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ADA and GINA remain intact. Specifically, the ADA allows employers Plans
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Self-Insured Health Plans: Recent Trends by Firm Size, 1996-2018

"Between 2013 and 2017, the self-insurance trend for large establishments continued to decline, falling from 83.9 percent to
75.9 percent. A rebound may have started in 2018, as the percentage offering a self-insured plan increased to 78.7 percent....
Between 2017 and 2018, the percentage of enrollees fell from 59.4 percent to 58.7 percent. The percentage of workers in
self-insured plans fell in every establishment size except for those in firms with 1,000 or more employees." Full Article
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ACA Litigation Round-Up

"ACA cases are pending before the Supreme Court and
federal appellate and district courts across the country.
These cases continue even as stakeholders anxiously
await a decision from the Fifth Circuit Court of Appeals
on the validity of the ACA following oral arguments in
early July. This post covers pending ACA litigation and
provides a brief status update on lawsuits over non-ACA
plans, cost-sharing reductions, and the risk adjustment
program." Full Article
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How an Innocent ERISA Administrator Mistake Can Lead to Money Damages

"A recent decision on remand from the Court of Appeals for the Second Circuit presents a disturbingly common fact situation
and legal analysis that shows, in one district judge’s view, how an innocent ERISA plan administrator mistake can lead to
monetary relief." Full Article
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