
for Managers

Create a group for you and your team and a 1:1 group 
for you and each direct report.

Share meeting notes to keep everyone informed.
Encourage your team to share weekly updates, so everyone 

knows what the team is working on.

Build and share collective knowledge.
Use polls to set meeting agenda topics and get feedback.

Connect teams

Celebrate your team’s achievements by creating 
milestones and special events.

Give everyone a voice – meetings aren’t the only 
place to speak up.

Thank team members for their individual contributions.

Build team spirit

Sharing is caring! Post inspiring and thoughtful
    content to prompt discussion.

Share memorable moments using Live videos.
Summarize quarterly performance and set goals

    for the next period.

Build your employer brand by sharing photos 
    and behind-the-scene stories.

Lead by example

$
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Like . Reply . 50 . 8:15 am 
Pat Coller Excellent team work!

232 Reactions   150 comments

 View more comments  1/150

Manuel Garcia
22 December

 View more comments

Like . Reply . 60 . 11:02 am 
Charlie Becker Sky is the limit... Go team!

8 . 8:08 am Like . Reply .

Will Sutton Great insight.

198 Reactions   90 comments

As you may know we are starting the �rst quarter with a strong incentive.

We need to push our targets as this year will be decisive for the company. 

To all the new employees, read carefully the doc attached for more insights 

on 2016’s performance.

Lisa Janet 
9 December
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Gary Toll, Steph Girth and 153 others    30 comments 

 View more comments

Like . Reply . 15 . 2:48 pm

Gary Toll Such a great location!

Like . Reply . 20 . 8:20 am 
Steph Girth Lovely evening!

Anna Caron 
23 December

Throwback to our tam dinner last week to celebrate our new contract! 


