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I N T R O D U C T I O N

COVID-19 has flipped the world of work upside down in just a few short 
weeks. Employers across the world were sent scrambling to create new 
policies, stay on top of new laws and requirements, and update employees 
as the situation unfolds. 

To help inform employers and their employees, the Department of Labor 
(DOL) and Centers for Disease Control and Prevention (CDC) have shared 
posters and resources. 

The new Families First Coronavirus Response Act (FFCRA) requires 
employers to display posters in the workplace that notify employees of their 
rights under the law. Businesses that remain open must display the posters 
by the April 1 deadline, while businesses working remotely are urged to share 
a digital copy with their employees. 
 

For your convenience, we’ve assembled all of these posters and 
educational resources so you can easily share them with your employees. 

https://blog.namely.com/families-first-coronavirus-response-act-hr-payroll


C O N T E N T S
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DOL Workplace Posters

1.	 Employee Rights: Paid Sick Leave and Expanded Family and Medical Leave 

under The Families First Coronavirus Response Act (FFCRA)

2.	 Federal Employee Rights: Paid Sick Leave and Expanded Family And Medical 

Leave Under The Families First Coronavirus Response Act (FFCRA)

CDC Educational Resources

1.	 What You Need to Know 

2.	 What to Do If You Are Sick

3.	 Stop The Spread of Germs

4.	 Symptoms of Coronavirus

5.	 President’s Coronavirus Guidance: 15 Days to Slow the Spread

6.	 Workplace, School and Home Guidance

Other print resources available on the CDC’s website.

https://www.cdc.gov/coronavirus/2019-ncov/communication/factsheets.html
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Need Help Navigating COVID-19 at your organization? 

Namely’s Comply Advice and Action solution gives HR professionals access to the features 

they need to keep their organization compliant, especially during times like these. From an 

extensive content resource library to on-demand access to HR experts, Namely's Comply 

Advice & Action solution helps you tackle compliance issues head-on. Here's a look at 

some other powerful features and services offered: 

N A M E LY  C O M P LY  A D V I C E  &  A C T I O N
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Access to Live HR Advisors

Unlimited access to certified HR advisors 

 who are here to offer expert advice.

COVID-19 Resources

Coverage of new laws, sample sick leave 

policies, furlough letter templates, & more.

Learning Management System

Educate your employees on laws and 

regulations related to your business.

OSHA Logs

Easily file OSHA incident logs and export 

Forms 300 or 300A when issues arise.
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Ready to learn more about Namely's Comply Advice & Action? 

Request a Personalized Demo

https://join.namely.com/compliance
https://join.namely.com/compliance
https://join.namely.com/compliance

