
Record of Interview

Vacancy:
Name of Candidate:
Interview date/time:
Interviewer names(s):

Scoring system:
Unacceptable - 0	      Poor - 1 	     Fair - 2      Good 	-	 3      Excellent - 4


	Criteria 
	Notes
	Score

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Total score
	




Additional comments:

