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Finding the ways that work

VICE PRESIDENT,
MAJOR & PRINCIPAL GIFTS

ABOUT EDF

With world attention on both the environment and the economy, Environmental Defense Fund (EDF) is
where policymakers and business leaders turn for win-win solutions. By focusing on strong science,
uncommon partnerships and market-based approaches, EDF tackles urgent threats with practical
solutions. EDF is one of the world’s largest environmental organizations, with more than two million
members and a staff of approximately 630 scientists, economists, policy experts, and other professionals
around the world. EDF operates in 22 geographies with unique projects running across four programs.
You will be part of a vibrant workplace that welcomes diverse perspectives, talents and contributions,
where innovation and results are a way of life.

To learn more about EDF’s unique projects, please review the most recent Annual Report.

THE POSITION

The Vice President, Major & Principal Gifts will oversee the major and principal gifts team at EDF. This
team consists of frontline gift officers as well as a group of coordinators who support the major and
principal gifts team. This includes 21 people in total, with eight direct reports.

The VP will work closely with the Senior Vice President of Development to guide day-to-day operations
for the major and principal gifts team, which currently generates about $100M annually. Additionally,

EDF Key Facts

> Over 2 million members > Focus areas: > Strategic Plan:
Pathways 2025
> 630 staff scientists, economists, Climate
policy experts Oceans
» Commitment to Diversity and
> 100 + Development staff Ecosystems Inclusion:
Health EDF Diversity Strategy

> $223 million raised in FY ‘17


https://www.edf.org/climate
https://www.edf.org/oceans
https://www.edf.org/ecosystems
https://www.edf.org/health
https://www.edf.org/sites/default/files/Pathways_2025-EDF_Strategic_Plan.pdf
https://www.edf.org/diversity
https://www.edf.org/sites/default/files/content/2018_EDF_Annual_Report.pdf
http://www.edf.org
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the VP will collaborate with the Associate Vice President for Information & Strategy and the Vice
President of Development (overseeing membership and mid-level giving) to develop and cultivate an
ongoing pipeline of donors, as well as the Vice President of Institutional Giving to ensure a streamlined
and coordinated approach to shared donors and prospects. This Vice President will work to manage a
coordinated strategy of donor cultivation across the mid-level, major, and principal giving spectrum.

This position is ideally based in New York City and reports to the Senior Vice President for Development.
The team reporting to this Vice President is located across the country, in New York, Georgia, Colorado,
and California.

RESPONSIBILITIES

The Vice President, Major & Principal Gifts will have the following primary responsibilities:
MANAGEMENT

e Retain, hire, manage, and mentor a team of high-performing major and principal gift officers.

e Support the Senior Vice President of Development in developing and executing a strategic plan
to support increasing revenue from major and principal gift donors and prospects.

e Manage a small portfolio of principal-level donors and prospects; engage in donor cultivation
activity when the primary relationship manager is unavailable.

e Offer input into portfolio assignments in support of the Senior Vice President of Development
and the Associate Vice President of Information & Strategy.

o Keep current with new and innovative giving vehicles, such as charitable limited liability
corporations, that pertain to major and principal gift prospects; train and advise the team on
these methods.

e Work to develop robust team goals that go beyond dollars raised to include metrics.

TEAM BUILDING
e Assist and support strategic program development in coordination with gift officers, the Senior

Vice President of Development, Program Vice Presidents, and other senior leadership as
appropriate.

e Collaborate with the Vice President of Development and Vice President of Institutional Giving to
ensure the coordination of donor cultivation and strategies across major, principal, mid-level
and institutional giving.

e Ensure a free flow of information across the major and principal gifts team, especially with staff

located in regional or remote offices.
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e Ensure the integration of international gift officers and planned giving with the major and
principal gifts team.

e Collaborate with gift officers to review and edit talking points for executive leadership.

e  Assist with special projects that contribute to overall Development goals.

Bl MAJOR OBJECTIVES

Within the first 12 to 18 months, the Vice President, Major & Principal Gifts will achieve the following
major objectives:

e Partner with the Senior Vice President of Development to retain and grow the major and
principal gifts team.

e Foster collaborative relationships with peers within the Development department to establish a
cohesive team strategy across giving channels that will ensure coordinated donor cultivation
toward ongoing revenue growth.

¢ Identify opportunities to integrate international giving and planned giving into the major and
principal gifts team; test the potential for programmatic campaigns in key areas.

QUALIFICATIONS

The ideal candidate will possess most of the following qualifications:

e At least 12 years of success cultivating major and/or principal gifts and managing a high
performing team in a complex organization.

e Strong and motivational people management skills to support a growing major and principal
gifts program, while promoting cross-collaboration with other development teams.

e Excellent communication skills, both written and verbal, and the ability to partner closely with
senior leaders across the organization, including the CEO and program leadership.

e Significant management savvy; able to provide day-to-day oversight of a talented team while
respecting long-standing relationships and partnerships with existing leaders.

e A proactive strategic thinker capable of problem solving within a complex structure; a high level
of comfort serving in a strategic operations role.

e A high degree of intellectual curiosity, with the capacity to quickly understand a wide breadth
and depth of programs.

e An entrepreneurial spirit to figure out how to accomplish goals balanced with the ability to
collaborate within a highly complex organization.
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e Proven aptitude to communicate complex issues in a clear and compelling manner, and to work

well with senior leadership and other inter-dependent Development groups, including:
Membership, Catalyst Circle (mid-level giving), Prospect Research, Events, Planned Giving,
Communications, and Information & Strategy.

e Familiarity with and passion for advancing environmental issues is ideal; an understanding of the

environmental sector and the major funders that support work in this space.
e Prior experience with international fundraising would be beneficial.
e Experience managing complex multi-million-dollar budgets.

e A high level of personal and professional confidence, and the savvy to navigate a unique culture

and hierarchy.
e The ability to travel as needed.
e Bachelor’s degree is required; an advanced degree would be preferred.

APPLICATION

EDF has retained Campbell & Company to conduct this search. The team for this project includes Colleen
Rogers, Consultant; and Alexandra Catuara, Associate Consultant. To be considered for this opportunity,

please send a letter of interest and resume to:
ALEXANDRA CATUARA

Associate Consultant, Executive Search
anc@campbellcompany.com

(312) 506—0060 direct
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Environmental Defense Fund is an equal opportunity employer where an applicant's qualifications are

considered without regard to race, color, religion, sex, national origin, age, disability, veteran status, genetic

information, sexual orientation, gender identity or expression, or any other basis prohibited by law.

z CAMPBELL
&COMPANY


mailto:anc@campbellcompany.com

