
Introducing 
the Tech 
Talent Charter
Bringing organisations together to drive greater 
diversity and inclusion in technology roles
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The Tech Talent Charter (TTC) is a government-supported, 
industry-led membership group that brings together 700+ 
Signatory organisations and equips them with the networks and 
resources to drive their diversity and inclusion efforts.

Our broad base of Signatories includes companies and industries 
of all sizes, non-profit organisations, charities, leading UK 
educators, and government departments.

The TTC was created in 2015 to address the UK’s tech talent 
shortage and diversity problem through collective action. 

Our goal is for the UK tech ecosystem to be a diverse and 
inclusive community where people from all backgrounds are 
welcomed and valued for their contributions.

Who we are

https://www.techtalentcharter.co.uk/home
https://www.techtalentcharter.co.uk/signatories?hsLang=en-gb
https://www.techtalentcharter.co.uk/signatories?hsLang=en-gb
https://www.techtalentcharter.co.uk/about-the-tech-talent-charter?hsLang=en-gb
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The TTC is for organisations of all sizes, from small start-ups 
to large multinationals, spanning all industry sectors. If you 
employ tech talent or are part of the tech ecosystem and are 
keen to build a diverse and inclusive talent pipeline, then 
join us. This includes recruiters, consultants, training providers, 
charity organisations, and others.

Membership is free due to the generosity of our Principal 
Partners and our work builds upon the contributions from our 
Signatories. 

Together we create solutions, take action, and share best 
practice.

Who can join the TTC? 

https://www.techtalentcharter.co.uk/sign-up?hsLang=en-gb
https://www.techtalentcharter.co.uk/principal-partners?hsLang=en-gb
https://www.techtalentcharter.co.uk/principal-partners?hsLang=en-gb
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17 
signatories

March 
2017

Over 700 
Signatories

in 2022

We have a broad range of 
Signatories
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https://www.techtalentcharter.co.uk/signatories
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Looking at the diversity problem 
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We must access all talent to meet the growing 
demand for digital skills
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870,000
UK tech vacancies hit a 10-year high in 
June 2022, according to Tech Nation

£63 billion
This costs the UK economy an estimates 
£63 billion per year in lost additional GDP1

1 Source: 2018 Edge Foundation Report

https://technation.io/news/uk-tech-jobs-people-skills-report-2022/
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There is a strong business case for diversity. 

A recent report from McKinsey found that the relationship between 
diversity on executive teams and the likelihood of financial 
outperformance strengthening over time. 

CWJobs found that companies that take a proactive approach to DE&I 
are more likely to perform better, have higher profitability, make better 
decisions, and have a larger talent pool. 

Increased diversity and inclusion 
leads to greater innovation

8

*Boston Consulting Group

19%

Companies with 
more diverse 

management teams 
have 19% higher 
revenues due to 

innovation*. 

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.cwjobs.co.uk/recruiter-advice/the-positive-impact-of-diversity-equality-inclusion-on-tech-companies
https://www.bcg.com/en-us/publications/2018/how-diverse-leadership-teams-boost-innovation.aspx
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What we do 
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We work at scale, 
addressing the tech 
ecosystem as a whole to 
drive change. We focus on 
the how, not just the why 
of inclusion, and we bring 
communities together to 
connect the dots.
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Practical action and 
resources
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Our mission is to connect the dots by:

● facilitating collaboration across organisations and sectors 
through a variety of avenues, including regular events 

● curating insights in our Open Playbook to support companies 
in improving their D&I strategies across the entire talent 
pipeline

● managing a unique D&I Directory to help members connect 

● producing annual benchmarking data that helps Signatories to 
measure the diversity profile of their workforce and track 
progress

● spotlighting the work of Signatories to improve their employer 
brand

https://www.techtalentcharter.co.uk/events
https://www.techtalentcharter.co.uk/open-playbook?hsLang=en-gb
https://www.techtalentcharter.co.uk/inclusion-diversity-directory?hsLang=en-gb
https://www.techtalentcharter.co.uk/annual-data-collection-info?hsLang=en-gb
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TTC Toolkit of resources 
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Open Playbook 

An open-source catalogue of 
actionable strategies, resources, and 
case studies to support organisations 
of any size to drive diversity and 
inclusion (D&I) in their teams.

Diversity in Tech report 

Our annual Diversity in Tech report, 
showcases curated diversity and 
inclusion (D&I) data we amass from 
our Signatory base of companies with 
tech needs in the United Kingdom. 
Signatories can use this report to 
benchmark their diversity position.

D&I Directory

Our Diversity and Inclusion (D&I) 
Directory maps organisations, 
initiatives, tools, and services across 
the UK that operate in the D&I space.

https://www.techtalentcharter.co.uk/open-playbook
https://report.techtalentcharter.co.uk/diversity-in-tech-2021
https://www.techtalentcharter.co.uk/diversity-and-inclusion-directory
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Signatory events 
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Partnership sessions 

Maximising the partnership sessions 
are held monthly. They show 
organisations how to get the most out 
of their TTC membership and includes 
a tour of our resources like the Open 
Playbook.

Signatory forums

These sessions are for all TTC 
Signatories and are a chance to 
connect, share, learn, and collaborate 
with the TTC and monthly guests on 
emerging themes related to D&I. 

Share and learn sessions 

These panel events share best 
practice and thought leadership that 
can help your organisation develop 
actionable plans. We also raise 
awareness around the different lenses 
of diversity.

https://www.techtalentcharter.co.uk/events/maximising-the-partnership-sessions
https://www.techtalentcharter.co.uk/events/signatory-forum
https://www.techtalentcharter.co.uk/events/share-learn-sessions
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Joining the TTC 
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Insights about 
what works

Employer 
brand

Measurement

A directory

Annual benchmarking data enabling Signatories to understand their position across a range of 
indicators [Diversity in Tech report]

Demonstrate your commitment to driving inclusion, enhancing your brand as an employer of choice 

Curated insights and employer resources to support Signatories improve their D&I strategy [Open 
Playbook]

Facilitated collaboration across the entire ecosystem at a UK national and regional level  [D&I 
Directory]

Cross-sector 
collaboration

Cross-organisational and cross-sector opportunities for companies to publicise, learn, and develop 
practical resources (Signatory forums and share and learn sessions) [Twitter, LinkedIn and YouTube]

Signatory benefits*
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*there is no membership fee to be a Signatory

https://www.techtalentcharter.co.uk/toolkit
https://www.techtalentcharter.co.uk/open-playbook
https://www.techtalentcharter.co.uk/open-playbook
https://www.techtalentcharter.co.uk/toolkit
https://www.techtalentcharter.co.uk/toolkit
https://www.techtalentcharter.co.uk/events/signatory-forum
https://www.techtalentcharter.co.uk/events/share-learn-sessions
https://twitter.com/techcharterUK
https://www.linkedin.com/company/11188862/admin/
https://www.youtube.com/channel/UChP_V7lLgibK3z-gETTfUoA?view_as=subscriber
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Signatories commit to*
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*Our FAQs contain information about the data requirement

Practice

Data

Plan

Have a plan to improve inclusion, including adopting inclusive recruitment and promotion processes 
and practices to support the development and retention of a diverse workforce or (for consultants and 
recruiters) develop a plan to work with employers/clients and underrepresented groups to 
improve their diversity and inclusion in tech, supporting them to adopt inclusive recruitment and 
promotion processes and practices

Contributing employment diversity data every autumn (October) that is anonymised and aggregated, 
and feeds our Diversity in Tech report*

Collaborating with other Signatory organisations and the TTC to share what D&I interventions have 
worked

People Having a Senior Signatory with responsibility for the Charter commitments 

https://www.techtalentcharter.co.uk/frequently-asked-questions
https://www.techtalentcharter.co.uk/hubfs/Tech%20Talent%20Charter%20Statement.pdf?hsLang=en-gb
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Common questions 

Do I have to already be leading in the 
diversity and inclusion space? 
No. We have companies joining at all 
stages of the journey. Some are well on 
the way to reaping the benefits of good 
practice while others are just starting out 
their journey.

Who can join? 
We welcome any organisation that has a 
vested interest in improving diversity and 
inclusion in tech either as an employer, 
consultant, recruiter, or as an organisation 
that is active in the inclusion space. The 
TTC is for organisations of all sizes, 
from start-ups to large multinationals, 
spanning all industry sectors. 

How much time will this take us? 
As little or as much as you like. Some 
Signatories are very involved in our events, 
some have volunteers join our Ambassador 
Programme, and some have sponsored our 
resources. Other Signatories might follow the 
conversation on Twitter and LinkedIn and 
share good practice and ideas within their 
organisation. 

What is the cost?
No. There is no membership fee. Our 
business model is based on a mix of 
sponsorship and government funding.

Will I be required to provide data 
annually?
Yes. We believe that data is the starting point 
to driving measurable change. Failure to 
complete and submit annual data by the 
deadline will result in an organisation being 
removed as a TTC Signatory. 17

https://www.techtalentcharter.co.uk/ambassador
https://www.techtalentcharter.co.uk/ambassador
https://www.techtalentcharter.co.uk/annual-data-collection-info
https://www.techtalentcharter.co.uk/annual-data-collection-info


www.techtalentcharter.co.uk
hello@techtalentcharter.co.uk
@techcharterUK #TTC2020

Ready 
to join?

Contact usSign up

http://www.techtalentcharter.co.uk/
mailto:hello@techtalentcharter.co.uk
mailto:hello@techtalentcharter.co.uk
https://www.techtalentcharter.co.uk/sign-up

