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Salary sacrifice solution

The problem

A company in the print, digital and supply chain
solutions industry with a well-established pension
scheme and governance process wanted to explore
the potential National Insurance (NI) savings that
could be made by introducing a pension salary
sacrifice arrangement.
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The issues

The company staged under the automatic
enrolment regulations in September 2013,

and had c¢.450 members joining their main
Qualifying Workplace Pension Scheme, a group
stakeholder scheme with approximately 1,600
existing members.

Salary sacrifice and personal pension
contributions had been discussed at annual
scheme governance meetings but had
always been seen as difficult and expensive
to implement.

Following auto enrolment, the potential cost
savings as a result of pension salary sacrifice
became compelling.
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PS Aspire's analysis revealed that by introducing
pension salary sacrifice potential NI savings of
£240,000 a year could be made.

Punter Southall

jon Consulting Limited. Punter Southall Defined Contribution Consulting Limited is

Say Hello

+44 (0)20 3327 5500
sayhello@psaspire.com
WWW.psaspire.com

Due to the clear communications
programme, there were minimal opt-outs.
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