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Explicit Availability

“Call me, maybe.”

15%
“I’m looking 24/7!”

21%
“I’m open to talking!"

44%





Explicit Availability

But you can’t do much 
with these guys...

“I love my job, thanks.”

20%



76% of full-time employees 
are constantly looking



Say pactive with me.

PACTIVE



Market your job like BMW



Pay attention to what 
they don’t say.



The proof is in the posting



WHAT
do you see? An Opportunity?



Use social listening stations



I work different.



Sing to me.



Just this once. 
Be Different



They tailor their resume.
Tailor your approach



How do they want to be 
communicated with?



Let’s get tactical.



Vague is 
irritating.



Pactive 
Recruiting 
is not a 
short game



Jobs are not 
forever. 
No one wants 
them to be.



A project-based 
economy is better for 
many in the long run



Meet their professional needs.



Spark interest.



They are totally talking about you



If you’ve got it. 
Flaunt it.



Tell your story. 
Use the news



EVERYONE NEEDS HELP. CALL US:
Maren Hogan

Red Branch Media
@marenhogan

(402) 715 - 0102
maren@redbranchmedia.com


