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» BENEFITS » BILLING
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1. Minimum number of employee lives secures discount and listbill | 2. Spouses, parttime employees, and those over 65 years old are subject to full underwriting | 3. See reverse side for medical questions - please
note that insulin diabetics are considered uninsurable by Transamerica LTC | 4. On all applicants, Transamerica may check the Medical Information Bureau (MIB) and a Prescription Drug Database. These tools assist the
underwriter to make the most informed decision regarding the applicant’s insurability. Because the authorizations in the application packet authorizes Transamerica’s access to this information, the applicant will not be
required to assist with this process. | 5. Benefits applied for above the Simplified Issue limits will be subject to full underwriting | 6. Payroll deduction / listbill required for all employees | 7. Spouses can be listbilled to
employer and deducted from employee spouse’s payroll or directly billed | 8. Family members will be direct billed
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