for 9.114505 (Q2 2015) & up
 Available for 9.2058 (Q1 2015) & up

 Free to Gold Maintenance Plan
members/fee for Silver Maintenance
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Sage 100 ACA functions

 Added an ALE report

« Added an ACA folder in PR and two
entry screens

 Employee screen can also be accessed
iIn Employee Maintenance

 Aatrix will actually produce the forms
from the data entered (not released yet)
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Sage Abra ACA functions

 Added MYWORKFORCEANALYZER
 Must be a Master user to access

» Reads plan info and PR hist from ABRA
See the HRMS_MWA featuresheet.pdf
 Aatrix will actually produce the forms
from the data entered (not released yet)
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Review features of Sage 100 2014 and
2015
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Sage100 2014

 CRM single db/multiple Sage Co. codes
« 2014 has cloud sync to support Mobile
Sales and Mobile Service

* Improved User Experience like auto-
complete/invoice list-AP Inv data entry

» Sage Intelligence added to menu

« SPS has swipe capabillity built in now
*‘New-Sage Inventory Advisor
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Sage100 2014-User Experience

* User Maintenance and auto-complete
» Using Federal/State E-filing (Aatrix)
 W-2's now can have 16 Box 12 codes

 A/R & A/P Repetitive invoices now
have a flashlight for easier access to
what has already been setup.
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Sage100 2014 User Experience

* G/L Reports/Financial Reports now have a “stay
open” option so you can print one at a time 1f
you’d like.

* Quickfind in S/O, P/O, and B/R now default to
the first column instead of the row number.

« Sage Intelligence is now installed when Sagel00
IS installed and added to the default menus.
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Sage Intelligence

 Now added to the menu at installation
* Pre-defined reports you can copy

» Competitor is BizNet which is SQL
based for larger companies.

 Sample Income stmt/Balance Sheet
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eSage 100 ERP
eAt-a-Glance Version

eEnhancements
*\Version 2013

eTop Ten Reasons To Upgrade From Previous
Versions To 4.4

1. Conveniently move up to the current release, and
minimize the impact of upgrading, by using Parallel
Migration to continue running your business on the existing
system while your new 4.4 system is made ready.

2. Lower the cost of personalizing your system
with easier and more powerful methods of applying
customizations that will not be impacted by upgrades to
new versions.

3. React more quickly to changes with greater
insight into distribution, manufacturing, and purchasing
with on-demand “ad-hoc” views into your business data.

4. Increase employee productivity and reduce
errors by adding unique identifying information in
expanded customer and item number fields.

5. Increase efficiencies of your system
with easy-to download product updates

6. Go green: Save money and the environment by
utilizing Paperless Office capabilities to generate
documents, email, fax, and efficiently store and retrieve
them electronically.

7.  Save time and improve accuracy with a
streamlined physical count process, default to your on-
hand quantities so you only need to update items that have
changes, and print inventory items on worksheets in the
desired order.

8.  Streamline your tax reporting process for federal,
state, unemployment, payroll, new hire, 1099s, and W-2s.

9.  Achieve greater employee productivity with
personalization of data entry screens to match workflows
for each role, quickly launch related tasks, attach related
documents to records like electronic post-its that flow
throughout the system, and set security by role—down
to task level.

10.  Streamline your inventory processes with
i ate user- d |ne e UDF@ expiration
O S

the property of their respective owners. 300_ENH_DS 12/12
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*Top Ten Reasons To Upgrade
From 4.4 To 4.5

1. Use National Account Management
features and functionality to streamline
your branch and corporate customer billing,
and sales order processing while keeping
unigue accounts.

1. Efficiently handle increasing
complexities of payroll processing with new
methods of deduction calculations, benefits
accruals, and recalculations.

1. Beatthe competition with flexible
pricing set by combinations of totals, items,
groups, and by customers.

2. Allocate products by lot and serial
numbers; reserve limited-quantity products
for loyal customers or to match previous

shipments.

3. Improve cash flow with streamlined
purchase

1. Flexibly track and bill for work-in-
progress

using enhanced Job Cost processing.

2. Reward your sales teams with
automatic split commissions.

3. Choose to migrate to Sage 100
Premium ERP for more efficiency, scalability,
and flexibility.

4. Utilize one FREE Sage CRM user and
server license to communicate more
effectively, collaborate better internally, and
compete in today’s marketplace.

5. Establish Reporting Tree structures in
Sage 100 ERP Business Intelligence, ranging
from simple to sophisticated hierarchies, and
use the new distribution features to
automatically provide information to key team

&amtin operatlons in a cost-effective and securely accessible way. Move up to 2013!

N

eTop Ten Reasons To Upgrade From
4.5 To Sage 100 ERP 2013!

1. Reduce time navigating through your
system using Visual Process Flows, which
you can customize for your business, and by
user role.

2. Simplify the process of matching
vendor invoices by using expanded
Accounts Payable Invoice Number field.

3. Experience increased flexibility of
credit card processing through Sage
Exchange including card-swipe capabilities,
charges for repetitive invoices and Accounts
Receivable invoices, and more.

4. Efficiently designate customers and
vendors as Inactive without losing historical
information.

5. Streamline bank reconciliation by
viewing relevant bank information in convenient
places, such as cleared checks in Accounts
Payable Vendor Maintenance.

6. Easily design new reports and modify
existing ones using new Intelligence Reporting
Report Designer enhancements.

7. Align multiple ERP companies or
divisions to a single CRM database.

8. Process Sage 100 ERP quotes and
orders in the familiar Sage CRM environment
through Quick Order Entry screens without
installing Sage 100 ERP on the workstation.

9. Efficiently and cost effectively

manage your shipping process and
streamline rate shopping.

10. Simplify your software update process
using the new Sage Advisor Update console.

\\
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2014 Payroll Processing Changes

» Aatrix does W-2's for Abra v. 9.2/10.x fully
integrated.

« Sage 100 has done away with keeping up
with payroll forms and reporting in house

« Sage 100 now uses the Federal/State E-
filing and reporting powered by Aatrix

 E-filing Is optional, forms can still be
printed
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Aatrix eFile Ce Page 1 of 1
2 AATRIX cFile Lot

«Security Update:_Heartbleed Update
sPackage Pricingretumn to main page

*EFILING HAS NEVER BEEN EASIER OR MORE AFFORDABLE!

«Pick the package that fits your business needs. Aatrix Package Pricing will save you more than 70% compared to individual file pricing. Two
employees or two thousand, Package Pricing is the best value. The package includes UNLIMITED eFiling for Fed and State Unemployment,
New Hire, Withholding and all associated payments.

Example of annual pricing is:

Most Federal and State Quarterly tax filings for
an EE range of 101-200 is $399 year

End of year forms are priced separately (W-2’s and
1099’s, etc)
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New features in Sage v 2015

Vendor name field expanded from 30 to 50 characters
Company Specific color for window frame only
Detailed Activity Log entries for changes to Module
setup options

Option to synchronize BM description with its IM item
description

One click GL journal reversing entry-see role
maintenance

Can now restrict access to different IM Transaction
entry types

Copy from existing PO or from PO history

Use Data Entry email address option
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New features in Sage v 2015

Vendor name field expanded from 30 to 50 characters
Company Specific color for window frame only
Detailed Activity Log entries for changes to Module
setup options

Option to synchronize BM description with its IM item
description

One click GL journal reversing entry-see role
maintenance

Can now restrict access to different IM Transaction
entry types

Copy from existing PO or from PO history
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SAGE CITY

Your Online Community

You're invited to join the

discussion . . . online 24/7!

Sage City

» http://sagecity.na.sage.com/
« Can also be found on the Home Page in the Customer Portal
» Registration required
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Sage City
Your online community for Sage products and sound business
advice

Collaborate with other users.

Search for solutions and suggestions for your Sage
product.

Learn about enhancements you never knew existed.
Offer your knowledge by answering some post.
Read articles and blogs relating to Sage products.
Start Here:

Search Sage City
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Current Sage Promotions through 09/28

40% discount on Sage100 platform upgrades
Buy one get one free DB connectors for Alerts

20% off the purchase of Sage HRMS products

20% off the purchase of Sage Fixed Assets
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Questions?

User Group Meeting
Suggestions?
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% Sage 100 User Group Meeting

A;;::;::,i: g September 18, 2015
Consulting Fall User Group Meeting
Group, LLC

1. Registration — 11:45 — 12:00
2. Presentation — 12:00 — 1:30
Presenter: Keith Perkins, CPA — ASC Group

What new in Sage100 2014 and 2015

ACA reporting for Sage100 Payroll

ACA reporting for Sage Abra HRMS Payroll

A look at Sagecity.com

Current Promotions and customer upgrade scheduling

318-213-0375 x.106 e 318-227-0324 FAX e keith@ascglic.com
7330 Fern Ave., Suite 202 - Shreveport, LA 71105



Sage HRMS

My Workforce Analyzer
Manage your ACA responsibilities.

When the Affordable Care Act (ACA) went into effect, life got more complicated for your company and your HR staff. Which of the new
IRS forms will you need to file? What are forms 1094-C and 1095-C? How many full-time employees do you really have? Will you face
fines for failing to provide affordable healthcare coverage?

With My Workforce Analyzer, you can conveniently and affordably abide by ACA reporting requirements and make decisions with
confidence.

to My Analy

My Workforce Analyzer uses data from your company to
address specific questions and concerns, produce onfine
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information about your company’s employees, benefits, and
healthcare plans, so you can use My Workforce Analyzer as
a system of record for ACA responsibilities moving forward.
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administrative period in which changes can be made.



Sage HRMS
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Model different healthcare scenarios to decide B et ches
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e Show a summary of employees with and without healthcare
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coverage, including employee and employer contributions
listed by employee. Reveal a monthly breakdown

of healthcare coverage affordability by employee.

Create a list of employees who receive subsidized
healthcare coverage through a state health insurance
exchange. Or view the regulatory period timeframes and
employees who have been identified as variable hour.
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This ial is provided for info purposes only and not for the purpose of providing legal and tax advice. Accordingly, the use of this material is not a substitute for the advica of a lawyer. When in doubt,

plaase consult your lawyer for guidanca. You should contact your awyer to obtain advice with respect ta any particular issus or problem.

For more info, visit: MyWorkforceAnalyzer.com
or contact us at 866-271-6050
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Department of the Treasury
Internal Revenue Service

2014

Instructions for Forms

1094-C and 1095-C

Section references are to the internal Revenue Code unless
otherwise noted.

Future Developments

For the latest information about developments related to Form
1094-C, Transmittal of Employer-Provided Health Insurance
Offer and Coverage Information Returns, and Form 1095-C,
Employer-Provided Health Insurance Offer and Coverage, and
instructions, such as legislation enacted after they were
published, go to www.irs.gov/form1094c and www.irs. gov/
form1095c¢.

Reminders

Forms 1094-C and 1095-C are not required to be filed by any
employer for 2014. However, in preparation for the first required
filing of these forms (that is, filing in 2016 for 2015), employers
may, if they wish, voluntarily file in 2015 for 2014 in accordance
with the forms and these instructions. For more information
about voluntary filing for 2014, visit IRS.gov. No employer
shared responsibility payments under section 4980H will apply
for 2014 for any employer, regardless of whether they voluntarily
file for 2014. For more information on transition relief from the
reporting requirements and employer shared responsibility
payments for 2014, see Notice 2013-45, 2013-31 |.R.B. 116, at
WWW.irs.gov/irb/2013-31 IRB/ar08.himl.

Additional Information

For information related to the Affordable Care Act, visit
www.irs.gov/uac/Affordable-Care-Act-Tax-Provisions-Home. For
the final regulations under section 6056, Information Reporting
by Applicable Large Employers on Health Insurance Coverage
Offered Under Employer-Sponsored Plans, see T.D. 8661,
2014-13 |.R.B. 855, at www. irs.gov/irb/2014-13_1RB/ar09.html.
For the final regulations under section 6055, Information
Reporting on Minimum Essential Coverage, see T.D. 9660,
2014-13 L.R.B. 842, at www.irs.qov/irb/2014-13 IRB/ar08.html.
For the final regulations under section 4980H, Shared
Responsibility for Employers Regarding Health Coverage, see
T.D. 9655, 2014-9 |.R.B. 541, at www.irs.gov/irb/2014-9_IRE/
ar05.himi. For answers to frequently asked questions regarding
the employer shared responsibility provisions and related
information reporting requirements, visit IRS.gov.

General Instructions for Forms
1094-C and 1095-C

See Definitions, |ater, for key terms used in these instructions.

Purpose of Form

Employers with 50 or more full-time employees (including
full-time equivalent employees) use Forms 1084-C and 1095-C
to report the information required under sections 6055 and 6056
about offers of health coverage and enroliment in health
coverage for their employees. Form 1094-C must be used to
report to the IRS summary information for each employer and to
transmit Forms 1095-C to the IRS. Form 1095-C is used to
report information about each employee. In addition, Forms
1094-C and 1095-C are used in determining whether an
employer owes a payment under the employer shared

Feb 04, 2015

responsibility provisions under section 4980H. Form 1095-C is
also used in determining the eligibility of employees for the
premium tax credit.

Employers that offer employer-sponsored self-insured
coverage also use Form 1095-C to report information to the IRS
and to employees about individuals who have minimum
essential coverage under the employer plan and therefore are
not liable for the individual shared responsibility payment for the
months that they are covered under the plan.

Who Must File

An employer subject to the employer shared responsibility
provisions under section 4980H must file one or more Forms
1094-C (including a Form 1094-C designated as the
Authoritative Transmittal, whether or not filing multiple Forms
1094-C), and must file a Form 1095-C (or a substitute form) for
each employee who was a full-time employee of the employer
for any month of the calendar year. Generally, the employer is
required to furnish a copy of the Form 1095-C to the employee.

For purposes of reporting on Forms 1094-C and
@ 1095-C, an employee in a Limited Non-Assessment
Period is not considered a full-time employee.

Each employer has its own reporting obligation related to the
health coverage the employer offered (or did not offer) to each of
its full-time employees. An employer subject to the employer
shared responsibility provisions under section 4980H generally
refers to an employer with 50 or more full-time employees
(including full-time equivalent employees) during the prior
calendar year. For more information on which employers are
subject to the employer shared responsibility provisions of
section 4980H, see Employer, later in the Definitions section of
these instructions. For more information on determining full-time
employees, see Full-Time Employee in the Definitions section of
these instructions, which includes information on the treatment
of new hires and employees in Limited Non-Assessment
Periods.

An employer that offers health coverage through an
employer-sponsored self-insured health plan must complete
Form 1095-C, Parts |, Il and Ili, for any employee who enrolls in
the health coverage, whether or not the employee is a full-time
employee for any month of the calendar year.

If the employee who enrolled in self-insured coverage is a
full-time employee for any month of the calendar year, the
employer must also complete Part Il. if the employee who
enrolled is not a full-time employee, for any months of the
calendar year (meaning that for all 12 calendar months the
employee was not a full-time employee), the employer must
complete Form 1095-C, Part lll and on Part Il, must enter code
1G on line 14 in the “All 12 Months" column or in each separate
monthly box (the employer need not complete Part Ii, lines 15
and 16 in this case).

It an employer is offering health coverage to employees in
another manner, such as through an insured health plan or a
multiemployer health plan, the issuer of the insurance or the
sponsor of the plan providing the coverage is required to furnish
the information about their health coverage to any enrolled

Cat. No. 63018M
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employees, and the employer should not complete Form
1095-C, Part lll, for those employees.

An employer that offers employer-spansored self-insured
health coverage but is not an applicable large employer subject
to the employer shared responsibility provisions under section
4980H, should not file Forms 1094-C and 1095-C, but should
instead file Forms 1094-B and 1095-B to report information for
employees who enrolled in the employer-sponsored self-insured
health coverage.

Reporting of Enroliment information for
Non-Employees: Option to Use Forms 1094-B
and 1095-B

Employers that offer employer-sponsored self-insured health
coverage to non-employees who enroll in the coverage may use
Forms 1094-B and 1095-B, rather than Form 1095-C, Part lil, to
report coverage for those individuals and other family members.
For information on reporting with respect to non-employees
enrolled in an employer-sponsored self-insured health plan
using Forms 1094-B and 1095-B, see the instructions for those
forms.

For employers that use Form 1095-C to report coverage
information for non-employees enrolled in an
employer-sponsored self-insured health plan, such as
non-employee directors, an individual who was a retired
employee during the entire year, or a non-employee COBRA
beneficiary, see the specific instructions for Form 1095-C, Part
lll—Covered Individuals (Lines 17-22).

Authoritative Transmittal for Employers Filing
Multiple Forms 1094-C

A Form 1094-C must be filed when an employer files one or
more Forms 1095-C. An employer may choose to file multiple
Forms 1094-C, accompanied by Forms 1095-C for some of its
employees, provided that a Form 1095-C is filed for each
employee for whom the employer is required to file. In the case
of an Aggregated ALE Group, each separate employer (referred
to in these instructions as an ALE Member or employer) must file
its own Authoritative Transmittal. Although an employer may file
multiple Forms 1084-C, one “Authoritative Transmittal” Form
1094-C, identified on line 19, Part Il as the Authoritative
Transmittal, must be filed for each employer reporting aggregate
employer-level data for all full-time employees of the employer.
Specifically, one Authoritative Transmittal must be filed for each
employer, even if multiple Forms 1094-C are filed by and on
behalf of that single employer. For example, if an employer
intends to file a separate Form 1094-C for each of its two
divisions to transmit Forms 1095-C for each division's full-time
employees, one of the Forms 1094-C filed must be designated
as the Authoritative Transmittal and report aggregate
employer-level data for both divisions, as required in Parts I, itl,
and IV of Form 1094-C.

The same rules apply in the case of a Governmental Unit that
has delegated its reporting responsibilities for some of its
employees to another Governmental Unit—see Designated
Governmental Entity (DGE) in the Definitions section of these
instructions for more information. In the case of a Governmental
Unit that has delegated its reporting responsibilities for some of
its employees, the Governmental Unit must ensure that among
the multiple Forms 1094-C filed by or on behalf of the
Governmental Unit transmitting Forms 1095-C for the
Governmental Unit's employees, one of the filed Forms 1094-C
is designated as the Authoritative Transmittal and reports
aggregate employer-level data for the Governmental Unit, as
required in Parts I, lll, and IV of Form 1094-C.

Example. County is an ALE made up of ALE Members
School District, Police District, and County General Office.

School District designates the state to report on behalf of the
teachers and reports for itself for its remaining fuli-time
employees. In this case, either the School District or the state
must file an Authoritative Transmittal reporting aggregate
employer-level data for all full-time employees of the School
District.

One Form 1095-C for Each Employee of Each
Employer

For each full-time employee of an employer, there must be only
one Form 1095-C filed for employment with that employer. For
example, if an employer separately reports for each of its two
divisions, the employer must combine the offer and coverage
information for any employee who worked at both divisions
during the calendar year so that a single Form 1095-C is filed for
the calendar year for that employee which reports information for
all twelve months of the calendar year from that employer.

In contrast, a full-time employee who works for more than one
employer that is a member of the same Aggregated ALE Group
(that is, works for two separate ALE Members) must receive a
separate Form 1095-C from each employer, unless the ALE
Member is not treated as the employer for any calendar month in
the calendar year as described later. See the Definitions section
of these instructions for a definition of ALE Member.

For any calendar month in which a full-time employee works
for more than one ALE Member of an Aggregated ALE Group,
only one ALE Member is treated as the employer and only that
ALE Member reports for that employee for that calendar month
(and the other ALE Member is not required to report for that
employee for that calendar month). If under these rules, an ALE
member is not required to report for an employee for any month
in the calendar year, the employer is not required to report for
that full-time employee for that calendar year. For a description
of the rules related to determining which ALE Member in an
Aggregated ALE Group is treated as the employer for a month in
this situation, see the definition of Employee later.

When To File

You will meet the requirement to file Forms 1094-C and 1095-C
if the forms are properly addressed and mailed on or before the
due date. If the regular due date falls on a Saturday, Sunday, or
legal holiday, file by the next business day. A business day is
any day that is not a Saturday, Sunday, or legal holiday.

You must file Forms 1094-C and 1095-C by February 28 if
filing on paper (or March 31 if filing electronically) of the year
following the calendar year to which the return relates. For
calendar year 2014, there is no filing requirement, but employers
may voluntarily file Forms 1094-C and 1095-C.

For calendar year 2015, Forms 1094-C and 1095-C are
required to be filed by February 29, 2016, or March 31, 2016, if
filing electronically.

See the Fumishing Forms 1095-C to Employees section of
these instructions for information on when Form 1095-C must be
furnished.

Where To File
Send all information returns filed on paper to the following:

Instructions for Forms 1094-C and 1095-C (2014)
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If your principal business,
office or agency, or legal
residence in the case of an
individual, Is located in:
v

Use the following address:

v

Alabama, Arizona, Arkansas,
Connecticut, Delaware, Florida,
Georgia, Kentucky, Louisiana,
Maine, Massachusetts,
Mississippi, New Hampshire,
New Jersey, New Mexico, New
York, North Carolina, Ohio,
Pennsylvania, Rhode Island,
Texas, Vermont, Virginia,
West Virginia

Department of the Treasury
Internal Revenue Service
Center
Austin, TX 73301

Alaska, California, Colorado,
District of Columbia, Hawaii,
Idaho, Illinois, Indiana, lowa,
Kansas, Maryland, Michigan,
Minnesota, Missouri, Montana,
Nebraska, Nevada, North
Dakota, Oklahoma, Oregon,
South Caroiina, South Dakota,
Tennessee, Utah, Washington,
Wisconsin, Wyoming

Department of the Treasury
Internal Revenue Service
Center
Kansas City, MO 64999

If your legal residence or principal place of business or
principal office or agency is outside the United States, file with
the Department of the Treasury, Internal Revenue Service
Center, Austin, TX 73301.

How To File Electronically

Form 1094-C and Form 1095-C
are subject to the requirements
to file returns electronically.
Filers of 250 or more information returns must file the returns
electronically. The 250-or-more requirement applies separately
to each type of return and separately to each type of corrected
return. '

Pub. 5165, Affordable Care Act (ACA) information Returns
(AIR) Guide for Software Developers and Transmitters, currently
under development, will outline the communication procedures,
transmission formats, business rules, and validation procedures
for returns filed electronically through the AIR system. To
develop software for use with the AIR system, transmitters and
software developers should use the guidelines provided in Pub.
5165 along with the Extensible Markup Language (XML)
Schemas published on IRS.gov. See Pub. 5165 for more
information.

You will receive an electronic acknowledgment once you
complete the transaction. Keep it with your records.

Corrected Forms 1094-C and 1095-C
Reserved.

Furnishing Forms 1095-C To Employees

You will meet the requirement to furnish Form 1095-C to an
employee if the form is properly addressed and mailed on or
before the due date. If the regular due date falls on a Saturday,
Sunday, or legal holiday, file by the next business day. A
business day is any day that is not a Saturday, Sunday, or legal
holiday.

Instructions for Forms 1094-C and 1095-C (2014)

An employer must furnish a Form 1095-C to each of its
full-time employees by January 31 of the year following the year
to which the Form 1095-C relates.

The first Forms 1095-C are due to individuals by February 1,
2016.

For more information on alternative furnishing methods for
employers, see the Qualifying Offer Method and the Qualifying
Offer Method Transition Relief for 2015, |ater.

Filers of Form 1095-C may truncate the social security
number (SSN) of an individual (the employee or any family
member of the employee receiving coverage) on Form 1095-C
statements furnished to employees by showing only the last four
digits of the SSN and replacing the first five digits with asterisks
(*) or Xs. Truncation is not allowed on forms filed with the IRS. In
addition, an employer identification number (EIN) may not be
truncated on the forms filed with the IRS.

Statements must be furnished on paper by mail, unless the
recipient affirmatively consents to receive the statement in an
electronic format. If mailed, the statement must be sent to the
employee’s last known permanent address, or if no permanent
address is known, to the employee’s temporary address.

Consent to furnish statement electronically. An employer is
required to obtain affirmative consent to furnish a statement
electronically. This requirement ensures that statements are
furnished electronically only to individuals who are able to
access them. An individual may consent on paper or
electronically, such as by email. If consent is on paper, the
individual must confirm the consent electronically. A statement
may be furnished electronically by email or by informing the
individual how to access the statement on the employer’s
website.

Specific Instructions for Form 1094-C

Part |—Applicable Large Employer Member
(ALE Member)

Note. Forms 1094-C and 1095-C are not required to be filed by
any employer, and no employer shared responsibility payment
will apply for 2014 for any employer.

Line 1. Enter employer's name.

Line 2. Enter the employer's EIN. An SSN may not be entered
in fieu of an EIN. Enter the 9-digit EIN including the dash.

Ifyou are filing Form 1094-C, a valid EIN is required at
. the time the form is filed. If a valid EIN is not provided,
gy the Form 1094-C will not be processed. If you do not
have an EIN, you may apply for one online. Go to IRS.gov and
enter “EIN” in the search box. You may also apply by faxing or
mailing Form SS-4, Application for Employer Identification
Number, to the IRS. See the Instructions for Form SS-4 for more
information. See Publication 1635, Employer Identification
Number, for more information.

Lines 3~6. Enter the employer's complete address (including
room or suite no., if applicable). This address should match the
employer's address used on the Form 1095-C.

Lines 7 and 8. Enter the name and telephone number of the
person to contact who is responsible for answering any
questions.

Note. If you are a Designated Governmental Entity (DGE) filing
on behalf of an employer, complete lines 9-16. If you are not a
DGE filing on behalf of an employer do not complete lines 9-16.
Instead skip to line 18. See Designated Governmental Entity or
DGE in the Definitions section of these instructions.
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Line 9 If a DGE is filing on behalf of the employer, enter the
name of the DGE.

Line 10. Enter the DGE's EIN (including the dash). An SSN may
not be entered in lieu of an EIN.

If you are a DGE that is filing Form 1094-C, a valid EIN
is required at the time the retum is filed. If a valid EiINis
Eymed not provided, the return will not be processed. If the
DGE does not have an EIN when filing Form 1094-C it can get
an EIN by applying online at IRS.gov or by faxing or mailing a
completed Form SS-4, Application for Employer Identification
Number. See Publication 1635, Employer Identification Number,
for more information.

Lines 11-14. Enter the DGE's complete address (including
room or suite no., if applicable).

Lines 15 and 16. Enter the name and telephone number of the
person to contact who is responsible for answering any
questions related to the Form 1094-C.

Line 17. This line is reserved for future use.

Line 18. Enter the total number of Forms 1095-C submitted with
this Form 1094-C transmittal.

Part II—ALE Member Information

Line 19. If this Form 1094-C transmittal is the Authoritative
Transmittal that reports aggregate employer-level data for the
employer, check the box on line 19 and complete the remainder
of Part Il and Parts Il and IV, to the extent applicable. Otherwise,
complete the signature portion of Form 1094-C and leave the
remainder of the form (lines 20-22 of Part I, and all of Parts il
and [V) blank.

There must be only one Authoritative Transmittal filed for
each employer. If this is the only Form 1094-C being filed for the
employer, this Form 1094-C must report aggregate
employer-level data for the employer and be identified on line 19
as the Authoritative Transmittal. If multiple Forms 1094-C are
being filed for an employer so that Forms 1095-C for all full-time
employees of the employer are not attached to a single Form
1094~C transmittal (because Forms 1095-C for some full-time
employees of the employer are being transmitted separately),
one of the Forms 1094-C must report aggregate employer-level
data for the employer and be identified on line 19 as the
Authoritative Transmittal.

Note. Lines 20-22 should be completed only on the
Authoritative Transmittal for the employer. For more information,
see Authoritative Transmittal for Employees Filing Multiple
Forms 1094-C, earlier.

Line 20. Enter the total number of Forms 1095-C that will be
filed by and/or on behalf of the employer. This includes all Forms
1095-C that are filed with this transmittal including those filed for
any individuals who enrolled in the employer-sponsored
seft-insured plan, and for any Forms 1095-C filed with a separate
transmittal filed by or on behalf of the employer.

Line 21. If during any month of the calendar year the employer
was a member of an Aggregated ALE Group, check “Yes.” If you
check “Yes,” also complete the "Aggregated Group Indicator” in
Part lIl, column (d), and then complete Part IV to list the other
members of the Aggregated ALE Group. If, for all 12 months of
the calendar year, the employer was not a member of an
Aggregated ALE Group, check “No,” and do not complete Part
11, column (d), or Part IV.

Line 22. If the employer meets the eligibility requirements and is
using one of the Offer Methods and/or one of the forms of
Transition Relief indicated, it must check each applicable box.

See the description of the Offer Methods and Section 4980H
Transition Relief, \ater.

A. Qualifying Offer Method. Check this box if the employer
is eligible to use and is using the Qualifying Offer Method to
report the information on Form 1085-C for one or more full-time
employees. To be eligible to use the Qualifying Offer Method,
the employer must certify that it made a Qualifying Offer to one
or more of its full-time employees for all months during the year
in which the employee was a full-time employee for whom an
employer shared responsibility payment could apply.

if the employer reports using this method, it must not
complete on Form 1095-C, Part ll, line 15, for any month for
which a Qualifying Offer is made. Instead it must enter the
Qualifying Offer code 1A on Form 1095-C, line 14, to indicate
that the employee received a Qualifying Offer for all 12 months
(in which case the employer must not, for any month, report the
dollar amount on line 15). An employer is not required to use the
Qualifying Offer Method, even if it is eligible and instead may
enter on line 14 the applicable offer code and on line 15 the
dollar amount required as an employee contribution for the
lowest-cost employee-only coverage providing minimum value
for that month.

If the employer is eligible to use the Qualifying Offer
@ Method, it may report on Form 1095-C by entering the

Qualifying Offer code 1A on Form 1095-C, line 14, for
any month for which it made a Qualifying Offer to an employee,
even if the employee did not receive a Qualifying Offer for all 12
calendar months. However, if employee receives a Qualifying
Offer for less than all 12 months, the employer must furnish a
copy of Form 1095-C to the employee unless the Qualifying
Offer Method Transition Relief described later applies for 2015.

Alternative Method of Furnishing Form 1095-C to
Employees under the Qualifying Offer Method. An employer
that is eligible to use the Qualifying Offer Method meets the
requirement to furnish the Form 1095-C to its full-time
employees who received a Qualifying Offer for all 12 months of
the calendar year, and who did not enroll in coverage that is
self-insured coverage, if it furnishes each of those full-time
employees either a copy of Form 1095-C as filed with the IRS or
a statement containing the following information:
® Employer name, address, and EIN.
® Contact name and telephone number at which the employee
may receive information about the offer of coverage and the
information on the Form 1095-C filed with the IRS for that
employee.

* A statement indicating that, for all 12 months of the calendar
year, the employee and his or her spouse and dependents, if
any, received a Qualifying Offer and therefore are not eligible for
a premium tax credit.

® A statement directing the employee to see Pub. 974, Premium
Tax Credit (PTC), for more information on eligibility for the
premium tax credit.

For a full-time employee who received a Qualitying Offer and
enrolled in self-insured coverage, the employer must furnish the
information reporting enroliment in the coverage on Form
1095-C, Part lll. The employer may not use the alternative
method of furnishing Form 1095-C under the Qualifying Offer
Method for that employee. The employer may provide the
information to the employee by furnishing a copy of Form
1095-C as filed with the IRS (with or without the statement
described above).

B. 2015 Qualifying Offer Method Transition Rellef. Check
this box if the employer is eligible for and is using the Qualifying
Offer Method Transition Relief for the 2015 calendar year to
report information on Form 1095-C for one or more full-time
employees. To be eligible to use the Qualitying Offer Method
Transition Relief the employer must certify that it made a

Instructions for Forms 1094-C and 1095-C (2014)



Qualifying Offer for one or more months of calendar year 2015 to
at least 95% of its full-time employees. For this purpose, an
employee in a Limited Non-Assessment Period is not included in
the 95% calculation.

If an employer reports using this method, it must not complete
Form 1095-C, Part Il line 15, for any month for which a
Qualifying Offer is made or for which Qualifying Offer Method
Transition Relief applies. An employer that reports using this
method must enter on Form 1095-C, line 14, either the
Qualifying Offer code 1A tor any months for which the employee
received a Qualifying Offer, or the Qualifying Offer Method
Transition Relief code 11 for any months for which the employee
did not receive a Qualifying Offer. An employer is not required to
use this method, even if it is eligible and the employer may report
on line 14 the applicable offer code and on line 15 the dollar
amount required as an employee contribution for the lowest-cost
employee-only coverage providing minimum value for that
month. An employer may not, for any month, use code 1A or
code 1l and also report the dollar amount on line 15.

Alternative Method of Furnishing Form 1095-C to
Employees under the Qualifying Offer Method Transition
Relief for 2015. Solely for 2015, for any employee of an
employer eligible for the Qualifying Offer Method Transition
Relief who does not receive a Qualifying Offer for all 12 calendar
months, including employees who receive no offer, the employer
may, in lieu of providing the employee with a copy of Form
1095-C, furnish a statement containing the following information.

® Employer name, address, and EIN.

® Contact name and telephone number at which the employee
may receive information about the offer of coverage (if any) and
the information on the Form 1095-C filed with the IRS for that
employee.

® A statement indicating that the employee and his or her
spouse and dependents, if any, may be eligible for a premium
tax credit for one or more months of 2015.

® A statement directing the employee to see Pub. 974 for more
information on eligibility for the premium tax credit.

An employer that is eligible for the Qualifying Offer Method
Transition Relief for any employee who receives a Qualifying
Offer for all 12 months of the calendar year may, in lieu of
furnishing the employee a copy of Form 1095-C, furnish a
statement as described in Alternative Method of Furnishing to
Employees Under the Qualifying Offer Method, earlier.

Whether or not an employee received a Qualifying Offer, for
an employee who enrolled in self-insured coverage the employer
must furnish the information reporting enroliment in the coverage
on Form 1095-C, Part lil. The employer may not use the
alternative method of furnishing Form 1095-C under the
Qualifying Offer Method or the Qualifying Offer Method
Transition Relief for that employee. Rather, the employer may
provide the information to the employee by furnishing a copy of
Form 1095-C as filed with the IRS (with or without the statement
described above).

C. Section 4980H Transition Rellef. Check this box if the
employer is eligible for section 4980H Transition Relief under
either:

1. 2015 Section 4980H Transition Relief for ALES with
Fewer Than 100 Full-Time Employees, Including Fuil-Time
Equivalent Employees (50-99 Transition Relief), or

2. 2015 Transition Relief for Calculation of Assessable
Payments Under Section 4980H(a) for ALEs with 100 or More
Full-Time Employees, Including Full-Time Equivalent Employees
(100 or More Transition Relief) apply.

For a description of the relief, including which employers are
eligibte for the relief, see Section 4980H Transition Relief for
2015, later. If an employer checks this box, it must also complete
Form 1094-C, Part lIl, column (e), Section 4980H Transition
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Relief Indicator, to indicate the type of section 4980H transition
relief for which it is eligible.

D. 98% Offer Method. Check this box if the employer is
gligible for and is using the 98% Offer Method. To be eligible to
use the 98% Offer Method, an employer must certify that it
offered, for all months of the calendar year, affordable health
coverage providing minimum value to at least 98% of its
employees for whom it is filing a Form 1095-C employee
statement, and offered minimum essential coverage to those
employees’ dependents. The employer is not required to identify
which of the employees for whom it is filing were full-time
employees, but the employer is still required to file Forms
1095-C on behalf of all of its full-time employees. (For this
purpose, the health coverage is affordable if the employer meets
one of the section 4980H atfordability safe harbors.)

Note. If an employer uses this method, it is not required to
complete the “Full-Time Employee Count” in Part lll, column (b).

Part lll—ALE Member Information—Monthly
(Line 23-35)

Column (a) Minimum Essential Coverage Offer Indicator.

* |f the employer offered minimum essential coverage to at least
95% of its full-time employees and their dependents for the
entire calendar year, enter “X” in the “Yes" checkbox on line 23
for “All 12 Months” or for each of the 12 calendar months.

® |f the employer offered minimum essential coverage to at least
95% of its full-time employees and their dependents only for
certain calendar months, enter “X" in the “Yes" checkbox for
each applicable month.

® For the months, if any, for which the employer did not offer
minimum essential coverage to at least 95% of its full-time
employees and their dependents, enter “X" in the “No” checkbox
for each applicable month.

 |f the employer did not offer minimum essential coverage to at
least 95% of its full-time employees and their dependents for any
of the 12 months, enter “X" in the “No” checkbox for “All 12
Months" or for each of the 12 calendar months.

® However, an employer that did not offer minimum essential
coverage to at least 95% of its full-time employees and their
dependents but is eligible for certain transition relief described in
the instructions later under Section 4980H Transition Relief for
2015 should enter an “X” in the “Yes "checkbox for Part 1il,

fine 23, column (a), as applicable. See the instructions later
under Section 4980H Transition Relief for 2015.

Note. For purposes of column (a), an employee in a Limited
Non-Assessment Period is not counted in determining whether
minimum essential coverage was offered to at least 95% of an
employer's full-time employees and their dependents.

An employee who is treated as having been offered
health coverage for purposes of section 4980H (even

though not actually offered) is treated as offered
minimum essential coverage for this purpose. For example, for
the months for which the employer is eligible for dependent
coverage transition relief, non-calendar year transition relief, or
multiemployer arrangement interim guidance (if the employer is
contributing on behalf of an employee but the employee is not
eligible for coverage under the multiemployer plan) with respect
to an employee, that employee should be treated as having
been offered minimum essential coverage for purposes of
column (a). For different rules for purposes of reporting offers of
coverage on Form 1095-C, see the specific instructions for Form
1095-C, Part ll, line 14.

For purposes of column (a), if the employer offered
@ minimum essential coverage to all but five of its full-time
employees and their dependents, and five is greater



than 5% of the number of full-time employees of the employer,
the employer may report in column (a) as if it offered health
coverage to at least 95% of its full-time employees and their
dependents (evan if it offered health coverage to less than 95%
of its full-time employees and their dependents, for example to
75 of its 80 full-time employees and their dependents).

See Definitions, later, for more information on an Offer of
health coverage.

Column (b) Full-Time Employee Count for ALE Member.
Enter the number of full-time employees for each month, but do
not count any empioyee in a Limited Non-Assessment Period. (If
the number of full-time employees (excluding employees in a
Limited Non-Assessment Period) for a month is zero, enter 0.)

Note. If the employer certified that it was eligible for the 98%
Offer Method by selecting box D, on line 22, it is not required to
complete column (b).

Column (c) Total Employee Count for ALE Member. Enter
the total number of employees, including full-time employees
and non-full-time employees and employees in a Limited
Non-Assessment Period, for each calendar month. An employer
must choose to use one of the following days to determine the
number of employees per month and must use the same day for
all months of the year: (1) the first day of each month; (2) the last
day of each month; (3) the first day of the first payroll period that
starts during each month; or (4) the last day of the first payroll
period that starts during each month (provided that for each
month that last day falls within the calendar month in which the
payroll period starts). if the total number of employees was the
same for every month of the entire calendar year, enter that
number in line 23, column (c) “All 12 Months" or in the boxes for
each month of the calendar year. If the number of employees for
any month is zero, enter 0.

Column (d) Aggregated Group Indicator. An employer must
complete this column if it checked “Yes” on line 21, indicating
that, during any month of the calendar year, it was a member of
an Aggregated ALE Group. If the employer was a member of an
Aggregated ALE Group during each month of the calendar year,
enter “X" in the “All 12 Months” box or in the boxes for each of
the 12 calendar months. If the employer was not a member of an
Aggregated ALE Group for all 12 months but was a member of
an Aggregated ALE Group for one or more month(s), enter “X" in
each month for which it was a member of an Aggregated ALE
Group. If an employer enters “X" in one or more months in this
column, it must also complete Part IV.

Column (e) Section 4980H Transition Rellef Indicator. If the
employer certifies by selecting box C on fine 22, that it is eligible
for Section 4980H Transition Relief and is eligible for the 50 to
99 Relief, enter code A. If the employer certifies by selecting box
C on line 22, that it is eligible for Section 4380H Transition Relief
and is eligible for the 100 or More Relief, enter code B. An
employer will not be eligible for both types of relief.

Part IV—Other ALE Members of Aggregated ALE
Group (Lines 36-65)

An employer must complete this section if it checks “Yes" on

line 21. If the employer was a member of an Aggregated ALE
Group for any month of the calendar year, enter the name(s) and
EIN of up to 30 of the other Aggregated ALE Group members. If
there are more than 30 members of the Aggregated ALE Group,
enter the 30 with the highest monthly average number of full-time
employees (using the number reported in Part lll, column (b), if a
number was required to be reported) for the year or for the
number of months during which the ALE Member was a member
of the Aggregated ALE Group. Regardless of the number of
members in the Aggregated ALE Group, list only the 30
members in descending order fisting first the member with the

highest average monthly number of full-time employees. The
employer must also complete Part lll, column (d), to indicate
which months it was part of an Aggregated ALE Group.

Ifyou are filing Form 1094-C, a valid EIN is required at

the time it is filed. If a valid EIN is not provided, the Form
e 1094-C will not be processed. If you do not have an
EIN, you may apply for one online. Go to IRS.gov and enter
“EIN" in the search box. You may also apply by faxing or mailing
Form SS-4, Application for Employer Identification Number, to
the IRS. See the Instructions for Form SS-4 for more information.
See Publication 1635, Employer Identification Number, for more
information.

Specific Instructions for Form 1095-C

Part I—Employee

Line 1. Enter the name of the employee (first name, middle
initial, last name).

Line 2. Enter the 9-digit SSN of the employee including the
dashes.

Lines 3-6. Enter the employee's complete address (including
apartment no., if applicable). All employers, including U.S.
employers, should enter a country code.

Part I—Applicable Large Employer Member
(Employer)
Line 7. Enter the name of the employer.

Line 8. Enter the employer's EIN. Do not enter a SSN in lieu of

an EIN. Enter the 9-digit EIN including the dash. The employer's
name and EIN should match the name and EIN of the employer
reported on lines 1 and 2 of Form 1094-C.

Ifyou are filing Form 1095-C, a valid EIN is required at
. the time it is filed. If a valid EIN is not provided, the Form
ey 1095-C will not be processed. If you do not have an
EIN, you may apply for one online. Go to IRS.gov and enter
“EIN" in the search box. You may also apply by faxing or mailing
Form SS-4, Application for Employer Identification Number, to
the IRS. See the Instructions for Form SS-4 for more information.
See Publication 1635, Employer Identification Number, for
further information.

Lines 9 and 11-13. Enter the employer's complete address
(including room or suite no., if applicable). This address should
match the address reported on lines 3-6 of the Form 1094-C.

Line 10. Enter the telephone number of the person to contact
whom the recipient may call about the information reported on
the form.

Part IlI—Employee Offer and Coverage

Line 14. For each calendar month, enter the applicable code
from Code Series 1. If the same code applies for all 12 calendar
months, enter the applicable code in the “All 12 Months" box and
do not complete the individual calendar month boxes, or
complete all of the individual calendar month boxes.

An employer offers health coverage for a month only if it
offers health coverage that would provide coverage for every
day of that calendar month. However, under the employer
shared responsibility provisions under section 4980H, if an
employee terminates employment before the last day of a
calendar month and the health coverage offer ends on the date
of termination, the employer is treated as having offered the
employee health coverage for the month only if the employee
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would have been offered health coverage for the entire month
had the employee been employed for the entire month.

A code must be entered for each calendar month January
through December, even if the employee was not a full-time
employee for one or more of the calendar months. Enter the
code identifying the type of heaith coverage actually offered by
the employer (or on behalf of the employer) to the employee, it
any. Do not enter a code for any other type of health coverage
the employer is treated as having offered (but the employee was
not actually offered). For example, do not enter a code for heaith
coverage the employer is treated as having offered (but did not
actually offer) under the dependent coverage transition relief,
non-calendar year transition relief, or multiemployer
arrangement interim guidance (if the employer is contributing on
behalf of an employee but the employee is not eligible for
coverage under the multiemployer plan), even if the employee is
included in the count of full-time employees offered minimum
essential coverage for purposes of Form 1094-C, Part lil, column
(a).

The information related to whether the full-time employee was
offered coverage (generally meaning the employee was eligible
for coverage under the plan) must be accurate to facilitate
administration of the premium tax credit, including in the case of
coverage offered by a plan such as a multiemployer plan ora
plan sponsored by a staffing firm or similar entity for which the
client employer pays an additional amount for enrolled
employees. The alternative reporting methods may be applied to
the offer of coverage to the extent the employer is otherwise
eligible to use these methods. For example, if a multiemployer
plan represents to a contributing employer that the full-time
employee on behalf of whom the employer contributed was
eligible for coverage that is a Qualifying Offer for all 12 months,
the contributing employer may use the alternative reporting
method related to such a Qualifying Offer. See the sections of
these instructions related to the Qualifying Offer Method,
including the 2015 Qualitying Offer Method Transition Relief.

Indicator Codes for Employee Offer and Coverage
(Form 1095-C, Line 14)

Code Serles 1, Offer of Coverage. The Code Series 1
indicator codes specify the type of coverage, if any, offered to an
employee, the employee's spouse, and the employee’s
dependents. The term “dependent” has the specific meaning set
forth in the Definitions section of these instructions. In addition,
for this purpose an offer of coverage is treated as made to an
employee’s dependents only if the offer of coverage is made to
an unlimited number of dependents regardless of the actual
number of dependents, if any, an employee has during any
particular calendar month.

If the type of coverage, if any, offered to an employee was the
same for all 12 months in the calendar year, enter the Code
Series 1 indicator code corresponding to the type of coverage
offered in the “All 12 Months" box or in each of the 12 boxes for
the calendar months.

® 1A. Qualifying Offer: Minimum essential coverage providing
minimum value offered to full-time employee with employee
contribution for self-only coverage equal to or less than 9.5%
mainland single federal poverty line and at least minimum
essential coverage offered to spouse and dependent(s).

This code may be used to report for specific months for
@ which a Qualifying Offer was made, even if the
employee did not receive a Qualifying Offer for all 12
months of the calendar year. However, an employer may not use
the Alternative Furnishing Method for an employee who did not
receive a Qualifying Offer for all 12 calendar months (except in
cases in which the employer is eligible for and reports using the
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Alternative Furnishing Method for 2015 Qualifying Offer Method
Transition Relief as described in these instructions).

* 1B. Minimum essential coverage providing minimum value
offered to employee only.

® 1C. Minimum essential coverage providing minimum value
offered to employee and at least minimum essential coverage
offered to dependent(s) (not spouse).

® 1D. Minimum essential coverage providing minimum value
offered to employee and at least minimum essential coverage
offered to spouse (not dependent(s)).

* {E. Minimum essential coverage providing minimum value
offered to employee and at least minimum essential coverage
offered to dependent(s) and spouse.

* 1F. Minimum essential coverage NOT providing minimum
value offered to employee, or employee and spouse or
dependent(s), or employee, spouse and dependents.

¢ 1G. Offer of coverage to employee who was not a full-time
employee for any month of the calendar year and who enrolled
in self-insured coverage for one or more months of the calendar
year.

* 1H. No offer of coverage (employee not offered any health
coverage or employee offered coverage that is not minimum
essential coverage).

* 1l. Qualifying Offer Transition Relief 2015: Employee (and
spouse or dependents) received no offer of coverage, received
an offer that is not a qualifying offer, or received a qualitying offer
for less than 12 months.

Line 15. Complete line 15 only if code 1B, 1C, 1D, or 1Eis
entered on line 14 either in the “All 12 Months” box or in any of
the monthly boxes. Enter the amount of the employee share of
the lowest-cost monthly premium for seif-only minimum essential
coverage providing minimum value that is offered to the
employee. Enter the amount including any cents. If the
employee is offered coverage but is not required to contribute
any amount towards the premium, enter “0.00" (do not leave
blank). If the employee share of the lowest-cost monthly
premium amount was the same amount for all 12 calendar
months, enter that monthly amount in each monthly box or enter
that monthly amount in the “All 12 Months" box and do not
complete the monthly boxes. If the employee share of the
lowest-cost monthly amount was not the same for all 12 months,
enter the amount in each calendar month for which the
employee was offered minimum value coverage.

For line 15, enter the lowest-cost monthly premium for
@ self-only minimum essential coverage providing

minimum value that is offered to the employee. This
amount may not be the amount the employee is paying for the

coverage, for example, if the employee chose to enroll in more
expensive coverage such as family coverage.

Line 16. For each calendar month, enter the applicable code, if
any, from Code Series 2. You may enter only one code from
Code Series 2 per calendar month. The instructions below
address which code to use for a month if more than one code
from Series 2 could apply. If the same code applies for all 12
calendar months, enter the applicable code in each monthly box
or enter the code in the “All 12 Months" box. If none of the codes
apply for a calendar month, leave the line blank for that month.

Code Series 2—Section 4980H Safe Harbor Codes and
Other Rellef for Employers. An employer enters the
applicable Code Series 2 indicator code, if any, on Line 16 to
report for one or more months of the calendar year that one of
the following situations applied to the employee: the employee
was not employed or was not a full-time employee; the
employee enrolled in the minimum essential coverage offered;
the employee was in a Limited Non-Assessment Period with
respect to section 4980H(b); non-calendar year transition relief



applied to the employee; the employer met one of the section
4980H affordability safe harbors with respect to this employee,
or the employer was eligible for multiemployer interim rule relief
for this employee. In some circumstances more than one
situation could apply to the same employee in the same month.
For example, an employee could be enrolled in health coverage
for a particular month during which he or she is not a full-time
employee. However, only one code may be used for a particular
calendar month. For any month in which an employee enrolled in
minimum essential coverage, indicator code 2C reporting
enrollment is used instead of any other indicator code that could
also apply. For an employee who did not enroll in health
coverage, there are some specific ordering rules for which code
to use; see the descriptions of the codes.

® 2A. Employee not employed during the month. Enter code 2A
if the employee was not employed on any day of the calendar
month. Do not use code 2A for a month if the individual was an
amployee of the employer on any day of the calendar month. Do
not use code 2A for the month during which an employee
terminates employment with the employer.

* 2B. Employee not a full-time employee. Enter code 2B if the
employee is not a fuil-time employes for the month and did not
enroll in minimum essential coverage, if offered for the month.
Enter code 2B also if the employee is a full-time employee for
the month and whose offer.of coverage (or coverage if the
employee was enrolled) ended before the tast day of the month
solely because the employee terminated employment during the
month (so that the offer of coverage or coverage would have
continued if the employee had not terminated employment
during the month). Also use this code for January 2015 if the
employee was offered health coverage no later than the first day
of the first payroll period that begins in January 2015 and the
coverage offered was affordable for purposes of the employer
shared responsibility provisions under section 4980H and
provided minimum value.

* 2C. Employee enrolled in coverage offered. Enter code 2C for
any month in which the employee enrolled in heaith coverage
offered by the employer for each day of the month, regardless of
whether any other code in Code Series 2 might also apply (for
example, the code for a section 4980H affordability safe harbor).
® 2D. Employee in a section 4980H(b) Limited
Non-Assessment Period. Enter code 2D for any month during
which an employee is in a Limited Non-Assessment Period for
section 4980H(b).

If an employee is in an initial measurement period, enter code
2D (employee in a section 4980H(b) Limited Non-Assessment
Period) for the month, and not code 2B (employee not a full-time
employee). For an employee in a section 4380H(b) Limited
Non-Assessment Period for whom the employer is also eligible
for the multiemployer interim rule relief for the month code 2E,
enter code 2E (multiemployer interim rule relief) and not code 2D
(employee in a Limited Non-Assessment Period).
® 2E. Multiemployer interim rule relief. Enter code 2E for any
month for which the multiemployer interim guidance applies for
that employee. This relief is described under Offer of Health
Coverage in the Definitions section of these instructions.
® 2F, Section 4980H affordability Form W-2 safe harbor. Enter
code 2F if the employer used the section 4980H Form W-2 safe
harbor to determine atfordability for purposes of section
43880H(b) for this employee for the year. If an employer uses this
safe harbor for an employee, it must be used for all months of
the calendar year for which the employee is offered heaith
coverage.
® 2@G. Section 4980H affordability federal poverty line safe
harbor. Enter code 2G if the employer used the section 4380H
federal poverty line safe harbor to determine affordability for
purposes of section 4980H(b) for this employee for any
month(s).

® 2H. Section 4980H affordability rate of pay safe harbor. Enter
code 2H if the employer used the section 4980H rate of pay safe
harbor to determine affordability for purposes of section
4980H(b) for this employee for any month(s).

Note. Codes 2F through 2H: Aithough employers may use the
section 4980H affordability safe harbors to determine
affordability for purposes of the multiemployer interim guidance,
an employer eligible for the relief provided in the multiemployer
interim guidance for a month for an employee should enter code
2E (multiemployer interim rule relief), and not a code for the
section 4980H affordability safe harbors (codes 2F, 2G, or 2H).
® 21. Non-calendar year transition relief applies to this
employee. Enter code 21 if non-calendar year transition relief for
section 4980H(b) applies to this employee for the month. See
the instructions later under Section 4980H Transition Relief for
2015 and 2015 Section 4980H(b) Transition Relief for
Employers with Non-Calendar Year Plans (Form 1095-C, line 16,
code 2l), for a description of this relief.

Part Ill—Covered Individuals (Lines 17-22)

Complete Part lll ONLY if the employer offers
employer-sponsored self-insured health coverage in which the
employee or other individual enrolled. For this purpose,
employer-sponsored self-insured health coverage does not
include coverage under a multiemployer plan.

If the employer is completing Part lll, enter “X” in the check
box in Part lll. If the employer is not completing Part lil, do not
enter “X" in the check box in Part |l

This part must be completed by an employer offering
self-insured health coverage for any individual who was an
employee for one or more calendar months of the year, whether
full-time or non-full-time, and who enrolled in the coverage.

All employee family members that are covered
@ individuals through the employee’s enrollment (for

example, because the employee elected family
coverage) must be included on the same form as the employee
(or individual to whom the offer was made). For example, if the
employee is offered family coverage by his or her employer
under a self-insured health plan and enrolls in the family
coverage, the employee and the employee’s family members
that are covered under the plan must all be reported on Form
1095-C.

if two or more employees employed by the same employer
are spouses or employee and dependent, and one employee
enrolled in a coverage option under the plan that also covered
the other employee(s) (for example, one employee spouse
enrolled in family coverage that provided coverage to the other
employee spouse and their employee dependent child), the
enroliment information should be reflected only on the Form
1095-C for the employee who enrolled in the coverage (but
would report the other employee family members as covered
individuals).

Coverage of Non-Employee. This part may be completed by
an employer offering self-insured health coverage for any other
individual who enrolled in the coverage under the plan for one or
more calendar months of the year but was not an employee for
any calendar month of the year, such as a non-employee
director, a retired employee who retired in a previous year, a
terminated employee receiving COBRA coverage who
terminated employment during a previous year, and a
non-employee COBRA beneficiary (but not including an
individual who obtained coverage through the employee’s
enroliment, such as a spouse or dependent obtaining coverage
when an employee elects family coverage). if the Form 1095-C
is used with respect to an individual who was not an employee
for any month of the calendar year, Part il must be completed by
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using Code 1G in the “All 12 Months” box or the box for each
month of the calendar year.

In the case of a non-employee individual who enrolls in
@ the coverage under a self-insured health plan, all family

members that are covered individuals due to the
individual's enrollment must be included on the same Form
1095-B or Form 1095-C as the individual who is offered, and
enrolls in, the coverage.

Columns (a) through (d), as applicable, must be completed
for each individual enrolled in the coverage, including the
employee reported on fine 1. A date of birth will be entered in
column (c) only if a SSN is not entered in column (b). Column (d)
will be checked if the individual was covered for at least one day
in every month of the year. For individuals who were covered for
some but not all months, information will be entered in column
{e) indicating the months for which these individuals were
covered. If there are more than 6 covered individuals, complete
one or more additional Forms 1095-C, Part | and Part il (do not
complete Part Il on the additional Forms 1095-C) and do not
include the additional Forms 1095-C in the count of forms
submitted with the accompanying Form 1094-C.

Governmental Unit employers offering self-insured
@ health coverage that have delegated another

governmental unit (a DGE) for purposes of reporting
and fumishing enroliment information (meaning the information
that otherwise would be reported on Form 1095-C, Part Il), but
have not designated a DGE for purposes of reporting and
fumishing offer of coverage information (meaning the information
that is reported on Form 1095-C, Part ll), should file and fumish
Forms 1095-C with a completed Part | and Part ll, but not a
completed Part Ill, and should not check the box indicating
that the Governmental Unit offers self-insured heaith
coverage. In this case, the DGE should file Forms 1094-B and
1095-B to report enrollment information for employees on behalf
of the Governmental Unit. See FAQs on IRS.gov.

A DGE that has been delegated by a Governmental Unit for
purposes of reporting and furnishing both offer of coverage and
enroliment information (meaning the information that would be
reported on Parts If and Il of Form 1095-C) should file Forms
1094-C and 1095-C to report the information for employees on
behalf of the Governmental Unit.

Column (a). Enter the name of each covered individual.

Column (b). Enter the 9-digit SSN for each covered individual
including the dashes. For covered individuals who are not the
employee listed in Part |, a Taxpayer Identification Number
(TIN), rather than an SSN, may be entered if the covered
individual does not have an SSN.

Column (c). Enter a date of birth (MM/DD/YYYY) for the
covered individual only if column (b) is blank.

Column (d). Check this box if the individual was covered for at
least one day per month for all 12 months of the calendar year.

Column (e). If the individual was not covered for all 12 months
of the calendar year, check the applicable box{es) for the
months in which the individual was covered for at least one day
in the month.

Definitions

This section contains the definitions of key terms used in Forms
1094-C and 1095-C and these instructions. For definitions of
terms not included in this section, see the final regulations under
section 4980H, T.D. 9655, 2014-9 |.R.B. and section 6056, T.D.
9661, 2014-13 I.R.B.

Aggregated ALE Group. An Aggregated ALE Group refers to
a group of ALE Members treated as a single employer under
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section 414(b), 414(c), 414(m), or 414(0). An ALE Member is a
member of an Aggregated ALE Group for a month it it is treated
as a single employer with the other members of the group on any
day of the calendar month. if an ALE is made up of only one
person or entity, that one ALE Member is not a part of an
Aggregated ALE Group. Government entities and churches or
conventions or associations of churches may apply a
reasonable, good faith interpretation of the aggregation rules
under section 414 in determining their status as an ALE or
member of an Aggregated ALE Group.

Applicable Large Employer (ALE). An ALE s, for a particular
calendar year, any single employer, or group of employers
treated as an Aggregated ALE Group, that employed an average
of at least 50 full-time employees (inciuding full-time equivalent
employees) on business days during the preceding calendar
year. A new employer (that is, an employer that was not in
existence on any business day in the prior calendar year) is an
ALE for the current calendar year if it reasonably expects to
employ, and actually does employ, an average of at least 50
full-time employees (including full-time equivalent employees)
on business days during the current calendar year.

Applicable Large Employer Member (ALE Member). An
ALE Member is a single person or entity that is an ALE, or if
applicable, each person or entity that is a member of an
Aggregated ALE Group. A person or entity that does not have
employees or only has employees with no hours of service (for
example, only employees whose entire service consists of work
outside of the United States that does not count as hours of
service under section 4980H) is not an ALE Member.

Bona fide volunteer. A bona fide volunteer is an employee of
a government entity or tax-exempt organization whose only
compensation from that entity or organization is (1)
reimbursement for (or reasonable allowance for) reasonable
expenses incurred in the performance of services by volunteers,
or (2) reasonable benefits (including length of service awards),
and nominal fees, customarily paid by similar entities in
connection with the performance of services by volunteers.

Dependent. A dependent is an employee’s child, including a
child who has been legally adopted or legally placed for adoption
with the employes, who has not reached age 26. A child reaches
age 26 on the 26th anniversary of the date the child was born
and is treated as a dependent for the entire calendar month
during which he or she reaches age 26. For this purpose, a
dependent does not include stepchildren, foster children, or a
child that does not reside in the United States (or a country
contiguous to the United States) and who is not a United States
citizen or national. For this purpose, a dependent does not
include a spouse.

Designated Government Entity (DGE). A DGE is a person or
persons that are part of or related to the Governmental Unit that
is the ALE Member and that is appropriately designated for
purposes of these reporting requirements. In the case of a
Governmental Unit that has delegated some or all of its reporting
responsibilities to a DGE with respect to some or all of its
employees, one Authoritative Transmittal must stilt be filed for
that Governmental Unit reporting aggregate employer-level data
for all employees of the Governmental Unit (including those for
whom the Governmental Unit has delegated its reporting
responsibilities). For more information, see the section entitled
Authoritative Transmittal for Employers Filing Multiple Forms
1094-C.

Eligible Employer-Sponsored Plan. An eligible
Employer-Sponsored Plan refers to group health insurance
coverage for employees under (1) a governmental plan, such as
the Federal Employees Health Benefits Program (FEHB), (2) an
insured plan or coverage offered in the small or large group
market within a state, (3) a grandfathered health plan offered in a



group market, or (4) a self-insured group health plan for
employees.

Employee. For this purpose, an employee is an individual who
is an employee under the common-law standard for determining
employer-employee relationships. An employee does not
include a sole proprietor, a partner in a partnership, a S
corporation shareholder who owns at least 2-percent of the S
corporation, a leased employee within the meaning of section
414(n) of the Code, or a worker that is a qualified real estate
agent or direct seller. If an employee is an employee of more
than one employer of the same Aggregated ALE Group during a
calendar month, the employee is treated as an empioyee of the
employer for whom the employee has the greatest number of
hours of service for that calendar month; if the employee has an
equal number of hours of service for two or more employers of
the same Aggregated ALE Group for the calendar month, those
employers must treat one of the employers as the employer of
that employee for that calendar month. See the section entitled
“One Form 1095-C for Each Employee of Each Employer” for a
discussion of reporting in these circumstances. See Publication
15-A, Employer's Supplemental Tax Guide, for more information
on determining who is an employee.

Employer. For purposes of these instructions, an employer is
the person that is the employer of an employee under the
common-law standard for determining employer-employee
relationships and that is subject to the employer shared
responsibility provisions of section 4980H (these employers are
referred to as ALE Members). For more information on which
employers are ALE Members, see the definition of Applicable
Large Employer Member (ALE Member).

Full-time employee. A full-time employee is an employee who,
for a calendar month, is employed an average of at least 30
hours of service per week with the employer. For this purpose,
130 service hours in a calendar month is treated as the monthly
equivalent of at least 30 hours per week. An employer must
complete information for all twelve months of the calendar year
for any of its employees who were full-time employees for one or
more months of the calendar year. For more information on the
identification of full-time employees, see Regulations sections
54.4980H-1(a)(21) and 54.4980H-3 and Notice 2014-49,
2014-41 I.R.B 66 (which describes a proposed approach to the
application of the look-back measurement method in situations
in which the measurement period applicable to an employee
changes).

Note. A retiree (meaning an individual who was not an
employee during the applicable period) is not a full-time
employee. However, if the retiree was a full-time employee for
any month of the calendar year (for example, before retiring
mid-year), the employer must complete information in Part Il of
Form 1095-C for all twelve months of the calendar year, using
the appropriate codes.

An employer need not file a Form 1095-C for an
@ individual who for each month of a calendar year is

either not an employee of the employer or is an
employee in a limited non-assessment period. However, for the
months in which the employee was an employee of the
employer, such an employee would be included in the total
employee count reported on Form 1094-C, Part lll, Column (c).
Also, if during the Limited Non-Assessment Period the employee
enrolled in coverage under a self-insured employer-sponsored
plan, the employer must file a Form 1095-C for the employee to
report coverage information for the year.

Full-time equivalent employee. A combination of employees,
each of whom individually is not treated as a full-time employee
because he or she is not employed on average at least 30 hours
of service per week with an employer, but who, in combination,
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are counted as the equivalent of a full-time employee solely for
purposes of determining whether the employer is an ALE. For
rules on how to determine full-time equivalent employees, see
Regulations section 54.4980H-2(c).

Governmental Unit and Agency or Instrumentality of a
Governmental Unit. A Governmental Unitis the government of
the United States, any State or political subdivision thereof, or
any Indian tribal government (as defined in section 7701(a)(40))
or subdivision of an Indian tribal government (as defined in
section 7871(d)). For purposes of these instructions, references
to a Governmental Unit include an Agency or Instrumentality of a
Governmental Unit. Until guidance is issued that defines the
term Agency or Instrumentality of a Governmental Unit for
purposes of section 6056, an entity may determine whether it is
an Agency or Instrumentality of a Governmental Unit based on a
reasonable and good faith interpretation of existing rules relating
to agency or instrumentality determinations for other federal tax
purposes.

Health coverage. As used in these instructions, refers to
minimum essential coverage, unless otherwise indicated.

Hours of service. An hour of service is each hour for which an
employee is paid, or entitied to payment, for the performance of
duties for the employer, and each hour for which an employee is
paid, or entitied to payment, for a period of time during which no
duties are performed due to vacation, holiday, iliness, incapacity
(including disability), layoff, jury duty, military duty, or leave of
absence. An hour of service does not include any hour of service
performed as a Bona Fide Volunteer of a government entity or
tax-exempt entity, as part of a Federal Work-Study Program {or
a substantially similar program of a State or political subdivision
thereof) or to the extent the compensation for services
performed constitutes income from sources without the United
States. See www.irs.gov/irb/2014-13_IRB/ar09.html for a
discussion of determination of hours of service for categories of
employees for whom the general rules for determining hours of
service may present special difficulties (including adjunct faculty
and commissioned salespeople) and certain categories of work
hours associated with some positions of employment, including
layover hours (for example, for certain airline employees),
on-call hours, and work performed by an individual who is
subject to a vow of poverty as a member of a religious order.

Limited Non-Assessment Perlod. A Limited Non-Assessment
Period generally refers to a period during which an ALE Member
will not be subject to an assessable payment under section
4980H(a), and in certain cases section 4980H(b), for a full-time
employee, regardless of whether that employee is offered health
coverage during that period.

The first five periods described below are Limited
Non-Assessment Periods only if the employes is offered health
coverage by the first day of the first month following the end of
the period, and are Limited Non-Assessment Periods for section
4980H(b) only if the health coverage that is offered at the end of
the period provides minimum value. For more information on
Limited Non-Assessment Periods and the application of section
4980H, see Regulations section 54.4980H-1(a)(26).
® First Year as ALE Period. January through March of the first
calendar year in which an employer is an ALE, but only for an
employee who was not offered health coverage by the employer
at any point during the prior calendar year. For this purpose,

2015 is not the first year an employer is an ALE, if that employer
was an ALE in 2014 (notwithstanding that transition relief
provides that no employer shared responsibility payments under
section 4980H will apply for 2014 for any employer).

® Waiting Period under the Monthly Measurement Method. If an
employer is using the monthly measurement method to
determine whether an employee is a full-time employee, the
period beginning with the first full calendar month in which the
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employee is first otherwise (but for completion of the waiting
period) eligible for an offer of health coverage and ending no
later than two full calendar months after the end of that first
calendar month.

® Waiting Period under the Look-Back Measurement Method. If
an employer is using the look-back measurement method to
determine whether an employee is a full-time employee and the
employes is reasonably expected to be a full-time employee at
his or her start date, the period beginning on the employee's
start date and ending not later than the end of the employee’s
third full calendar month of employment.

® |nitial Measurement Period and Associated Administrative
Period under the Look-Back Measurement Method. If an
employer is using the look-back measurement method to
determine whether a new employee is a full-time employee, and
the employee is a variable hour employee, seasonal employee
or part-time employee, the initial measurement period for that
employee and the administrative period immediately following
the end of that initial measurement period.

® Period Following Change in Status that Occurs During Initial
Measurement Period Under the Look-Back Measurement
Method. If an employer is using the look-back measurement
method to determine whether a new employee is a full-time
employee, and, as of the employee's start date, the employee is
a variable hour employee, seasonal employee or part-time
employee, but, during the initial measurement period, the
employee has a change in employment status such that, if the
employee had begun employment in the new position or status,
the employee would have reasonably been expected to be a
full-time employee, the period beginning on the date of the
employee’s change in employment status and ending not later
than the end of the third full calendar month following the change
in employment status. If the employee is a full-time employee
based on the initial measurement period and the associated
stability period starts sooner than the end of the third full
calendar month following the change in employment status, this
Limited Non-Assessment Period ends on the day before the first
day of that associated stability period.

® First Calendar Month of Employment. If the employee's first
day of employment is a day other than the first day of the
calendar month, then the employee's first calendar month of
employment is a Limited Non-Assessment Period.

Minimum essential coverage (MEC). Although various types
of health coverage may qualify as minimum essential coverage,
for purposes of these instructions, minimum essential coverage
refers to health coverage under an eligible employer-sponsored
plan. For more details on Minimum essential coverage, see
Minimum essential coverage in Pub. 974.

Minimum value. A plan provides minimum value if the plan
pays at least 60 percent of the costs of benefits for a standard
population.

Offer of health coverage. An employer makes an offer of
coverage to an employee if it provides the employee an effective
opportunity to enroll in the heaith coverage (or to decline that
coverage) at least once for each plan year. An employer makes
an offer of health coverage to an employee for the plan year if it
continues the employee's election of coverage from a prior year
but provides the employee an effective opportunity to opt out of
the health coverage. If an employer provides health coverage to
an employee but does not provide the employee an effective
opportunity to decline the coverage, the employer is treated as
having made an offer of health coverage to the employee only if
that health coverage provides minimum value and does not
require an employee contribution for the coverage for any
calendar month of more than 9.5 percent of a monthly amount
determined as the mainland federal poverty line for a single
individual for the applicable calendar year, divided by 12.
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For purposes of reporting, an offer to a spouse includes an
offer to a spouse that is subject to a reasonable, objective
condition, regardless of whether the spouse meets the
reasonable, objective condition. For example, an offer of
coverage that is available to a spouse only if the spouse certifies
that the spouse does not have access to health coverage from
another employer is treated as an offer of coverage to the
spouse for reporting purposes. Note that this treatment is for
reporting purposes only, and generally will not affect the
spouse's eligibility for the premium tax credit if the spouse did
not meet the condition and therefore did not have an actual offer
of coverage.

An employer offers health coverage for a month only if it
offers health coverage that would provide coverage for every
day of that calendar month. For reporting purposes, this means
that an offer of coverage does not occur for a month if an
employee’s employment terminates before the last day of a
calendar month and the health coverage also ends before the
last day of that calendar month (or for an employee who didn't
enroll in coverage, the coverage would have ended if the
employee had enrolied in coverage). However, see the
description of Code Series 2—Section 4980H Safe Harbor
Codes and Other Relief for Employers, code 2B which may be
applicable in these circumstances to indicate that the employer
is treated as having offered coverage for the entire month for
purposes of section 4980H.

An employer offers health coverage to an employee if it, or
another employer in the Aggregated ALE Group, or a third party
such as a multiemployer or single employer Taft-Hartley plan, a
multiple employer weifare arrangement (MEWA), or, in certain
cases, a staffing firm, offers health coverage on behalf of the
employer.

Interim Guidance Regarding Multiemployer
@ Arrangements. An employer is treated as offering heaith

coverage to an employee if the employer is required by
a collective bargaining agreement or related participation
agreement to make contributions for that employee to a
multiemployer plan that offers, to individuals who satisfy the
plan’s eligibility conditions, health coverage that is affordable
and provides minimum value, and that also offers heaith
coverage to those individuals’ dependents or is eligible for the
section 4980H transition relief regarding offers of coverage to
dependents. For more information, see section XV.E of the
preamble to the final section 4980H regulations.

Qualifying offer. A qualifying offer is an offer of MEC providing
minimum value to one or more full-time employees for all
calendar months during the calendar year for which the
employee was a full-time employee for whom a section 4980H
assessable payment could apply, at an employee cost for
employee-only coverage for each month not exceeding 9.5
percent of the mainland single federal poverty line divided by 12,
provided that the offer includes an offer of MEC to the
employee's spouse and dependents (if any).

Section 4980H Transition Relief for 2015

This section describes various types of section 4980H transition
relief and how an employer reports its eligibility for any particular
type of relief. For more detalils regarding this, and other, section
4980H transition relief, see section XV of the preamble to the
final regulations under section 4980H.

The transition relief described in this section is solely for the
employer for purposes of section 4980H and does not affect the
employee’s potential eligibility for the premium tax credit.
Accordingly, regardless of whether the employer is eligible for
relief under section 4980H for an employee for one or more
months, the Form 1095-C for that employee must accurately
report the health coverage offered to that employee (if any)
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during that period, including, if applicable, the required
employee contribution.

2015 Section 4980H Transition Relief Based on
Number of Full-Time Employees (Form 1094-C,
Line 22, Box C, and Form 1094-C, Lines 23-35,
Column (e))

An employer may be eligible for one of the two types of 2015
transition relief under section 4980H based on the employer’s
number of full-time employees (and full-time equivalent
employees) if certain conditions described below are met. One
of these two types of 2015 transition relief under section 4980H
is for employers with 50 to 99 full-time employees and the other
type of relief is for employers with 100 or more full-time
employees (in each case including full-time equivalent
employees). Eligibility for this transition relief is reported on Form
1094-C, line 22, box C, and the specific form of relief for which
the employer is eligible must be reported on Form 1094-C, Lines
23-35, column (e), using either code A (50-99 Transition Relief)
or code B (100 or more Transition Relief). An employer eligible
for this relief is still subject to the Forms 1094-C and 1095-C
reporting requirements for 2015 with respect to its full-time
employees.

For purposes of determining eligibility for either of these types
of section 4980H transition relief, the number of full-time
employees (including fuil-time equivalent employees) for 2015 is
determined in the same way that an employer determines
whether it is an ALE (including using employment and hours of
service data from 2014) and is calculated for the Aggregated
ALE Group (rather than for each employer).

1. 2015 Section 4980H Transition Relief for ALEs with
Fewer Than 100 Full-Time Employees, Including Full-Time
Equivalent Employees (50-99 Transition Rellef). For an
employer that is eligible for this 2015 transition relief, no
assessable payment under section 4980H(a) or (b) will apply for
any calendar month during 2015 and, if the employer has a
non-calendar-year plan, will not apply for the portion of the 2015
plan year that falls in 2016. To certify that an employer is eligible
for this transition relief it must have met the following conditions:
® The employer is an ALE or is part of an Aggregated ALE
Group that had 50 to 99 full-time employees, including full-time
equivalent employees, on business days in 2014;
® During the period of February 9, 2014, through December 31,
2014, the ALE or the Aggregated ALE Group of which the
employer is a member did not reduce the size of its workforce or
reduce the overall hours of service of its employees in order to
qualify for the transition relief; and
® During the period of February 9, 2014, through December 31,
2015, (or, if the employer has a non-calendar-year plan(s)),
ending on the last day of the 2015 plan year) the ALE or
Aggregated ALE Group of which the employer is a member does
not eliminate or materially reduce the health coverage, if any, it
offered as of February 9, 2014.

Example. As of February 9, 2014, Employer A (which is an
ALE with only one ALE Member) sponsors a group health plan
with a calendar year plan year under which 40 of its full-time
employees are offered health coverage that provides minimum
value and with an employer contribution of $300 per month for
employee-only coverage. The offer of health coverage is
affordable for some, but not all, of Employer A's full-time
employees. During the period from February 9, 2014, through
December 31, 2014, two of Employer A's employees voluntarily
terminate employment and Employer A terminates three
employees because of the non-renewal of a customer contract
but does not otherwise reduce the size of its workforce or reduce
any employee's hours of service. Had those five employees
continued in employment throughout 2014, the employer would

have had an average of 100 full-time employees (including
full-time equivalent employees) on business days in 2014.
However, as a result of the terminations, it had an average of
only 97 full-time employees (including full-time equivalent
employees) for business days in 2014. During the period of
February 9, 2014, through December 31, 2015, Employer A
does not change the eligibility requirements for the group health
plan (including not amending it to eliminate its existing health
coverage for dependents) and continues to make an employer
contribution of $300 per month toward the cost of employee-only
coverage that provides minimum value. Employer A certifies in a
timely manner as to its eligibility for the transition relief; Employer
A is eligible for the transition relief.

2. 2015 Transition Rellef for Calculation of Assessable
Payments Under Section 4980H(a) for ALEs with 100 or
More Full-Time Employees, Including Full-Time Equivalent
Employees (100 or More Transition Relief). As 2015
transition relief, for each month in 2015 (and, in addition, for the
portion of the 2015 plan year that ends in 2016 if the employer
has a non-calendar year plan), if an employer is an ALE or is part
of an Aggregated ALE Group that had 100 or more full-time
employees (including full-time equivalent employees) on
business days in 2014, and is subject to an assessable payment
under section 4980H(a), the assessable payment under section
4980H(a) is calculated by reducing the employer’s number of
full-time employees by that employer’s allocable share of 80
(rather than by the employer's standard allocable share of 30).
For the rules on how the 80 employee reduction is allocated
among the employers in an Aggregated ALE Group, see
Regulations section 54.4980H-4(e).

2015 Section 4980H(a) Transition Relief if an
Offer of Health Coverage is Made to at least 70
Percent of Full-Time Employees (Form 1094-C,
Lines 23-35, Column (a))

For each calendar month during 2015 (and any calendar months
during the 2015 plan year that occur in 20186, if the employer has
a non-calendar year plan), an employer that offers health
coverage to at least 70 percent of its full-time employees (and
their dependents) may, on Form 1094-C, lines 23-35, column
(a), enter an “X" in the “Yes" checkbox either for “All 12 Months”
or for the month(s}) during which it met that 70-percent threshold,
as applicable.

2015 Section 4980H(a) Transition Relief for
Certain Arrangements that do not Offer Health
Coverage for Dependents (Form 1094-C, Lines
23-35, Column (a))

For the 2014 and 2015 plan years, for an employee who was not
offered dependent health coverage during the 2013 or 2014 plan
years, an employer may treat, solely for purposes of section
4980H, an offer of heaith coverage to a full-time employee but
not his or her dependents, as an offer of health coverage to the
full-time employee and his or her dependents, if the employer
takes steps during the 2014 or 2015 plan year (or both) to
extend coverage under the plan to dependents not offered
coverage during the 2013 or 2014 plan year (or both). An
employer using this transition relief for a calendar year is not
eligible to report using the Qualifying Offer Method (or the
Qualifying Offer Transition Relief Method) for that calendar year.

2015 Section 4980H(a) Transition Relief for
Employers with Non-Calendar Year Plans (Form
1094-C, Lines 23-35, Column (a))

An employer that sponsored a non-calendar year health plan as
of December 27, 2012, (or two or more health plans with the

Instructions for Forms 1094-C and 1095-C (2014)



same non-calendar year plan year) may be eligible for certain
transition relief. The relief would apply for some or all of its
employees for the period during 2015 before the beginning of
the 2015 plan year (for example, the months January, February,
and March 2015 for an employer with a plan year starting April 1,
2015). In certain circumstances described below, this relief
applies so that an employee and his or her dependents may be
treated for purposes of section 4980H(a) as offered minimum
essential coverage during that period even if not actually offered
minimum essential coverage. An employer that is eligible for the
relief may treat the employee and his or her dependents as
offered minimum essential coverage for purposes of Form
1094-C, Part lil, column (a), (and specifically for purposes of
determining whether to enter an “X" in the “Yes” or “No”
checkbox for the months during that period). See instructions for
2015 Section 4980H(b) Transition Relief for Employers with
Non-Calendar Year Plans (Form 1095-C, line 16), later.

Treatment of full-time employees eligible for the non-calen-
dar year plan. For an employee of the employer (whenever
hired) who was eligible for health coverage under that
non-calendar year health plan effective beginning on the first day
of the 2015 plan year under the eligibility terms of the planasin
effect on February 9, 2014, for purposes of Form 1094-C, Part
HI, column (a), the employer may treat the employee (and his or
her dependents) as having been offered coverage for the
months in 2015 prior to the 2015 plan year if the employee was
offered health coverage no later than the first day of the 2015
plan year.

Treatment of full-time employees not ellgible for the
non-calendar year plan—Significant percentage transition
guldance (all employees). If an employer otherwise eligible
for the relief described in this section:

1. had at least 1/4 of its employees enrolled in health
coverage under the non-calendar year plan as of any date in the
12 months ending on February 9, 2014, or

2. offered heaith coverage under the non-calendar year plan
to at least 1/3 of its employees during the open enroliment period
that ended most recently before February 8, 2014.

Then purposes of Form 1094-C, Part lll, column (a), Minimum
Essential Coverage Offer Indicator, the employer may treat an
employee who was not offered coverage for the months in 2015
prior to the 2015 plan year (and his or her dependents) as having
been offered coverage for that period if the employee was
offered health coverage no later than the first day of the 2015
plan year.

Treatment of full-time employees not eligible for the
non-calendar year plan—Significant percentage transition
guldance (full-time employees). If an employer otherwise
eligible for the relief in this section:

1. had at least 1/3 of its full-time employees enrolled in
health coverage under the non-calendar year plan as of any date
in the 12 months ending on February 9, 2014, or

2. offered health coverage under the plan to at least 1/2 of
its fuli-time employees during the open enroliment period that
ended most recently before February 9, 2014.

Then purposes of Form 1094-C, Part ill, column (a), Minimum
Essential Coverage Offer Indicator, the employer may treat an
employee (and his or her dependents) as having been offered
coverage for the months in 2015 prior to the 2015 plan year if the
employee was offered health coverage no later than the first day
of the 2015 plan year.

Instructions for Forms 1094-C and 1095-C (2014)
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2015 Section 4980H(b) Transition Relief for
Employers with Non-Calendar Year Plans (Form
1095-C, Line 16, Code 21)

Relief under section 4980H(b) for an employee for the months in
2015 prior to the 2015 plan year is available for an employer that
met the conditions described above under 2015 Section
4980H(a) Transition Relief for Employers with Non-Calendar
Year Plans (Form 1094-C, Lines 23-35, column (a)), if the
coverage offered to the employee by the beginning of the 2015
plan year was affordable and provided minimum value. In that
case, the employee may be treated for purposes of section
4980H(b) as offered minimum essential coverage providing
minimum value that is affordable for the months prior to the 2015
plan year. An employer that meets these requirements reports its
eligibility on the Form 1095-C, line 16, code 2! for each full-time
employee for which the employer is eligible for this relief.

Section 4980H Transition Relief for Health
Coverage for January 2015 (Form 1094-C, Lines
23-24, Column (a) and Form 1095-C, Line 14)

Solely for January 2015, if an employer offers health coverage to
an employee no later than the first day of the first payroll period
that begins in January 2015, the employer is treated as having
offered health coverage for January 2015. An employer that is
eligible for this transition relief for an employee for January 2015
should treat that employee as having been offered minimum
essential coverage for January 2015 for purposes of Form
1094-C, line 23 or 24 (whichever is applicable), column (a). An
employer that is eligible for this transition relief would report on
Form 1095-C, line 14, that it did not offer its employee health
coverage for the month of January (using code 1H). However, it
would report on Line 16 using code 2A that it is eligible for this
relief with respect to the employee if the coverage offered was
affordable for purposes of the employer shared responsibility
provisions under section 4980H and provided minimum value.

Interim Guidance Regarding Multiemployer Arrangements.
For a description of the treatment of certain coverage provided
through a multiemployer arrangement, see offer of health
coverage in the Definitions section.

Privacy Act and Paperwork Reduction Act Notice. We ask
for the information on these forms to carry out the Internal
Revenue laws of the United States and the Patient Protection
and Affordable Care Act. Our legal right to ask for the
information on this form is Internal Revenue Code sections 6055,
6056, 4980H and their regulations. We request it to confirm that
you are providing your employees offers of, and enrollment in,
health coverage and to determine the employer shared
responsibility payments and eligiiblity of your employees for
premium tax credits. You are not required to provide the
information requested on these forms for 2014. If you do not
provide this information, we may be unable to determine whether
your employees are entitled to premium tax credits. Providing
false or fraudulent information may subject you to penalties. We
may disclose this information to the Department of Justice for
civil or criminal litigation and to cities, states, and the District of
Columbia for use in administering their tax laws. We may also
disclose this information to other countries under a tax treaty, to
Federal and state agencies to enforce Federal nontax criminal
laws, or to Federal law enforcement and intelligence agencies to
combat terrorism.

You are not required to provide the information requested on
a form that is subject to the Paperwork Reduction Act unless the
form displays a valid OMB control number. Books or records
relating to a form or its instructions must be retained as long as
their contents may become material in the administration of any



internal revenue law. Generally, tax returns and return
information are confidential, as required by section 6103.

The time needed to complete and file this form will vary
depending on individual circumstances. The estimated average
time is:

Form 1094-C
Form 1095-C

4 hrs.
12 min.

-14-

If you have comments conceming the accuracy of these time
estimates or suggestions for making this form simpler, we would
be happy to hear from you. You can write to the Internal
Revenue Service, Tax Products Coordinating Committes,
SE:W:CAR:MP:T:T:SP, 1111 Constitution Ave. NW, IR-6526,
Washington, DC 20224. Do not send the form to this office.
Instead, see Where To File, earlier.

Instructions for Forms 1094-C and 1095-C (2014)
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Will Sage 100 ERP support the Affordable Care Act (ACA) reporting
requirements for 2015

Products

Sage 100 ERP
Sage 100 ERP 2015
Sage 100 ERP 2014
Sage 100 ERP 2013
Sage 100 ERP 4.5

Description

Affordable Care Act (ACA) reporting requirements beginning Tax Year 2015

How do | determine if the number of hours an employee worked for affordable healthcare reporting requirements
How do | determine if an employee is full or part time for affordable healthcare reporting purposes

How do | file Form 1094-C and 1095-C

Disclaimer

Support

Sage Customer Support does not provide assistance for issues related to third party products or enhancements, hardware, repart
customizations, state or federal tax-related questions, or specific accounting questions. Please contact your Sage Business Partnef,
network administrator, or accountant for assistance. Please review this document for additional information on the scope of Sage
Customer Support Services.

Cause

Effective 2015, employers with 50 or more full time employees (or a combination of part time and full time equivalent (FTE) employees to
S0 full ime employees) will be subject to the Employer Shared Responsibility provisions.

Employers will be required to track information around employee & dependent coverage by month and the number of full ime employees
for reporting purposes.

We will updatae this knowiedgebase article as more information is made avallable. Click here to open the latest version of this
knowledgebase article.

Resolution

The IRS released the final versians of the forms required for ACA reporting in February, 2015 See link below below to access final forms
and instructions.

The current plan is to release this enhancement in product updates (PU), for Sage 100 ERP versions 4.50 and higher only.

® 2014 PUS - Released March 30, 2015 - Search K8 60428 lo download & install 2014 PUS
o 2015 PU1 - Released April 7. 2015 - Search KB 60763 to downioad & install 2015 PU1

e 2013 PU9 June 29, 2015

e 4.50 PU8 - June 29, 2015

In order for this ACA raporting to pull your Payroll data correctly you MUST select to Retain Perpetuat Payroli History in Payrall Options
i rocassing your first payroll in 2015

https://support.na.sage.com/selfservice/viewContent.do?externalld=48622&sliceld=2 04/21/2015
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Please do or verify the following before processing your first payroll in 2018:

1. Open Payroll, Setup, Payroll Options
2. On the Maln tab, select Retain Perpetual History
3. Click Accept
Note: This will need to ba done for each Company Code requiring ACA reporting.
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At this time we anticipate this Product Update for Payroll will include the following: (Note: these changes and screen shols are not
finalized and are subject to change)

o New Crystal Report to help you detarmine If you qualify as an Applicable Large Employer (ALE) that is required to report
on your compliance with providing affordable heaithcare to your employees.
o Currently, companies with 50+ full time and full-time equivalent employees will be required to file a report in January, 2016
{for Tax Year 2015). This raport will provide options to report on the total number of employees, the number of full time

employees, the numbar of full tme equivalents (FTE), and the average number of hours worked by employee (per calendar

month) The report wiill pull data stored in the perpetual history file (PR_23).

Note: If the aption o Relain Perpetual Payroll History 1s ngt selected in Payroll Oplions (see steps above) no data will show on this report.
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ACA Agplicsble L asge Employer Report
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e After raport prints, a prompt appears to update the ACA Employer Maintenance, Monthly Detail screen
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« Neow interface screens that will be able to be accessed from a new Payroll menu task or from within Employee

Maintenance, for you to enter or import in the employee, employee’s dependent(s) and health insurance offering data
required on the forms.

https://support.na.sage.com/selfservice/viewContent.do?externalld=48622&sliceld=2 04/21/2015
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¢ Regardiess of whether the amployee has accepted your offer of coverage, monthly detail of the offer must be tracked for

reporting purposes. The screen shot below presents how this information will be entered. The copy button can be used
to streamline data ontry.

https://support.na.sage.com/selfservice/viewContent.do?externalld=48622&sliceld=2 04/21/2015



Will Sage 100 ERP support the Affordable Care Act (ACA) reporting requirements for 20... Page 5 of 7

'!_Q.I';'.l»'\l,llq el Mt ek ARG ELZ ALY . 1

e : i ’ !
Erployeao 110000 | LERY) 2 ! | Yoty Dol |
Neo  EomPwgen N {wewAE 1]

You s

R B R R A s e i
| pddem  [100WadingonAVe ;
I 1 i
| }

' |
Zo Code -!Qlﬂl

Gy {Sedle T el \
| 1085 Flachorio Paunert Sived ]

|
B
s 1
[pipogie 1" 24 id
LT U |
- B |
2 |
" b

LY 1
- ' 1.' W |
e ¥

'_!'0 tw 1900 2 - ‘r__r_;,ra

LR Do A s | dpongp | Gored

Y i fw 100 A T -__Lffi

N :.. " RN

oite M= 00 2

wie W IRW M

"W e “ a0 »n

nio- " TR

Teom | seen Q).

» When an employee has accepted your offer of coverage, you will be able enter the information needed for reporting
purposes on the covered individuals. In the example screen shot balow, Jim got married in April and added his wife to his
health insurance plan.

https:/support.na.sage.com/selfservice/viewContent.do?externalld=48622&sliceld=2 04/21/2015
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¢ [f you are reporting an more than one company and saiected the Aggregated Group indicatar checkbox in the Monthly
Detalis dlatog, then the Other members button will ba enabled to allow entry of the additional companies (name and EIN)
included in the report.
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We have spoken to many customers with 1,000+ employees who have requested the ability lo get started on entenng the employee
information needed for ACA reporting. The attached warksheet is intended for that purpose.

https:/support.na.sage.com/selfservice/viewContent.do?externalld=48622&sliceld=2 04/21/2015



