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2020 Drug Coupon Rule Dropped In This Digest
Due to Implementation Concerns
2020 Drug Coupon Rule Dropped Due

"Employer plans will still be able to exclude the value of drug manufacturer to Implementation Concerns
coupons from annual out-of-pocket maximums, even when no generic
equivalent is available, under new guidance from the DOL, HHS and

Department of Treasury. These exclusions, or copay accumulators, are built Page 1
into many employer plans." Full Article
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The State of State Legislation
Addressing Health Care Costs and
Qualify

By, Health Affairs

Page 2

Court Awards $41,000 in ERISA
Penalties for Failure to Provide Plan
Documents

By, Thompson Reuters Practical Law
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This Weekly Digest is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice.
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Compliance
made simple.

What Employers Should Know About Individual Coverage HRA’s

"ICHRAs are an alternative to traditional group health plan coverage. Employers can offer different ICHRA coverage to different classes of
employees. There is no dollar limit on an employer's annual contribution to an employee's ICHRA. An ICHRA can satisfy the Employer
Mandate under the ACA. ICHRA must provide notice to employees describing the ICHRA and the interaction of the ICHRA and the ACA
premium tax credit." Full Article

Thompson Coburn

A Shift in Health Care
Pricing Transparency

"Proposed rules were published by CMS, which would require
hospitals to make public via the internet a description of each
item and service the hospital provides with all corresponding
payer specific negotiated charges in both 'machine readable’
and 'user friendly' formats. If adopted, the proposed rules will
create significant compliance requirements for all hospitals,
and impose civil monetary penalties for those found to be in
noncompliance." Full Article

Jones Day

Court Awards $41,000 in ERISA Penalties
for Failure to Provide Plan Documents

"The litigation arose after the plan administrator misappropriated participant contributions for corporate purposes and
mishandled a beneficiary's claim involving a major surgery." Full Article

Thomson Reuters Practical Law
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