
 

 

Key Personnel Biographies: 
 

Ellen Greenberg, M.S.O.D. 

Organization Development Consultant, 

Executive Coach, Trainer, Facilitator 

  
Ellen Greenberg is the co-owner and Lead Consultant of         
Intersekt Alliance, (a division of Partnering For       
Change, LLC), an organization committed to providing       
tools within and across groups to facilitate solution        
oriented conversations that expand perspectives and      

promote partnering. Ms Greenberg is a strategic thinker with experience in generating value             
through leadership development, executive coaching, diversity and inclusion programming,         
strategic planning, training, team building, managing change, organizational learning, and building           
high-performance work systems. She has over 20 years of experience working with nonprofit, for              
profit and government agencies both in management and consulting capacities. In addition, she is a               
skilled coach, trainer and facilitator who has designed and delivered seminars, workshops and             
programs on topics such as cultural competence, consulting skills, strategic planning, team building,             
effective communication, facilitation skills, coaching for leaders, and change management. She           
facilitates workshops focusing on an understanding of individual, community, and systemic change            
through: cultural competence, collaboration and partnerships, and building effective relationships          
within and across group identities.  
  
Ms Greenberg holds an M.S. in Organization Development from American University/NTL 
Institute (AU/NTL), and a B.A. in Journalism with a specialization in advertising from Temple 
University. She holds a Certificate of Leadership for Diversity Training with the National Coalition 
Building Institute.  She is qualified to administer and interpret the Myers Briggs Type Indicator 
(MBTI) and the Fundamentals of Interpersonal Relationships Orientation (FIRO Element B) 
assessment.  She recently completed the Georgetown Leadership Coaching program and is a 
member of the NTL Institute for Applied Behavioral Science, Organization Development Network, 
and the AU/NTL Alumni Association. 
  
Ellen has worked with individuals, groups and organizations to: 

● Plan for success through strategic planning, organizational assessment, leadership and team 
development. 

● Provide coaching, and organization development consulting with line staff, managers, 
executives and teams to enhance individual and group performance as well as 
organizational effectiveness. 

● Build strong leadership teams within and across organizations, stakeholders, and key 
external organizations. 

● Develop and implement diversity, inclusion and change management strategies designed to 
create organizational alignment, motivation, commitment, and productivity. 

● Design and facilitate customized workshops, academic courses, meetings, retreats, and 
leadership development programs. 

www.intersektalliance.com 
Intersekt Alliance, a division of Partnering For Change, LLC:  

224 W. Nippon Street, Philadelphia, PA 19119 

Phone: 267-240-5830  Email: EGreenberg@partnering4change.com 
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