
  

 

 
Position	Title:	HEDIS	Abstractor	(RN,	LPN	or	Certified	Coder)		
Status:	Contract	for	HEDIS	2018	(February	through	early	May)	
Reports	to:	Manager	of	Clinical	Operations	
Location:	Work	from	home	(Remote)		
		
Company	Overview:	
Health	Data	Vision,	Inc.,	is	a	fast-growing	tech	company	that	provides	a	SaaS-based	healthcare	analytics	
platform	for	medical	records	analysis	and	targeted	solutions	for	HEDIS®	Hybrid,	Medicare	and	Exchange	Risk	
Adjustment,	year-round	clinical	data	analysis	efforts.	Our	mission	is	to	deliver	the	technical	innovation	and	
expertise	that	enable	payers	to	streamline	risk	adjustment	and	HEDIS®	medical	record	retrieval	and	validation.	
The	platform	provides	flexible	scalable	workflows	and	automation	for	medical	records	to	support	intensive	
project	needs	of	health	plans	in	the	United	States.		
		
Job	Summary:	
The	HEDIS	abstractor	is	responsible	for	the	review	of	medical	records	and	documenting	critical	elements	in	
HDVI’s	data	entry	system	(MRCS).	
	
Responsibilities	Include:		

• Attendance	to	online	training	course	for	medical	record	abstraction	and	data	entry	training	
• Successfully	passing	post	training	exam	with	95%	or	high	accuracy		
• Post	training/testing	-	reviewing	medical	records	to	capture	appropriately	documented	numerator	

events	(e.g.,	blood	pressure	readings,	cervical	cancer	screenings,	etc.)	
• Post	training/testing	–	performing	data	entry	into	HDVI’s	data	entry	system	(MRCS)	
• Maintaining	an	accuracy	score	of	95%	on	all	work	submitted	

	
	Preferred	Skills:		

• Ability	to	adapt	to	changing	priorities	in	managing	a	wide	range	of	projects	
• Must	be	able	to	work	independently	and	in	a	team	environment		

	
Required	Experience	/	Education:		

• Active	RN	or	LPN	license	-	or	-			
• Certified	coder	from	either	AAPC	or	AHIMA	
• Minimum	of	1-year	HEDIS	abstraction	experience	
• Minimum	of	3	years	coding	experience	

	
Interested	Candidates	should	send	a	resume	to:		
Christie.Jackson@healthdatavision.com	
Monica.Thornton@healthdatavision.com	
	
	



  

All	qualified	applicants	will	receive	consideration	for	employment	without	regard	to	race,	color,	religion,	
age,	sex,	national	origin,	disability	or	protected	veteran	status,	other	protected	status,	or	any	other	
characteristic	protected	by	local,	state	or	federal	laws,	rules	or	regulations.		



  

	


