
How to make your application stand out at NavVis  

 

Our People & Recruiting Team wants to help you make the most successful application possible 

to our company. Here are a few tips and tricks.  

 

1. Documents: please provide as much information as possible in addition to your CV and 

cover letter. The cover letter should include why you feel NavVis fits your skills and 

career ambitions. Further, let us know about your earliest start date, work authorization 

status in Germany, and how you heard about NavVis. Other useful documents are 

academic transcripts, reference letters, portfolios, a github address, a technical skills 

overview, publication list, etc.  

2. Language: the internal language at NavVis is English, even though we have many 

German customers. Our preference for your application language is generally English. 

However, we understand if some documents (i.e. reference letters) are in a different 

language.  

3. Interested in multiple jobs at NavVis? No problem! We recommend applying to your first 

choice and highlighting other potentially suitable positions in your cover letter.  

 

Preparing for the interview at NavVis  

1. Please inform yourself about our technology: we advise all candidates to spend a few 

hours on our website (and related links) to really get comfortable with our products, 

services, demos, use cases, NavVis partners, etc.  

2. Be prepared to solve new problems with us: we are seeking great problem-solvers who 

have fun exploring a new business or technology-related challenge and explaining how 

they would tackle this.  

3. Dress code: as a startup, you will see people wearing all types of business casual at 

NavVis (from jeans and hoodies to casual business attire when we meet clients). No need 

to wear a suit and tie to NavVis!  

4. Relax and enjoy yourself! The interview is a chance to get to know us. You’ll find we are a 

friendly, diverse, and supportive group of people passionate about NavVis technology. 

Just be yourself when you are at NavVis and don’t hesitate to ask your interviewers 

questions about how we interact, cooperate, work as a team, or even enjoy time 

together outside of work.  
 


