
Plans for 2016 can be purchased during Open Enrollment which lasts from November 1, 2015 – January 31, 2016
     •   Key deadline: Plans must be purchased by December 15th for coverage to begin on January 1st

Anyone can enroll or change their plan for whatever reason during Open Enrollment

People without affordable employer coverage AND making less than 400% of the federal poverty line (roughly $32k
for an individual or $90k for a family of four) can apply for and receive a premium tax credit on Healthcare.gov

You have to pay the higher of these two amounts if you don’t have health insurance in 2016:
     •   2.5% of your yearly household income
     •   $695 per person ($347.50 per child under 18)

There are over 8,000 qualified health plans available in Texas

This is the third open enrollment period as mandated by the Affordable Care Act (Obamacare)
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Possible explanations for poor plan choices:

• Brokers push plans with higher commissions rather than 
   focusing on plans that provide consumer savings

• Insurance companies push for renewals even though the 
   terms of the plan may change significantly

• Consumers (especially healthy individuals) tend to 
   overemphasize deductibles and copays when choosing
   a plan

• Consumers visit doctors that are out of their plan’s 
   network and must pay more

• Consumers continue to put dependents on 
   employer-sponsored group plans even though companies 
   now pay less for dependent coverage and more cost 
   efficient individual plans are available

KEY FACTS AND DEADLINES:

https://www.linkedin.com/company/take-command-health
https://www.facebook.com/takecommandhealth
https://twitter.com/takecmdhealth
https://www.takecommandhealth.com

