
1. General Provisions 

The Code of Conduct for Employees of Leipurin Tukku Limited Liability Company 

(“Code of Conduct for the Company Employees”) clarifies the rules that the Company 

employees should adhere to exercising their official duties. The Code is a guideline for an 

employee where a decision needs to be taken regarding the personal moral and ethical aspects of 

behaviour. The Code of Conduct for the Company Employees is applicable to all business areas 

and all employees of the Company. All Company employees should understand and act in 

compliance with the Code of Conduct for the Company Employees. 

2. Basic Principles of the Code of Conduct for the Company Employees 

2.1. Law 

The Company employees should act in accordance with the law of the country where 

they carry out the Company’s business activities. The operational principle of the Company is to 

comply with the antitrust policies, competition, environmental protection, labour, occupational 

health and safety laws, and any other regulations covering the Company’s business areas. 

All Company employees should observe the rules of fair competition and guarantee that 

no illegal information exchange takes place with competitors. No employee should be involved 

in anti-competitive activities which lead to a violation of the antitrust and fair competition laws. 

The Company undertakes to conduct its activities in compliance with the environmental 

safety rules and regulations. 

Personnel is the Company’s ultimate resource of potential. The applicable local laws and 

regulations, including rules regarding working hours, compensation, human rights and working 

conditions, should apply to all Company employees. The Company strictly prohibits 

discrimination and harassment of any employee on the ground of race, religion, sexual 

orientation, nationality, colour, and other criteria. The Company does not use child labour. 

Any employee holding confidential information on the Company’s business activities 

undertakes to keep this information secret. 

2.2. Business Relationships 

The Company employees will do everything possible to ensure that the Company, as a 

business partner, has a good reputation of an honest company. Since this aspect is under the 

control of the Company’s management, the Company is aimed at choosing reliable suppliers, 

customers, and other partners that undertake to conduct their activities in accordance with ethical 

standards, as well as applicable laws and regulations. The Company’s business activities are 

based on the knowledge of business partners, the professional skills of employees and the high 

quality of products and services. 

2.3. Personnel and Safety 

The Company employees should not use any information on the Company’s business 

activities, as well as on the Company’s suppliers and customers, for personal gain. Any gifts 

received or granted as a bribe are strictly prohibited. Exception covers gifts received and 

hospitality ensured as part of lawful and business relations. 

The right of each employee to work in the motivating and inspiring atmosphere is the 

core of the Company’s philosophy. All employees, both managers and subordinates, are 

responsible for assisting in ensuring well-being in the Company through encouraging and 

supporting their co-workers. All Company employees have the right to a competent management 

and proper attitude from the management, subordinates and co-workers to create suitable 

working conditions. 



Occupational health and safety is the main component of the well-being of the Company 

employees. The issue of health and safety should never be neglected in order to reduce costs or 

make profit, especially at warehouses with chemicals and other raw materials or food products. 

We also take care of and contribute to ensuring the safety of the environment both on land and at 

sea. 

2.4. Funds and Assets of the Company 

All Company employees should protect funds, assets, and information about the 

Company’s activities. No employee should use the Company’s funds, assets, and information, as 

well as the opportunities that have arisen during the employment at the Company in order to 

pursue personal interests and obtain own benefit. 

3. Final Provisions 

The Code of Conduct for the Company Employees, in general terms, determines the basic 

requirements for business operations in the Company. The Code is approved by the Company 

CEO, and each of the Company employees is responsible for his/her compliance herewith. The 

management and divisional managers of the Company are specifically responsible for the 

awareness hereunder, as well as monitoring and ensuring the compliance with the Code of 

Conduct for the Company Employees. 

Each Company employee is required to report any action resulting in a violation of this 

Code. Each report should be submitted to the immediate supervisor of the unit in question or the 

Company CEO. 


