12345678910111213141516171819202122232425262728/30///]/34)/36%83940}'/)/%4454647%9507//

: : 2| 12
Family & Medical [

Leave Act

/—!
passed by
congress

Since its enactment, the FMLA has been used more than

o _
21 70 20 other qualifying

pregnancy or & R

new child 4° unknown
/O reason

4

AN
S A O o
AM“‘ﬁA i g:l 18%

illness of qualifying

TIMES

relative

L

3

% 55¢,
S

their own illness

A WHO QUALIFIES 2016

| 599 |

42% ' of workers 58%

A 2005,

of all employees reported taking increase in
1 30/ leave for a qualifying FMLA reason FMLA lawsuits
O in the past 12 months

PRy ) TREINEY
'lo 40 2012

DAYS
or shorter DAYS

or shorter COMMUNICATING WITH EMPLOYEES

7 N\
o of workers learn =
< o, about FMLA from their : Lo
= /o abou (0 ei T /o

employer or HR office @ |earn about it

% from the
informational
of employees report that they FMLA posters
return to work at their same - y

employer, after an FMLA leave

TRACKING INTERMITTENT LEAVE

of employers are still manually

330/ managing and tracking continues to be the most challenging FMLA activity
(o]

family and medical leave for employers of all sizes
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