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FUTA 
 What it is 

 It’s the Federal Unemployment Tax Act. It is a tax paid by 
employers to fund the unemployment account of the 
federal government which pays employees who leave a 
company involuntarily. 

 When it is due 

 FUTA tax is typically due by the last day of the month 
following the quarter end month (April 30, July 31, Oct 31, 
and Jan 31). 

 When we collect for it 

 It is collected with each payroll ran until the taxable wage 
limit of 7k has been met by the employee. 

 Credit Reduction 

 It is a reduction in the amount of credit the employer can 
claim on their 940 FUTA return. Reported on the 940 
Schedule A. 



FUTA 
Standard FUTA Tax Credit Reduction 

Standard Rate = 6% 

Standard Credit = 5.4% 
(if State Unemployment  

is paid and paid on time) 

Standard Net Rate = 0.6% 

CA Credit Reduction = 1.8% (2016) 
CA Expected = 2.1% (2017) 



$100K Payrolls 

 What is the significance 

 Payrolls that have Federal liabilities of $100k or more 

automatically move the employer to a semi-weekly 

depositing schedule and quarterly filing schedule. 

 When they are due 

 They are due by the next business day after the check 

date. 

 How we collect funding for them 

 $100k payrolls  are collected via a wire transmission 

from the employers bank to PAYDAY’s. 



Bonus Payrolls 

 Let us know when they are a bonus 

 Bonus payrolls typically have different taxing requirements, 
so letting your Account Manager know it’s a bonus could 
allow adjustment to the taxes that can be favorable to the 
employee if desired. 

 Timing is everything 

 Because bonus payrolls can push the Federal tax liabilities 
over $100k requiring a next day deposits, it is important 
they are ran with ample time to meet any depositing 
deadlines that may result. 

 Should employees be able to see them 

 There are options to mask the bonus payment. Your 
Account Manager can discuss these options. For bonuses 
using the same check date as a regular payroll, be sure to 
run the regular payroll first. 
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Deposit Frequencies 

 New frequencies for 2018 

 State, federal, and even local 

frequencies often change. 

Due to things such as a look 

back period, the frequency 

may be accelerated or 

reduced. 



Monthly Semi-Weekly Next Day 

• Employers with <$50k 
in Federal tax 

liabilities (941) in look-
back period. 

• Due Dates 
• 15th of every 

month for the 
prior month’s 

liabilities. 

2018 Tax Year Look-back Period: July 1, 2016 to June 30, 2017 

• Employers with >$50k 
in Federal tax 

liabilities (941) in look-
back period. 

• Due Dates 
• Wed – Fri check 

dates due the 
following Wed. 

• Sat – Tues 
check dates 
due Fri. 

 
 

• Any payroll(s) in 
period exceeding 

$100k in Federal tax 
liabilities (941). 

• Due Dates 
• Next Business 

Day following 

check date 
that caused 
>$100k 



Deposit Frequencies 

 Let your Tax Department know 

 The quicker the tax department is advised of a change 

in the depositing frequency, the sooner an adjustment 

can be made to the account ensuring proper 

depositing of liabilities by the mandated due dates. 

 Taxes@paydayonesource.com 

 This is the email address that all tax related 

correspondence should be sent to. It is monitored by 

the entire tax team which ensures the notice(s) will be 

looked into and addressed in a timely manner. 

mailto:Taxes@paydayonesource.com
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Rates 
 New SUI rates for 2018 

 SUI rate change from year to year depending on state laws and UI claims 
that may have been awarded by the state for a particular employer. 

 The importance of timely notification 

 The sooner your Account Manager is made aware of the change, the 
sooner we can make a correction to the account ensuring that the 
amount remitted doesn’t exceed, nor is an underpayment, of the 
amount due to the agency. 

 Let your Tax Department know 

 Please forward all agency rate notices to PAYDAY. The sooner that are 
received, the sooner updates to the account can be made to keep it 
compliant. 

 Taxes@paydayonesource.com 

 This is the email address that all tax related correspondence should be 
sent. It is monitored by the entire tax team which ensures the notice will 
be looked into and addressed in a timely manner 

mailto:Taxes@paydayonesource.com




Minimum Wage 

 New minimums for 2018 

 Minimum wage laws sometimes change from year to year. 

Awareness of the upcoming change will ensure that 

employees are being paid at the correct federal/state/local 

level which prevents hefty fines by the Department of Labor. 

 Employer-base 

 Minimum wage can also be different for employers with 

varying numbers of employees so it is crucial close attention 

be paid to any change in the minimum wage law. 

 For example, effective Jan 1, 2018, the minimum age for all 
industries in CA will be 11.00 per hours for employers with 26 or 

more employees and 10.50 for employers with 25 or less 
employees. 



Minimum Wage (CA) 



Minimum Wage (City Ordinances) 



Minimum Wage (City Ordinances) 



Minimum Wage (City Ordinances) 



Q&A 


