
Your reports will include the same powerful data revealing an individual’s behaviors, motivators, and personal skills. 

We’ve updated the assessment to provide a better experience for  
our clients. 
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We made these changes to enhance your 
experience and further improve your 

hiring and talent management success. 
If you have any questions about the 

new Brooks Talent Index assessment, 
don’t hesitate to reach out to your 

representative. 

SIMPLIFIED SCALING SYSTEM

We’ve updated the report so that the Motivators, 

Behavioral Hierarchies, Dimensional Balance, and 

Comparison Report all score from 0-100. This change 

is intended to improve clarity when interpreting the 

information. 

REPORT CONTINUITY

Whether you’re using assessments within a sales training 

program or for hiring, the reports will be identical. 

DEMOGRAPHICS COLLECTION 
OPTION 

By electing to answer optional demographic questions, 

your team can help us provide better insight based on 

industry, role, performance status, and more!

WHAT’S NEW?

A NEW NAME

The name of the report has changed from TriMetrix 

ACI to Brooks Talent Index. 

You’ll see the report has a new cover and the options 

have been simplified to Sales and Non-Sales (previously 

Executive, Staff/Management, and Sales). 

A NEW TABLE OF CONTENTS

Save time finding the pages you need and navigate the 

report with ease. 

You’ll also notice a new page order in the Behaviors 

section that reflects a more logical flow. 


