
 

 

 

NAHP for Groups Worksheet 

NAHP for Groups is simple to setup and easy to administer. Employees can take advantage 

of superior savings opportunities by purchasing a plan from NAHP or they can bring their 

own. Each month, employees will be able to receive tax-free reimbursements up to the 

amount allowed by the employer to help cover their costs.  

Complete this worksheet to get setup with NAHP for Groups! 

 

Step 1: Establish your Budget 

How much do you want to offer your employees each month for reimbursement?  

To help you decide, here are some ranges for how much health plans from NAHP will cost 

for your employees (single rates).  

Employee Age 1 Unit 2 Units 3 Units 

Coverage Description Good Better Best 

25-35 $85 - $150 $175 - $195 $230 - $265 

36-45 $95 - $175 $195 - $235 $255 - $325 

46-55 $125 - $215 $230 - $300 $320 - $420 

56-64 $155 - $245 $300 - $325 $415 - $480 

 

Reimbursement options: Reimbursements are only paid if employees make a claim and 

are limited to the maximum amounts set by the employer below. Reimbursements are 

typically made by check or through payroll.  (select one) 

Reimburse all employees the same amount:  _______________ (max is $420/mo) 

 

Reimburse all employees the max amount:  

$420/mo for single employees  

$850/mo for employees with dependents 

 

Vary Reimbursements by family size: 

Single Rate 

Max $420/mo 

Married Rate 

Max $850/mo 

Family Rate 

Max $850/mo 

   

 

Questions? We’re here to help! Connect with our Reimbursement Experts 

Ryan@TakeCommandHealth.com 



 

 

 

Step 2: Customize your Reimbursements 

What is eligible for reimbursement? (circle one) 

  Insurance Premiums Only  Insurance Premiums + Medical Expenses 

 

Which employees are eligible to participate? (select all that apply) 

Full-Time Employees 

Employees under the age of 25 

Part-Time Employees that work at least ____ hours a week 

Seasonal Employees that work at least ____ months a year 

 

Step 3: Calculate Monthly Fees 

There are no setup fees or contracts to use NAHP for Groups. Our reimbursement partner, 

Take Command Health, charges based on the active number of employees per month. 

 

Monthly Fee: $15 platform fee + ______ active employees x $15 = _________/mo 

 

Step 4: Enroll Employees and Get Started!  

Set a time to meet with employees and customize their coverage with plans from NAHP. 

 

Employee Enrollment Process/Date:  _______________________________ 

Month to Start Reimbursements:  __________________________________ 

 

Next Steps: 

Ready to sign up? Employers will need to setup an online account at 

https://www.takecommandhealth.com/nahp-qsehra  

Have questions? Want to see a demo? Contact Ryan@TakeCommandHealth.com  

Questions? We’re here to help! Connect with our Reimbursement Experts 

Ryan@TakeCommandHealth.com 

https://www.takecommandhealth.com/nahp-qsehra
mailto:Ryan@TakeCommandHealth.com

