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This summary is not a legal document and does not replace or supersede the “Evidence of Coverage”, policy, or the Summary Plan Description.
Please refer to the Evidence of Coverage/insurance policy/Summary Plan Description for a complete description of the coverage, eligibility criteria,
controlling terms, exclusions, limitations, and conditions of coverage.

SEM Products, Inc. reserves the right to terminate, suspend, withdraw, reduce, or modify the benefits described in the Evidence of Coverage/policy/
Summary Plan Description in whole or in part, at any time. No statement in this or any other document and no oral representation should be con-
strued as a waiver of this right. This summary is the confidential property of SEM Products, Inc.
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A Message to Our Employees

At SEM we recognize our ultimate success depends on our talented and dedicated workforce. We understand the
contribution each and every employee makes to our success and so our goal is to provide a broad range of benefits

to attract and retain the best employees available. As healthcare costs continue to rise due to inflation and increased
government regulations, the cost to provide healthcare coverage has also increased. We are committed to delivering an
affordable and competitive benefits package to our employees.
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Benefits for You & Your Family
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Eligible Employees When Coverage Begins
SEM is pleased to announce our May 1, Employees and their dependents are eligible for benefits
2018 benefits program, which is designed on the first day of the month coinciding with or next
to help you stay healthy, feel secure, and following date of hire. All elections are in effect for the
maintain a work/life balance. Offering a entire plan year and can only be changed during Open
competitive benefits package is just one Enroliment, unless you experience a qualified change
way we strive to provide our employees in status.
with a rewarding workplace. Please
read the information provided in this Changing Coverage During the Year
guide carefully. For full details about
our plans, please refer to the Summary You can change your coverage during the year when
Plan Descriptions. Listed below are the you experience a qualified change in status, such as
benefits available during open enroliment marriage, divorce, birth, adoption, placement for adoption,
and as a new hire: or loss of coverage.
* Medical/Vision Insurance The change must be reported to Human Resources
« Dental Insurance within 30 days of the event date. Documentation may be

required to verify your change in status. Failure to report

* Basic Life | o .
asic Lite nsurance the change of status within 30 days of the event will result

* Voluntary Life Insurance in having to wait until the next open enroliment period to
« Dependent Life Insurance make your change. The change must be consistent with
. the event.
* Dependent Voluntary Life
« Voluntary Accident Policy For example, if your dependent child no longer meets
eligibility requirements, you can drop coverage only for
Who is Eligible? that dependent.

All full-time employees scheduled to work at least 30
hours per week are eligible to participate in our medical
plan; all other benefits require 32 hours, unless stated
otherwise. Eligible employees may also enroll their

legal spouse, domestic partner and dependent children
(married or unmarried) up to age 26, unless otherwise
noted. A dependent child may be the natural child,
stepchild, legally adopted child, child placed for adoption,
or other child for whom the employee has permanent
legal custody.
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Medical

SEM offers a High Deductible Health Plan (HSA) and a Standard PPO Plan through UnitedHealthcare. Employees will
have in-network benefits by using the UHC Providers throughout the United States; employees will have reduced benefits
if Providers are utilized outside the UHC Network. To access the website for UnitedHealthcare, go to www.myuhc.com

or call 866-873-3903.

BenefitWallet administers our Health Savings Accounts (HSA). The employee’s contribution to the HSA is optional. SEM
contributes to the HSA; $1,250 for employees with Single Coverage and $2,250 for employees with Covered Dependents.
This contribution is distributed in increments during May, August, and November. The amount is prorated for any
employees hired during the year once they become eligible for medical coverage.

For more information regarding your HSA, please call 877-472-4200 or go to www.mybenefitwallet.com.

Medical Plan 1 - HSA Medical Plan 2 - PPO

Plan Year 5/1/2018 — 4/30/2019 In-Network Out-of-Network In-Network Out-of-Network
Individual $2,000 $10,000 $1,500 $3,000
Family $4,000 $20,000 $3,000 $6,000
Coinsurance 10% 40% 20% 50%
Individual $4,000 $12,500 $6,600 $15,000
Family $8,000 $25,000 $13,200 $30,000
Primary Care Ded., then 10% Ded., then 40% $25 Copay Ded., then 50%
Specialty Care Ded., then 10% Ded., then 40% $50 Copay Ded., then 50%
Preventive Care 0% Not Covered 0% Not Covered
X-ray and Lab Tests Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
ﬁgfsng:g 'I\”/};?)'”g Services (CT Scan, Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
Urgent Care Facility Ded., then 10% Ded., then 40% $50 Copay Ded., then 50%
Emergency Room Facility Charges* Ded., then 10% Ded., then 40% $350 Copay $350 Copay
Ambulance™** Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 20%
Physicain Services Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
Inpatient Facility Charges Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
8%‘;32?“ Facility and Surgerical Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
Inpatient Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
Qutpatient Ded., then 10% Ded., then 40% $50 Copay Ded., then 50%
Chiropractic (20 visists per year Ded., then 10% Ded., then 40% $25 Copay Ded., then 50%
Physical Therapy (20 visits per year) Ded., then 10% Ded., then 40% $25 Copay Ded., then 50%
Home Health (60 visits per year) Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%
Hospice Ded., then 10% Ded., then 40% Ded., then 20% Ded., then 50%

Telemedicine
Virtual Visits $49 N/A $10 Copay N/A

*Waived if Admitted
**Includes Coinsurance/Annual Deductible
*** Ambulance Non-Emergency Out-of-Network benefit - HSA - Ded., then 40% and PPO - Ded., then 50%

SEM Products, Inc.
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Medical cont.

UnitedHealthcare offers a comprehensive prescription program with the medical plan. The table below shows the
prescription benefits specific to each plan.

Pharmacy - HSA Pharmacy - PPO

Tier 1 Ded., then $10 Copay Tier 1 $15 Copay
Tier 2 Ded., then $35 Copay Tier2 $45 Copay
Tier 3 Ded., then $60 Copay Tier 3 $85 Copay
Tier 4 N/A Tier 4 $200 Copay

Employee Contributions (Bi-Weekly) ‘ HSA Plan ‘ PPO Plan

Employee Only $44.50 $169.00

Employee & Spouse $203.50 $374.00

Employee & Child(ren) $145.25 $293.00

Employee & Family $341.00 $540.00
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Virtual Visits

See a doctor whenever, wherever.

When you're sick and need care quick, a Virtual Visit is a convenient way to start feeling better faster.

With a Virtual Visit, you can see and talk to a doctor via mobile device or computer — 24/7, no appointment needed.
The doctor can give you a diagnosis and prescription, if needed. As part of your UnitedHealthcare plan, your cost is $50

or less.

To get started with a Virtual Visit, go to uhc.com/virtualvisits.

Get care in 20 minutes or less.
Use a Virtual Visit for these minor medical needs:

 Bladder infection/Urinary tract infection e Rash

e Bronchitis  Sinus problems
e Cold/flu * Sore throat

* Fever * Stomach ache
* Pink eye

Prepare for your Virtual Visit.

Have these 3 items ready to register and complete your Virtual Visit:

e Health plan ID card
e Credit card

* Pharmacy location

Virtual Visits can save time
and money.

An estimated 25 percent of ER visits
could be treated with a Virtual Visit —
which brings a potential $1,700 cost
down to $50.

5

SEM Products, Inc.


http://uhc.com/virtualvisits.

Health Savings Account (HSA)

The money in your HSA is always yours.

There is no “use it or lose it” rule. All amounts in your HSA are fully vested; any funds you don’t spend roll over year after
year. Your account belongs to you even if you:

e Change jobs * Move to another state
* Change medical coverage * Get married or divorced

* Become unemployed

Your BenefitWallet® Health Savings Account (HSA) allows you to save up to 35% in taxes on every dollar you contribute.
When you spend your HSA funds on qualified expenses, you are never taxed. Use the funds to pay for a broad range of

expenses for you, your spouse, and your tax dependents — even if they aren’t covered by your health plan.

What Qualifies?

Doctors, Labs, and Hospitalization

e Doctor’s office
visits and
procedures

[ 4
[ VO
* Drug addiction
treatment

* Ambulance
services

* Fertility
treatment

* Health plan
deductibles and
copayments

<

* Hospital services
e Laboratory fees

* Surgery,
excluding
cosmetic surgery

* Vasectomy

Prescriptions and Medical Devices

e Prescription
" drugs
* Over-the-counter
medications
prescribed by a
doctor

A

e Artificial limbs
* Bandages

* Blood sugar test
kits

e Breast pumps
and lactation
aids

Need more information?

View the complete list of qualified
expenses at
irs.gov/pub/irs-pdf/p502.pdf

e Crutches

* Hearing aids and
batteries

* |nsulin

* Stop-smoking
programs and
nicotine gum or
patches

* Walkers

* Wheelchairs

Save your receipts

Keep detailed receipts for all
expenses paid from your HSA in
case of an IRS audit.

Alternative Care and Special
Services

e Acupuncture * Psychiatric care

for mental health

e Alcoholism
treatment « Special
* Chiropractor educatlo_n
- for learning
* Drug addiction disabilities

treatment
* Speech therapy
* Long-term care

services (limited) * Weight loss
programs
 Physical therapy (limited)

Eye Doctor, Glasses, and Contacts
* Vision
examinations

e Lasik/laser

surgery
* Eye glasses * Contact lenses

* Eye surgery * Saline solution

Dentists and Orthodontics

e Dental
treatments

e Tooth removal

* Braces

* Dental x-rays « Dentures/

e Extractions Artificial teeth

* Teeth cleanings

We’re Here to Help

For more information visit our
website at mybenefitwallet.com or
call us at 877.472.4200.
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We are excited to offer a NEW robust Vision Plan that is bundled with the UnitedHealthcare Medical Plan. This includes a
comprehensive eye exam, eyeglasses (frames and lens), or contact lens in lieu of eyeglasses.

Vision Plan

Benefit Coverage In-Network Out-of-Network

Comprehensive Exams $15 Up to $40
Single Vision Lenses $30 Up to $40
Bifocal Lenses $30 Up to $60
Trifocal Lenses $30 Up to $80
s
Private Practice Provider $100 Up to $45
Retail Chain Provider $100 Up to $45
Necessary/Prescribed $30 Up to $210
Elective Up to $105 Up to $105

Other Services

Members receive 15% off
Laser Corrective Surgery standard price or 5% off N/A
promotional price.

Comprehensive Exams Once every 12 months
Lenses Once every 12 months
Frames Once every 24 months
Contact Lenses Once every 12 months

SEM Products, Inc. U



Dental

BCBS of SC is the insurance carrier for our Dental Plan. Employees can choose to see an in or out-of-network Dentist.
In-network benefits are based on a negotiated PPO fee schedule and treatment is reimbursed at a higher coinsurance
percentage. Out-of-network benefits are based on local Usual, Customary and Reasonable charges.

To find an in-network Dentist with BCBS of SC visit their Dental Resource Center at www.southcarolinablues.com.

\ BlueCross BlueShield of South Carolina Dental Plan

In-Network Out-of-Network

Deductible per Plan Year No Deductible $50 Individual / $150 Family
Preventative Services
(Examinations, X-rays, Prophylaxis, Sealants, Space 100% 100%; deductible waived
maintainers, Fluoride treatments)
Basic Services
(Endodontics, Oral surgery, Non-surgical 100% 80%
R/tlariod%ntic§, Surgical periodontics)

ajor Services 0 0
(Crowns, Bridges, Dentures, Inlays and onlays) 60% 50%
Plan Year Maximum (per Plan year) $1,500 $1,500
Orthodontia (Dependent children up to age 19) 50% 50%; deducible waived
Orthodontia Lifetime Maximum $1,500 $1,500

Employee Contributions (Bi-Weekly)

Employee Only $2.50
Employee + Spouse $8.50
Employee + Child(ren) $10.00
Family $17.00

6 Things a Dental Cleaning Can Do for You

Save money

Boost your overall Be proactive to help
health avoid costly proce-

d d th (o}
Freshen your breath B C 0%

Lower your risk of
systemic disease.

Brighten your smile Stop odor at the

source.

Remove stains from

Stop tooth loss
your teeth.

Prevent cavities Fightgum disease.

Reduce your risk of
tooth decay.

o2 fsfefsfe
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Group Life & Accidental Death &
Dismemberment Insurance

SEM provides Company Paid Basic Life Insurance to

all eligible employees through UNUM. Upon meeting
eligibility requirements, you are automatically enrolled

in Basic Life at no cost. Life insurance can protect your
survivors from financial difficulty in the event of your
death. AD&D insurance can provide assistance if you
suffer accidental dismemberment or death resulting from
an accident. Your basic life insurance amount is $20,000
with matching AD&D coverage. Dependents are also
covered by this policy at no cost to you; there is a $10,000
benefit for your spouse and a $5,000 benefit for children
to age 19 (age 26 if full-time student).

Employees who want to supplement their group life
insurance benefits may purchase additional coverage.
When you enroll yourself and/or your dependents in this

Employee age as of new plan | Monthly Rate per $10,000
year May 1, 2018 Life & AD&D Insurance

less than age 25 $0.88
25-29 $0.88
30-34 $0.98
35-39 $1.18
40-44 $1.58
45-49 $2.58
50-54 $3.98
55-59 $6.08
60-64 $9.28
65-69 $16.48
70-74 $29.38
75 and over $48.28
Child Rate
toage 19

(26 if full-time student)

benefit, you pay the full cost through post-tax payroll
deductions. You must purchase Voluntary Life Insurance
on yourself in order to purchase it on your spouse and/or
child. You have the opportunity to purchase Voluntary Life
Insurance in increments of $10,000 up to $500,000 not to
exceed a maximum of five (5) times your salary. For your
spouse, you can purchase 100% of your Voluntary Life
election up to $500,000. You may elect up to $10,000 for
your dependent children. If you enroll when first eligible,
you may elect up to the Guarantee Issued (Gl) amount
of $100,000 on yourself, $50,000 for your spouse and
$10,000 on your child(ren) without proof of good health.

Contact Human Resources if you have questions
regarding your life insurance coverage.

Monthly Rate per $5,000
Life & AD&D Insurance

Spouse age as of new plan
year May 1, 2018

less than age 25 $0.44
25-29 $0.44
30-34 $0.49
35-39 $0.59
40-44 $0.79
45-49 $1.29
50-54 $1.99
55-59 $3.04
60-64 $4.64
65-69 $8.24
70-74 $14.69
75 and over $24.14

Monthly Rate per $2,000
Life & AD&D

$0.08

SEM Products, Inc. 9



Disability

Short-Term Disability (STD)

Short-Term Disability (STD) insurance is an employer
paid benefit through UNUM that provides partial income
protection if you are unable to work due to an iliness or
injury. Your benefit covers 60% of your weekly salary up to
$1,150 for a period up to 12 weeks. Benefits begin on the
eighth day of the approved disability due to illness

or injury.

Long-Term Disability (LTD)

Long-Term Disability (LTD) is an employer paid benefit
through UNUM that provides partial income protection if a
serious illness or injury causes you to be out on a medical
leave of absence from work for more than ninety (90)
days. The benefit provides you with 60% of your monthly
earnings during your approved disability period up to a
maximum of $10,000 per month.

Disability benefits must be approved by a physician
and UNUM, the disability provider. Please contact
Human Resources if you have questions regarding
disability benefits.

Voluntary Accident Policy

This voluntary benefit is through Allstate and is separate from our UnitedHealthcare medical plan.

This benefit pays you a set dollar amount for various services related to off the job accidents. It also
has an added feature that will pay you or your covered dependents for seeing a doctor, dentist, eye
doctor, chiropractor, etc. For visits not related to an accident. This benefit will pay you and your covered
dependents $100 per visit to a maximum reimbursement of $200 for an individual and a maximum
reimbursement for an employee with dependents of $400. This reimbursement feature is on a

calendar year.

Base Policy Benefits

Initial Hospital Confinement (pays once/year) $2,000

Daily Hospital Confinement (pays daily)

Intensive Care (pays daily)

$400
$800

Additional Riders Added to Base

Accident Treatment and Urgent Care Rider

Ground Ambulance

Air Ambulance

Accident Physician's Treatment
X-ray

Urgent Care

Dislocation or Fraction Rider
Emergency Room Services Rider

$400
$1,200
$200
$400
$200
$8,000
$400

Additional Riders

Outpatient Physician's Benefit Rider $100
Accidental Dealth, Dismemberment, and Functional Loss Rider $80,000
Common Carrier Accidental Death (fare-paying passenger) $200,000
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Voluntary Accident Policy cont.

Complete Dislocation

Hip joint $8,000
Knee or ankle joint, bone or bones of the foot $3,200
Wrist joint $2,800
Elbow joint $2,400
Shoulder joint $1,600
Bone or bones of the hand, collarbone $1,200
Two or more fingers or toes $560
One finger or toe $240
Hip, thigh (femur), pelvis $8,000
Skull $7,600
Arm, betvyeen shoulder and elbow (shaft), shoulder blade (scapula), leg $4.400
(tibia or fibula) '
Ankle, knee cap (patella),

forearm (radius or ulna), $3,200
collarbone (clavicle)

Foot, hand or wrist $2,800
Lower jaw $1,600
Two or more ribs, fingers or toes, bones of face or nose $1,200
One rib, finger or toe, coccyx $560

Loss

Life, hearing, speech, or both eyes, hands, arms, feet, or legs, or one

hand or arm and one foot or leg $80,000
One eye, hand, arm, foot, or leg $40,000
One or more entire toes or fingers $8,000

Employee Contributions (Bi-Weekly)

Employee Only $7.02
Employee & Spouse $16.04
Employee & Child(ren) $19.64
Employee & Family $25.74

11
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Paid Time Off (PTO) Holidays

All full-time employees are eligible for PTO when hired SEM recognizes certain days of religious and historic
and will accrue at a rate of 2.25 hours each pay period. importance as holidays, and pays regular, full-time, active
PTO cannot be taken until the employee has successfully employees ten hours straight time for each of the nine (9)
completed their 90-day orientation period. PTO will be holidays listed below:

managed on a calendar year basis. Employees hired
before July 1st will be eligible to receive their full PTO

* New Years Day
Bank in January of the following year as defined below:

e Easter Monday

Eligibility * Memorial Day

e Independence Day

Years of Service PTO Allotment Max Carryover « Labor Day
0-4 100 hours 40 hours * Thanksgiving Day
¢ Christmas Eve
5-14 140 hours 60 hours .
e Christmas Day
15+ 180 hours 80 hours

* Floating Day as indicated each year by SEM

When an employee becomes eligible for
an additional 40 hours of PTO due to their
service anniversary, the 40 hours will be
allocated ON the pay period in which
your anniversary date falls.

The exact observance date will be communicated at the
beginning of each year.

PTO may be used in 15 minute

increments and all employees are

encouraged to take one full week per

year. PTO may be carried over from
one year to the next with the maximum
carryover allotment shown above. Any
unused PTO hours will be paid out upon

termination of employment.

Sick time is managed separately from your
PTO Bank. Full-time employees will begin
accruing sick leave when hired at a rate
equivalent to forty (40) hours per year (1.54

hours per pay period) and may begin using sick
leave after completing the 90-day orientation period.
These days can be carried over from year-to-year to a

maximum of 320 hours. Unused sick days are not paid

out at termination of employment.

SEM also provides time off for FMLA, Military Leave, Jury
Duty, Bereavement Leave and Birth Leave.

Please see your Employee Handbook for further details
on paid time off policies.

2018 Enroliment Guide




Retirement Plans

SEM believes its employees are our greatest asset and
are truly an investment. We offer two (2) retirement plans
that exemplify this philosophy and reward employees for
long-term service: a 401(k) Plan and an Employee Stock
Ownership Plan.

There is no waiting period to participate in our 401 (k)
Plan. Full-time employees are eligible to participate on
their first day of employment. The company offers a
traditional pre-tax 401(k) and a post-tax Roth 401 (k).
Currently the Company’s match is 50% of the first 6%
of wages the employee contributes, for a maximum of
3% of your compensation. The Company’s match is
discretionary and is subject to change.

The Employee Stock Ownership Plan (ESOP) is a
Company funded plan and all full-time employees having
worked 1,000 hours in the previous calendar year are
eligible to participate the following year. Contributions are
made annually by the company (not the employee). The
contribution percentage is determined by the Board of
Directors each year and has historically been between
10% and 12% of the employee’s wages.

SEM Stock
Purchase Plan

SEM believes strongly in employee ownership and
therefore affords each employee the opportunity to own
SEM stock. Stock is offered for purchase once a year and
all full-time employees with at least 90 days of service at
the end of the calendar year are eligible to participate the
following year when stock is offered. The minimum share
value that may be financed is $3,000 and the maximum
per year and lifetime maximum is shown below.

SEM Stock Purchase Plan

Hire Date Annual Lifetime
after 1-Oct-15 $35Kk $70k
after 1-Oct-14 $35k $60k

before 1-Oct-14 $25Kk $50k

A 10% down payment is required when financing stock.
An eligible employee may either make the 10% down
payment in cash, or may finance the down payment or
a portion of it, through payroll deductions from March
through December. The balance shall be paid as
prescribed in the Promissory Note. Interest rate on note
set annually at .5% below prime rate as of January 1.

The minimum shares that may be purchased for cash are
four (4) and the maximum is $35,000 per year.

The Board may change, modify, make exceptions to or
revoke any or all portions of this program at any time.

The Board generally declares dividends at the end of
March, May, August, November, and December. The
March, May and August dividends are payable on or
around the fifteenth of the following month. The November
dividend is payable on January 15th or earlier. The
December dividend is payable at the annual stockholders’
meeting that is generally held in February or March.

Wellness Initiatives

As healthcare costs continue to rise, SEM strives to offer
competitive health benefits to take care of you and your
family. A successful wellness program is a win-win — it
means our employees are improving their lives, and

we are one step closer to managing rising health
insurance costs.

Whether your goal is to have more energy, lose weight,
manage stress, or improve your diet, participating in
SEM’s various wellness activities throughout the year
can help. Wellness benefits include an in-house exercise
facility, annual biometric screenings, on-site flu shots,
biggest loser contest, 5k races and our annual walk at
work lunch day.

We strongly believe our employees and company will
benefit from a healthy workforce and overall wellness
and well-being. We are always looking for new wellness
initiatives/ideas and if you'd like to get involved, please
see Human Resources to join the Wellness Committee.

Other SEM Benefits

* Employee Assistance Program (EAP)

¢ Flexible Schedule / Four (4) Day Work Week
e Company Paid Breaks

* Employee of the Quarter/Year

* Peer-to-Peer Recognition Program

* Recognition of Life Events

e Company Exercise Room

SEM Products, Inc. 13



Important Contacts

Medical UnitedHealthcare 800-357-0978 www.myuhc.com

Vision UnitedHealthcare 800-638-3120 www.myuhcvision.com
Dental BCBS of SC 800-222-7156 www.southcarolinablues.com
Health Savings Account (HSA) BenefitWallet 877-472-4200 www.mybenefitwallet.com
ohon \L/g?fmT:rr;”Lﬂésabi”ty' UNUM 866-679-3054 ww,UNUM.com
Voluntary Accident Allstate 800-521-3535 www.allstateatwork.com/mybenefits
401(k) Fidelity 800-294-4015 www.netbenefits.com

go/

2018 Enroliment Guide



http://www.myuhc.com
http://www.myuhcvision.com
http://www.southcarolinablues.com
http://www.mybenefitwallet.com
http://www.unum.com
http://www.allstateatwork.com/mybenefits
http://www.netbenefits.com

Terr2JoF B InOYIM 9SO0D noA uwﬂwﬁvomm 9{31 998 UBd NO A

“ON

é1sieads
€ 995 0] TeIIJax
€ paau nok o

"S9ITATIS 398 NOA 230J2q JOp1a0id FNOA M
Yooy *(FOM Qe[ SE [INS) SIIIATIS dWOS J0J JOPIA0Id YFOMIDU-JO-INO UE 9sN 1S
Jop1ao3d YFomIou noA ‘oxeme of “(Suniq 2oueeq) sded Ue[d moL yeym pue 93reyd

S 7opra0Id o) U22M19q 2OUITJJIP oY J0J JOPIAOKd € WOIJ [[Iq € 9AT9997 IS nok ¢ropraoxd
pue Fopraocid YFoMIU-JO-INO Uk asn noA Jr 3sowr ot Aed [[im no X FFomIau S ue[d "SIOPIA0d JF0MIDT JO ISI[ B JOJ €6529-€.9-998-1 JI0MI9U € 9Sh nok
ot ur Jopraoid e asn nok Jr ssay Aed [[im no X FomIau Jopraoid e sosn Te[d Siyf, [[E2 O W02 dYNOIWOI[M MMM 3G "SOX |  JI sS9] Aed noA [
"$921AJ2s J0OJ uonezuoyIneaid ureIqo S|

W] | 03 93n[reJ F0J son[euad pue 10400 3, usoop TE[d sy | 19500d-Jo-IN0 21 UT

19520d-J0-1N0 2y} pFEMO) 1TUNOD 1, BOP Lo ‘sosuadxa asat Aed nok ygnoyy uoayy 93D I[EaY ‘Sa8FeYDd SUI[I-20UL[eq ‘SWNWIX] | PIPNOUT 10U ST 1By A\
19w TA9q Skt ITWI] 39320d-JO-INO A[rure] [[EF2A0 ) [RUN SIWI] 19¥20d-J0-1N0 Aprueg ¢uerd sty3 Jo¥

UMO F12U) 199w 03 9AeY Aoy “Te[d sTyd UT sToquuiow ATy o430 4By nok 000°6Z$ / TenpPIAIPUT 00§ 1§ SFOAIPN-UOU | uuy 395[00d-J0-1n0

JT "SOJ1ATOS PaF2A0D JOF Feah & ut Aed pnod noA 1sows oy ST W] 19y20d-JO-IN0 Y, Aureg 000°8¢ / TENPIAIPUT 000 Y$ SFOMIDN Y ST IRYM

"SIITAIIS U@ﬂv@ﬁmw J0OJ S9[qHIONPap 199W O 9AEY 3 UOP NO A

“ON

¢S921A33s ofroads
JOJ Sa[qnoNpIP
IOY10 213 XY

* /SIJOUR(-03ED-2ANUIAIId /95EFOA0D /A0S OTFEITPEI MMM

1€ SIOTATSS JAPUIAIIA PIFdA0D JO ISI] € 99 “S[qRINPIP

oA 190w nof 9303oq pue SUIEYS-1SOD INOPIM SIITATIS SANTIAIId UTeIFaD

s10A00 TE[d sip ‘ojduwexs 10,1 "A[dde Aewr 2oUEINSUIOD JO JUWAEdOD € INg JUNOWE
J[qRONPAP O 19W 194 3 UIALY NOK JT UIAD SIITATIS PUE ST SWOS SI9A0D UE[d SIY T,

J[qRoNpPap Fnok
190w NOA 97032 PAFAOD ST 978D SANUOAII] "SI K

£STAIoNpap

oL 3w

NO0A 9J0J2( PIFIA0D
SIDIAIIS IY] ATV

‘Aed 01 surdoq Ue[d 913 97032 19W 9q ISNW I[qRINPIP A[Twe] [[eFaA0 oy ‘Aorjod
oy uo syoquuow Afruuey Fayjo 2kt noA 31 Aed 01 surdoq uefd sip 23030q JUNOWE
S[qpoNpap a3 01 dn siopracid woig s31s0d 9y Jo J[e Aed Isnw nok ‘A[erouon)

:s191e I SIyL Aum

‘7824 £o1j0d 194

e,

000°0Z$ / TenpIAIpuT 000°01$ SFOMIPN-UOU
Apweg 000+$ / [EnpIAIpUT 000T$ SFOMIDN

SIoMSUY

é3[qnoNpap
[[e¥9A0 33 ST 1ey\
suonsan®
juenoduwy

"Adoo e 15onbox 01 G9¢7Z-/8+-998-T [[B2 FO WIFOJIIUI[EI/8SQ2 /A0S [OP MMM

7O AOT'SWD OTOD MMM J€ ATESSOL) 93 MITA UED NO X “ATESSO[L) I 938 SWID] PIVIFOPUN FOYI0 JO Topraoid D[qnonpap Juatuiedod

90UBINSUIOD ‘GUN[I 20UE[Eq TUNOWE PIMO[[E St YoNS ‘SWFd] UOWWOD JO SUORTUYIP [eFUI3 JO,] *C(79-C/9-998-] SUTEd AQ JO WO OYNOIOWOI[IM MMM
JISTA ‘9839400 JO swiFa) 939[dwod 9y} Jo £4dod B 393 01 JO 9FeI2A0D JNOA INOCE WONEBWIOJUT dJ0W JO,] *Arewrwuns € AJUo sI STy T, "A[oreredas papraoxd
aq m (wnrward oy pafed) uerd siy) Jo 1509 3} INOGE UONEWIOFU (. LON "SOOTAIIS 3IED (I[E3Y PIIIA0D JOJ 1S0D Y} IEYS pJnom
uerd oy pue nok moy nok smoys DS YT, ‘verd yireay e asooyd nok djay [im 1juswndop (DYS) 25e12407) pue s1yaudg Jo Aryewrwung 3y |,

0dd :@dA] ueld | Ajwe4/e8hko|dw3 10y abeiano)
610Z/0¢/70 - 81.02/1.0/S0 :poliad abesano)

AZ/ M4OV snid aa1oyg STENIESHPOYIL)

S0IAISG PaIan0) 104 Aed NOA 1BUM B SIBAOD Ue|] SIU} 1BYA :8BeIaA0Y) pue sjyauag jo Alewwng

S
=
)
Y
o
=)
e,
)
e
a
p=
w
(%p]




"PIANOTIE JO 940G O3 STIN
$90NPaF IJIUI] FO JFOMIIN-UOU JOF parmbos TONEZIFOINEITJ | IOULINSTIOD 0/()f; | SOUELINSUIOD /()] ‘sueds [Hd/.1D) Surdewy
“PAMO[[B JO 0/,()G O SIINPAF IFAUI] JO (prom

SOOTAJOS UTEIFID JOJ JFOMIIN-UOU JOJ posmnbor wonezmoynessy

92UEINSTIOD 0/, ()

9OUBINSUIOD 0/,()]

Poo[q ‘Ae3-X) 7537 OISOUSEI(]

159} € 9AeY NOA JI

*303 Aed s Ue[d JnOA JeyM YDIUD UAY T, DANU2AId
93 PIPI2U $221A39s o JT Fopraoid noL sy 9anuaAdrd

1,U93€ T} $2071ATIS JOJ Aed 01 9ABY AW NO X *ME[ WIOJOF uo

9¥ED e O UT Paly1oads $901AFIS Y[eaY 2ART2AIId Sopn[ou] -NeZIUNUWW] /SUTU930S /378D
FFOMIIN-UOU 25LIIA0D ON] P239A07) 10N 9832 ON] SANUSIASI]

SUON | 90UBINSUIO) 0/,()f | 90UCINSTIOD 0/,()] 31SIA 3ST[e102dg

“JFOMION-UOU
JOJ 98EIOA0D [EMIFA ON TFOPIAOTJ JFOMIDN] [BMIFTA
P22eUSISo(T & Aq 90UBINSUIOD 0/,()] - (UP[EIYI[2,T) SISIA [eMIFTA

uolnewIoju|

enodwi Jaylo ® ‘suondaox3 ‘suoleliwi]

9OULINSTIOD /()

(1sow
ay1 Aed |jim
NoA) Japinold
310MIBN-UON

Aed

JOTEINSTIOD 0/,()

(1ses|
ay) Aed [|1m
NnoA) J1apinold
3I0MIBN

IM NOA Teym

ssauq[r 30 Amfur
U J823) 01 IISIA 98D AFewurs

pasN Ae|N NOA S82IAISS

STUID IO

aogjo s gopraoxd

ared yiredy
€ JISTA NOA JT

JUSAT [edIPaN
uowwo)

‘soridde 3[qnoNpap © J1 19w U299 SEY I[qNINPIP INOA F9IJ€ 9TE 1FLYD SIY} UI UMOYS SISO 9DUeINSUI0d put JudwAedod [y

v

[}
S
>
S
+—
=
()
£
°
—
=
L
[00]
i
o
(q\}




‘Pa2MO[[E JO 920G 031
$90NPat IJouaq 10 FIOMION-UOU JOF @DHM‘DTUM uonezZroyineat

SOUBINSTIOD 0/,()f

DDOUBINSTIOD /()|

(woox
reardsoy “8-9) 293 Loe,g

Aeys eardsoy
€ oA€Y noA JT

OUON] | 90UBINSTIO) 0/,()fy | 90ULINSTIOD 0/()] 978D 1020
uonerodsuen
SUON] | 9JUBINSTIOD 0/,()] | DoULINSTIOD /()] [ed1pow AoUR3Tow]
Uonud1Ie [edTpIur
deIpaurul
OUON] | JJUEINSTIOD 0/,()] | 9OUBINSTIOD 0/,()] o782 WooF Aouasrowryg Pa3u noA Jy
OUON] | 9JUBINSTIOD 0/,()fy | 90ULINSTIOD /()] $99J UO25INS /UBIDISAY ]

“POMO[[E JO 9/,()G OF SIONPIF JIJAUI] JO
SFOMIIN-UOU JOJ SIITAFIS UTEIIID JOJ Parmbai TONLZIFOYINeds

JOTEINSTIOD 9/, ()f

JOUEINSTIOD 0/,()]

(r3u20 £393ms

Azoremquue “3-0) 2993 L1108,

Ay23ms yuopedino
aaey NoA J1

*93¥eYD) ON] I8 PIF2A0D

o3¢ $9ANdo0LNUOD | JOIT, PUE SUONEIIPIW JANUIAId UTeIId))

"Pa7oA0D 97 S3NIP [T JON] "Ue[d

04 Aq Pa32A0D SNIP VO UONELWIFOJUT JOJ PIIST IISAIM U3 99G
"sany

Paqi3osaxd ure1sad 303 o[qefrea Juraq £o1j0d ok ropun Smocwm

03 J011d (S)3NnIp 1502-79MO[ B 3sn 01 paxmbas oq Lew no x

"Pa32A02 2q 10U Aewr Jo ursuadsip

01 3o1rd Juowormbas wonezmoyIneaid e oAy Aew sSNIp UTLIID))

'sn Aq pajeusisop Aoewreyd

© WOy SSMIP AI[e109dSs U110 UTEIqO 01 Padu AW NO X

"9A0qE

passt arn] A[ddns Aep oy 03 dn sop3o wondosard rod st Aedon)

JUROWE PIMO[[E

a1 FoA0 Junowre Aue 30y 9[qrsuodsaz oq Aewr nod ‘(Aoewreyd

3op30 Trew e urpnpur) Aovwreyd JFOMION-UOU © 9sn noA T

“A1ddns Lep (g & 01 ) FOPIO-EN

‘A[ddns Aep ¢ e 01 dn) ;preaoy

orqeanddy 10N

arqearddy 10N

suond() 3150D)-YSIH
[ASCIR IONT = 17 22T

Kedod ()9¢ :[reasy

Aedod

0S1$ FOPIO-TEN
£edod (9§ ey

uvondO
1807)-28UBIPIN JNOX - € FAIT,

fedod 618

JOPIO-TEIN uond(o

Redod ¢¢g ;peroy | Kedod G¢g reasy | 3S0)-9SUBIPIA INOX - 7 FILT,
Kedod

‘uondas sp Jo sasodind 3oy Lovwreyd surow IopIAcIJ

uolewIoju|

juenodw] Jayl0 % ‘suondadx3 ‘suoneliwi

Aedod ()1¢ eIy

NoA) JI8pIAnoId
310MIBN-UON

GT§ FPIOTEIN
Kedod (1§ [re3y
(1ses)
ayy Aed |Im
NnoA) J1apinold
3I0MIBN

Ked |[IM NOA TeYM

uvond(
1S0D)-1S9MO] INOK - | FIL],

pasN Ae|N NOA Sa2IAISS

“WOD*dYNOIIWOI[IM
MMM B O[E[IEAE
sT 98er9A05 Snip

vondmosaxd mmoqe

UonewroJur 9JON

UoONIPUO0D

J0 SSaU[T

Inox 1edx 01
s3nip pasu noA J1

JUSAT [edIPaN
uowwo)

S
=
)
D)
o
=)
e,
)
S
a
p=
w
(%p]




"PIANOTE JO 940G O3

$90NPa¥ 1T FO JFOMISIN-UOU JOJ parmbaz TOReZIFOYINedT |
(voneyiqeyay yuaneduy gra

paurquod) seaf Lorjod rod sfep ()9 03 paarw ST SUISINN] P[NS

90UTBINSTIOD 9/, ()}

JDUBINSTIOD /()|

9Jed SuIsInu PI[[S

"PAMO[E JO 0/,()G 03 SIINPIT IJAUI] FO

SFOMISN-UOU JOJ SIDTATOS UTEIFID JOJ paimbor Tonmezmomnearg
"9AO(E SIOTATSS UOHEIIETTY

M PIUIqUIOD 93¢ SIWI] PUE Jopun Papraoid sao1A30g

92UEINSTIOD 0/, ()

SOUBINSTIOD 0/,()]

SOOTATS DONEIIqEH

“PIMO[E JO 0/,()G O3 SIONPIT IFIUI] O

SFOATIN[-UOU JOJ SIDTAIIS UTEII2D 0 parmbos TONTZIFOINESr |
"SIISIA ¢ :DBIPFE) SISIA ()7 :AFeuowng

‘reuonednod() ‘yoaadg ‘[esrsAy :reak Lorjod 1od sy

SOULINSTIOD /()

JOTEINSTIOD 0/,() ]

SOJTAFAS TONEINIqeqoy

PAMO[[E JO 9505 O3
$90NPaJ IJAUA] JO SFOMDIN-UOU JoJ pasmboz Tonezmoqinearg

SPasu yiresay
reroads oo
9AEY 30 SULIDA0DF

‘yeah £orjod 30d S1ISTA ()9 01 PAIWIY] | IOUELINSTIOD 0/,()fy | SOUELINSTIOD 0/()] 578D ([e9Y oWO] djay pasu noA y1
"PIAOTE JO %05
01 $20NPa3 YU JO (SINOY 9 :UONIIG-7)) SINOY Q4 SPIIIXD $9I1AFIS
Ke1s 31 FOMIDN-U0U 307 A[dde Tonezmoyineaid juonedu] | SOUBIMSTIOD 0/ ()f, | 90TEINSTIOD 0/()] Aarroey A30ATPP /QPIPIIYD
(‘punosen(n 271) HES S UL 9IYMIS[d $9JIAJIS [eUOISsaj0Id
POqIIOSIP SIDTAFIS PUE §1$9 9PN[OUT ABW 9780 AJTUINE]N | DOULINSTIOD 0/()fy | DOUEBINSUIOD /()] A32AT9P /PIIPTIYD)
"A1dde Aews ooueInsurod
30 So[qnoNpap uawAedod e ‘s9371A39s Jo 2dK) op uo 1reudoxd
Surpuado(J *$231A798 9ARTLAdId 10J A[dde 10U soop FUEEYS 3507 |  SJTEINSTIOD o/, () 2812 ON] SISTA 20F O are noA J1

"PIAOTE JO 940G O3
$90NPaT 1JAUA] JO SFOMDN-UOU J0J pasmboz Tonezmoqinearg

3OTEINSTIOD 9/,()f

JOUEINSTIOD 9/,()|

$901A39s Juopeduy

PaAO[[B JO 0/5()G O3 S9ONPT 3[JAU(q JO

SFOMISN-UOU JOJ SIDTAFOS UTEIFID FOJ pasmbor Tonezmompneas
92U'INSTIO 9/,() |

Juouneax) Jusnedino JAISUIUT/ GoneZIeIrdsoy [enyed YFOMIDN

SOTEINSTIOD 9/,()f

JOTEINSTIOD 0/,() |

$901A739s JuanedinQ

S90IAJIS Isnqe
doueIsqns Jo
“qaedy [esoraeyaq
‘Uareay reruows
Pa9u noA Jy

JUON]

uolewJiojuj

juenodw] Jayl0 % ‘suondadx3 ‘suoneliwi

JOUEINSTIOD 9/,()f

NoA) JI8pIAnoId
310MIBN-UON

JOUEINSTIOD 0/,()]

(1ses|
ay) Aed [|Im
NnoA) J1apinold
3I0MIBN

Ked |[IM NOA TeYM

$99J U023INS /UBIDISAY ]

pasN Ae|N NOA Sa2IAISS

1UBAT [eDIPBN
uowwo)

(]
S
=
S
=
c
(]
£
°
—
c
L
0
i
o
(q\}




'9652-81€-008-1 [[22 30 AOTOIED LI Amm JISIA DIE[dINYIE 213 INOE UORPWIOFUL

230W J0,] “20e[dIaYFeJN DUBINSUT YI[ES] ) YSNOIY) 95LIIA0D 2DULINSUT [ENPIAIPUT SUIANG SUTPN[OUT “00) NOA 01 J[qe[reat oq Aew suondo 95eFoA0D

YO *€629-€L9-998-T 3B SN 12LITOD OS[e AL NO X "SIIATIG UBWN] PUt YIedH Jo Judunieda(d 'S’ Y3 J0J A0S SWD 0N MMM JO GOGT9X €7¢T-/97-L/8-T

30 ‘TVONENSIUTWPY A1ndog sigauag sosodury ‘Joqer| Jo 1uauniedo(q 'S’ 9Yd 30J WIOFIIYI[LIY/eSD /A0S [OP MMM JO 7/ ZC-Hh-998-T ST SAUITe

9SO} JOJ WONEWIOJUT J0LIV0D Y T, 'SPUD 1T 393J€ 258I2A00 JNOA SNUNUOD 01 JueM noA J1 d[o7] Ued 18y $910U25E 978 219 ], :95€I2A07) dNUNUO0T) 0} SIYSTY IN0 X

JBOA
£omod /006 Z$-SPrY SULEdH e

TeaA Adrod J2d
SISIA ()g-278d onoerdory) e

(‘ruswmdop uefd oA 33s 3sed[J 1S 919[dwr0d € 3US] STY T, *SID1AIIS 353y} 03 A[dde Aewr suoneITwr ) SIJIAIIG PAFSIA0D) YO

SWEISOIJ SSOTIYSIONX\ e 2J87) 100, UNNOY e

‘Q*(] 9 SPISINO FUIPALT)
UaUM 93ed AOUISIOWD-UON] e

(PIrYD/AMpPYV)

9782 945 JUNNOY e SursanN LIN((-91BALI o o¥e) W] -3UOT e JUSWNEX ], LIIIJUT o

£393I0G OOWSOT) o £393I0G OIIIEIIEY o amipundnoy e

$PSSE[D) o (PIYD/AMPY) 23E) [B1Ud e

‘SIIDTAIIS

PIPNOXd 19710 AU JO ISI| & PUE UONBWLIOJUT 930w J0J 3udwmndsop ue[d 1o Lorjod oA 3}o9y)) 19400 TON S20(J A[[LI2UID UR[J INOX SIDTAIIG

:SODTAIDG PIISA0D) YL 29 SIITATIS PIpPNOXA

“dn-y29yd [BIU(] FOF 25BIIA0D ON

P239407) 10N

P239A07) 10N

dn-329yd [BIU2P S, U2IPIYD)

"S9SSE[S S, UDIP[IY]) JOJ 95EFOA0D ON]

P232A07) 10N

P239A07) 10N

SOSSE[S S,UIP[IYD)

"WeX9 947] F0J 958I0A0D ON

P239407) 10N

P239A07) 10N

wexd 949 $.UIP[IYD

3xed 243 J0 TeIUdP
SPaau Py IN0A J1

"PIMOIE JO %09
01 $90Npa3z 1gauaq Jo A1oey 201dsoy € ur Aerg Juanedu] Ue FO¥
UOISSIWPE 930J9( JFOATIN-UOU JOJ paxmbas ToRezZIoqneard

OUTINSTIOD /()

92UEINSUIOD 9/()

SOJTATIS 9OIASO]

"95€JOA0D OU JO

000°T$ 7240 N FFOMIIN-UOU J0j pasmbas TONTZIFOYINEIF]
‘syeak

¢ 309 (90e[dos/mredas Surpnpur) N 3o 2d4 12d | s1000)

uolewJojuj

wenodwi Jaylo ® ‘suondsaox3 ‘suoneliwi

JOTEINSTTOD 0/,()f

(1sow
ay) Aed [|1m
NnoA) J1apinold
310MISN-UON

OTEINSTI00 0/,()]

(1ses|
ay1 Aed |jim
NoA) Japinoid
SRIJINETN

Aed |11 NOA TeyMm

Juswdmbs [esTpawr o[qeIn(]

pasN Ae|N NOA S82IAISS

JUSAT [edIPaN
uowwo)

9)
=
)
+J
[S]
>
e
o
=
o
p=
Ll
(0}




UOLJ02S JX2U DG 235 “UOLIDIGIS [DIPat | Juivs v 40) 57500 42009 1gFit upyd s1q aoq fo sqdurxa 225 0]
1€6297€L9-998-1 ,2u0Y 0BINAY ‘0SuISIuTL [0Myo e BIYs 05y yaut( :(pui() ofearN

6296190981 B RULEHER “CACHIC i A8ty g ch) 2s9umD

" €629-€.9-998-1 BS Semewn) S0[ESE ], BS wco?um%w ofuru c«wa«zﬁ m.m_ﬂM :(SoredeT) Soresde],

"€629-€.9-998-T Te owre[ ‘[ouedsy uo BUASISE Jouqo ere :(jouedsy) ysruedg

ISIDJAIOG §S900Y dFensue]

-2oe[diaxTepy o ysnory ueld e o3 Aed nok djoy 01 I1pard Xe3 wnwrord € 303 9[qISIo 2q AeW NOA “SPIEPUEIS oN[E A WNIIUIA 243 199w 1, uso0p Ue[d snoA J|
‘SO ¢Sprepuelg anfe winwirury 199w uerd sty sso(q

“Jiuow eyl 10j 23810402 U3[eay 2aeYy noA eyl uQOEDHMSTOH o1 Wwoiy

uvondwoxos ue 30J AJenb noAd ssofun urnox Xe) 0L 91 NoA vayMm JudWAed € oYeW 01 9ABY [[[NOA “TAUOW € JOJ 9STIOA0)) [ENUISS;] WNTITUIN ALY 3 .UOp NoA JT
*S9X ¢98er0A07) [enuassy wnwiurpy dpraoxd uverd siy sao(q

"AOS'IS TOP MMM JO / 94¢-89/-((08-] 3¢ 20ULINSU] JO Juaunieda(] BUIOFE)) YINOG Y} JO WIOJIIYIEIY/BSqD /A0S [OP MMM

30 (7L2€) VSH-FFF-998-1 3¢ BORENSIUTWPY L1Indag sigouag 294o[dwr o) JO ¢ ¢529-¢€£9-998-] :19BIVOD DITLISISSE JO DONOT ST}

‘53 81F 704 INOQE TONLWIOJUT 930W JO,] ‘Te[d JNOA 01 TOSEIF AUE JOJ 90ULAILS ¢ 30 Teadde wrep v Imuqns 01 vonewrojur aa[dwod apraoid osfe syuawmoop
ue[d Jno X "I [EdIPIW 1Y) JOJ 9AIIF [[IA NOK S1ouaq Jo voneue[dxd oy 1€ YOO ‘sIYsH INoA 1noqe vonewIojur a3ow 10,1 Teadde J0 9OULAILIS € pIf[ed

st Jute[dwod SIY T, "Wre[d € Jo [eruap € 303 Ue[d ok isureSe 1ureidwod € oaey noA 31 djoy ued 1ey) sopuage o3¢ 030y T, :s1y3ry s[eaddy pue souesdnin ynox

[}
S
>
S
+—
=
()
£
°
—
=
L
[00]
i
o
(q\}




SIJTATOS PIIOA0D T TJINVXH 259Ul JO $I1S0D 1) 30J 9[qIsuodsas oq pnom ue[d 9y T,

00618 st Aed p[nom erN [e303 341,

)
&

SUOISNIX9 IO SHWIT

paLaaos 7.ust Jvg, M

o
&

20UBINSUION)

syuowiedon)

)
&

so[qINpa(y

006°1$

SULDYS ]507)

:Aed pnom ey ‘odurexa spy uy

006T$ _ 150D ardurexy [e10 L,

((qvaagy j2154Gd) S9ITATIS BONBINIqEYIY

(soqspn42) yuawudmba [estpawy S[qeIN(T

({24-x) 1893 onsouseI(]

(sonyddns posspont Sugpnjonz) 93ed WOOF AoUISFOWH
Y

SIDTAOS SIPNOUT 1UdAD HIJIWVXH SHL

%01 S0UBINSUIOD PO =
%01 ddueInsurod (Kipoey) [eidsoy m
%01 30URINSUIOD ISIBI0AdS m
000C $ S[qNONPap [[exda0 sue[d oYL, m

(o3e2 dn mofjog

PUE IISTA WOOF AOUSTOWD YFOMIIU-UT)
ainioel4 a|dwis s.eIN

0.8°C$ s1 Aed pinom sof 1e103 9y T,
0¢$ SUOIST[IX 1O SIWT| 066C$ st Aed pmom 34 1101 9y T,
Pa42a07 7.ust 1vg 4 09% SUOISN[OX3 JO SHWI]
0v$ 20UBINSUION) P212007 7,157 1944
008$ syuowfedon) 006$ 20UTINSUION)
000C$ $a[quonpa(] 0¢$ syuowdedon)
TULIDS 1507 000°C$ $a[qraINpPa(]
:Aed pnom sof ‘ordurexo sy uy TUUDYS 150D
007 L8 _ 1500 o[ dwExG [TI0L :Aed pnom 3og ‘ordurexa s uy
008C1$ _ 1507) o[dwWwex [E10 ],

(togomu 2500173) 3uowndmbo Tesrpaw o[qem(y

sgnip uvondosarg

(3401 poojq) $1891 dNSOUTLI(T

(norgwanps asvasiy

Sugpnpouz) sNSTA 9050 uepIsAyd ored  Arewnrg
S U

SIOTAIOS SIPNOUT JUAY HTJIWVXH SML

%01 DUEINSUTOD 1P m
%01 duensurod (Aroey) 1erdsoy] m
%01 90UeBINSUIOD ISI[EIAdS m

000C $ S[qnONpPap [resdso sue[d oYL, m
(UORIPUOD PI[OFIVOI-TPM B
JO 97€d JYFOMIQU-UT SUNNOJF JO JeL )
selageld
2 9dA1 s,aor Buibeuep

(v1sagysou) WS1A 3sTTEID2dG

(qyso0at poojq pup spunosvigin) $18931 dNSOUSEI(]
sa91AT2G AN[dE] ARATPA/YHIGPIYD

SIDIATOG [BUOISSIJOIJ ATOATP(/PHIPIIYD

(2412 Jp10UA4) SITSTA 9O13FO IsTTe1dadg

MY

SIOTAIOS SIPNOUT 1UdAD HIJIWVXH SHL

%01 90UBINSUIOD YO =
%01 ddueInsurod (Kipoey) [eadsoy m
%01 30URINSUIOD }SI[BIOAdS m
000C $ 3[qNONPap [[erda0 s ue[d oYY, m

(£32A179p TEIIdSOY € pUE 93D
[e3eU-93d JIOMISU-UT JO STPUOW ()

Aqeg e BuineH si bad

"088I9A02 AJUO-J[S TO paseq o3¢ So[dwexo 288I9A0D S} 210U 2se[ STe[d YI[eay 1U2IJJIP Fopun Aed 1ysiu noA $1s0d

30 wonsod oy a3edwod 01 BONELWIOIUT STy} 9s() “Te[d oY) JOPUN SIITATIS PopnIXD put (SDUEINSUIOd put sjuowiAedod Sa[qnonpap) sIuNowe
SUIEYS 3500 oy UO SNDO,] "$30319%] JOUI0 Autw pue ‘98reyd s1opraoid ok sadmd oy ©9A19293 NOA 2380 [emide oy o Surpuadap JuaIaIIp

2 [[I4 $3S0D [ENIDE INO X "9FED [EITPAW F2A02 IYSTw Ue[d sy moy JO so[dwrexo Isnf 978 UMOYS SIUIWIELIL], *JOIEWISI 1SOD € 10U ST ST T,

:sopdwrexy 23e19A07) 389 IN0OQY

S
=
)
D)
o
=)
e,
)
S
a
p=
w
(%p]




TerrJoF B InOYIIM 9SOO0D noA umﬂwﬁvoﬂm 9{31 998 UBd NO A

“ON

d1smerdads
€ 99S 0} [eXI9)or
€ paau nofk o(q

‘SDJAJIS 198 NOA 230J2q FOpraoid JNOA yim
Yooy *(FOM gE[ S UYons) SIOTAFIS SUWOS JOJ JopIA0id JFOMISU-JO-INO UL SN JYSTW
Jop1aord YFomIau snok oyeme of (SUI[Iq 200e[eq) sied Te[d mod 1eym pue o53eyd

S Fopra0Id o) U22M19q 9OUIIJJIP oY F0J JOPIAOKd B WOIJ [[I] & 9AT9997 JY3Iu nok érapraoxd
pue Fopraocid JFOMIIT-JO-INO Uk asn noA Jr 3sowr o1 Aed [[Im no X FomIau S,ue[d *SIOpIA0Id YIOMISU JO IS © JOF () LE-TRL-008-T SFOMIJU € SN NoA
ot ur 7opraord e asn noA 3 ssoy Aed [[im no { FF0omIau Jopraord e sosn e[d SIy T, [[E2 O W02 dYNOIIWOI[M MMM 99G "SOX | JI sS9] Aed noA [
"$921AJ2s J0J uonezuoyneaid urelqo RETLvaaT |

1] | 03 9Fnyrey Joj sopreuad pue JoA0d 3usoop ued sy | 393d0d-jo-1no oy ur

19520d-JO-INO0 213 PFEMO) 1UNOD I VOP Lo ‘sasuadxo asoy) Aed nok ysnoyy uoayg o¥ed YEaY ‘sa83ed SUI[Iq-20UE[eq ‘SWNIWIJ | PIPNOUL 10U ST ey
“JoW U23q Sey] W[ 39520d-JO-INO A[TWE] [[639A0 9} [RUN SI]] 39520d-JO-INO Apweg cuerd smy 30§

UAO JIOU} 199U 01 9A.Y Aot ‘Te[d SIy) Ul sToquuawy A[riuey Fou30 ALy nok 000°0€$ / TEnPIAIPUT 000°S 1§ “SPFOAIIN-UOU | Jpuay 39500d-J0-3n0

JT 'S9DTATOS Pa32A0d FOF Jeak € uT Aed pnod noA 3sowr oy ST W[ 39520d-JO-IN0 YT, Arure,] 00216 / TENPIAIPUT 009 9¢ SSFOMISIN a1 ST 1eyA\

‘SIITAIIS U@ﬂuunmw JOJ S9[qRIONPap 1o9W O 9AEY ] UOP NO A

“ON

¢S901AT3S Oofy1oads
J0J SI[qNONpPaPp
IOY10 213} ¥y

* /S1J2UR(-238D-0ANUIAIId /95EIIA0D /A0S FLII[BIY MMM

J€ SIOTATOS JANUIASId POFIA0D JO IST[ & 99G “S[qHONPIP

oA 190w noA 9303oq pue SUMEYS-1SOD INOTPIM SIITAFIS JANTIAIId UTeIFad

s30A00 Te[d sip ‘ojdwexs ¥0,] "A[dde Lewr 9oUEINSUIOD J0 JUoWAEdOd € Ing JUNOWE
J[qRONPIP O 19W 124 3 UIALY NOK JT UIAD SIITATIS PUE ST SWOS SIIA0D UE[d STY T,

“9[qRONPap FNOA 199W NOA 930J9] PIFIAOD IFE
Aedod € yIIM SO1I0321ED PUE 978D JANTIAIXJ "SIX

£STAmoNpap

ImoA 193w

NoA 930J9q PIFIA0D
SIDIAIIS IY] ATV

2[qRonpap

Arurey [[e39A0 913 $199W sFoquIaW A[rwey [[e Aq pred sosuadxa S[qEONPIp JO JUNOWE
[8301 93 [RUN J[QRONPIP [ENPIAIPUT UMO JIOUI 199W ISNW JOqUIdW A[ruuey yoed Ted
oy uo syoquuow Afruuey Faujo 2kt noA 31 Aed 01 surdoq uefd sip 23030 JUNOWE
J[qnoNpap oy 03 dn s19praoid wog $31502 9y Jo [[e Aed Isnwr nok ‘Aresouan

:s191e I SIyL Aum

‘yeak £orjod 3o
Apwe 000°9¢$ / [enpraIpu] 000‘¢$ SFOAIDN-UOU
Apweg 000°c$ / [enprarpu] 005 1$ SHFOAIPN

SIoMSUY

é3[qnoNpap
[[e¥9A0 33 ST 1ey\
suonsan®
juenoduwy

"Adoo e 15onbox 01 G9¢7Z-/8+-998-T [[B2 FO WIFOJIIUI[EI/8SQ2 /A0S [OP MMM

7O AOT'SWD OTOD MMM J€ ATESSOL) 93 MITA UED NO X “ATESSO[L) I 938 SWID] PIVIFOPUN FOYI0 JO Topraoid D[qnonpap Juatuiedod

90UEINSUIOD ‘GUI[Iq 20UE[Eq TUNOWE PIMO[[E St YoNS ‘SWFd) UOWWOD JO SUORTUYOP [eFUI3 JO,] ‘(0 LE-28/-008-T SUTEd AQ JO WO dOYNOIOWOI[DM MMM
JISTA ‘9839400 JO swiFa) 939[dwod 9y} Jo £4dod B 393 01 JO 9FeI2A0D JNOA INOCE WONEBWIOJUT dJ0W JO,] *Arewrwuns € AJUo sI STy T, "A[oreredas papraoxd
aq m (wnrward oy pafed) uerd siy) Jo 1509 3} INOGE UONEWIOFU (. LON "SOOTAIIS 3IED (I[E3Y PIIIA0D JOJ 1S0D Y} IEYS pJnom
uerd oy pue nok moy nok smoys DS YT, ‘verd yireay e asooyd nok djay [im 1juswndop (DYS) 25e12407) pue s1yaudg Jo Aryewrwung 3y |,

0dd :@dA] ueld | Ajweq/e8hko|dw3 10y abeiano)
610Z/0¢/70 - 81.02/1.0/S0 :poliad abesano)

XSQ/ YOOV shid 9910y STEIIEOHPOIUT)

S0IAISG PaIan0) 104 Aed NOA JBUM B SIBAOD Ue|] SIU} 1Y) :8beIan0?) pue sjyauag jo Alewwng

[}
S
=
(O]
=
c
(]
£
°
—
c
L
0
-
o
(q\}




"PaMO[[E JO 0/,()G 03 ST
$90NPa3 1YOUA] F0 JFOMIDN-UOU JOJ pPasmbos TONEZFOYINET] | 90UTINSTIOD 0/,()G | 90ULIISTIOD 0/() ‘sueds T d/.1D) Suisewy
"PIMOT[E JO 0/,()G O3 S9ONPIF 3FIUI] JO (rom

SOJTAFOS UTEIFID JOJ SFOMIIN[-UOU F0J paymboy UONEZIFOINEIFJ | SJUEINSTIOD 0/,()C 9818y ON | POO[q ‘A®3-X) 759 DNSOUSEI(] | 1S9} € ALY NOA JT
*30J Aed [a Ue[d INOA Jeym YO9UD UAY T, PANU2AId
93 POPISU $221AF9S o JT Jopraoid noL sy 2ANuaAdId
1,097¢ 18 $201A39s 30J Aed 01 oary Aew nNO X *ME[ WIOFOF uo
93Ed [IEaY] o1} UT PafToads $901AF9S I[89Y 9ANTAAdId sopn[ou] -NeZIUNUWWI /SUTUa910S /378D
FFOMIIN-UOU 23LFIA0D ON] P239A07) 10N 9812 ON] DANTOAI]

*A393ms ‘32 Adde Lew ouLINSTIOD JO “SI[qRONPIP ‘Shedod
[eUONIPPE AISTA 92[JJO 01 TONIPPE UT SIJTATIS AT NOA JT

JOTEINSTIOD 0/,()G

A1dde 10u soop
S[qRoNpap AsIA
3od 4edod (6§

ns1a IsIeRadg

"A39510S "5°9 A[dde Aetu 20ULINSUIOD 1O ‘S9[qUINPIP ‘sAedod
[eUONIPPE UISTA 90[JO O} TONIPPE UT SIOTAJIS A[I9F NOA JT
JYFOMIDN[-UOU JOJ 23LIdA0D

remaara oN] “Ajdde 10U soop S[qREONPIP TFOPIAOT JFOMIIN] [EMIFA
pareusIso(q © Aq 31sta 30d Ked0d ()¢ - (YIBAYR],) SHSIA [ENITIA

uolnewIoju|

enodwi Jaylo ® ‘suondaox3 ‘suoleliwi]

9OULTINSTIOD /()G

(1sow
ay1 Aed |jim
NoA) Japinold
310MIBN-UON

Aed

A1dde 10u soop
S[qRoNpap AsiA
3od Aedod ¢z¢

(1ses|
ay) Aed [|1m
NnoA) J1apinold
3I0MIBN

IM NOA Teym

ssauq[r 30 Amfur
U J823) 01 IISIA 98D AFewurs

pasN Ae|N NOA S82IAISS

STU[D JO

aogjo s gopraoxd
ared yiredy

€ JISTA NOA JT

JUSAT [edIPaN
uowwo)

‘soridde 3[qnoNpap © J1 19w U299 SEY I[qNINPIP INOA F9IJ€ 9TE 1FLYD SIY} UI UMOYS SISO 9DUeINSUI0d put JudwAedod [y

v

9)
=
)
+J
[S]
>
e
o
=
o
p=
L
(0}




QOﬁNuMOQmGdMu

SUON] | JOUBINSTIOD 0/,() | IOUBITSTIOD /()T [EoIpaw AouaSIowy
A1dde 10U saop £1dde 10U soop UOnUalIE [EDIPIW
S[qRONpPap USIA | I[qRINPIP YSIA Srerpauruy
UON 3od Aedod (G¢g 3od Xedod 5¢¢ o782 WwooF Aouadrowyg Pa3u noA J1
QUON] | 90UBINSUIOD 9/()G | 2JUBINSTIOD 0/()C $99] U0I5INS /UBIDISAYJ

“PAMO[E JO 0/,()G 03 SIINP3F IFIUI] FO
FFOATIN[-UOU JOJ SIDTATIS UTEIIID J0J pasmbor TONEZImOqINear]

JOTEINSTIOD 0/,()G

JOTEINSTIOD 9/,()¢

(391u920 A395InS
£301BMqUue “39) 297 L1E,]

A¥93s yuapedino
aaey noA J1

*93¥eYD) ON] I8 PIF2A0D

o3¢ $9ANdodenNU0D | IO, PUL SUONEIIPIW 9ANUIAId UTEIID))

"Pa7oA0D 97 S3NIP [T JON] "Ue[d

04 Aq Pa32A0D SNIP VO UONELWIFOJUT JOJ PIIST IISAIM U3 99G
"sany

Paqi3osaxd ure1sad 303 o[qefrea Juraq £o1j0d ok ropun mumocwm

03 J011d (S)3NnIp 1502-79MO[ B 3sn 01 paxmbas oq Lew no x

"Pa32A02 2q 10U Aewr Jo ursuadsip

01 3o1rd Juowormbas wonezmoyIneaid e oAy Aew sSNIp UTLIID))

'sn Aq pajeusisop Aoewreyd

© WOy SSMIP AI[e109dSs U110 UTEIqO 01 Padu AW NO X

"9A0qE

passt arn] A[ddns Aep oy 03 dn sop3o wondosard rod st Aedon)

JUROWE PIMO[[E

a1 FoA0 Junowre Aue 30y 9[qrsuodsaz oq Aewr nod ‘(Aoewreyd

3op30 Trew e urpnpur) Aovwreyd JFOMION-UOU © 9sn noA T

“A1ddns Lep (g & 01 ) FOPIO-EN

‘A[ddns Aep ¢ e 01 dn) ;preaoy

‘uondas sp Jo sasodind 3oy Lovwreyd surow IopIAcIJ

uolewIoju|

juenodw] Jayl0 % ‘suondadx3 ‘suoneliwi

fedod 0z$
;re3oy “A1dde 10u
SO0p J[qRINPa(]

Kedod

009% FP3O-TreIN
£edos (0c$
ey "Ajdde j0u
$90p I[qUONPa(T

suond() 31s0D)-YSIH
[EROHID RV

fedos ¢g¢
;[re3oy "Ajdde j0u
S90P IquonpaJ

Kedod

GST§ “PPIOTPIN
fedos ¢g¢

;re3oy "Ajdde 10U
S0P IqndNpaJ

uvondQ
1807)-03UBIPIJAl INOX - € FIIT,

fedos ¢p§
peaoy "Adde jou
$20p S[qRINPa(J

Kedod

GC1$ FPPIOTeN
£edos ¢p§

;reaay “A[dde jou
$O0p 2[qBINPA(]

uvondQ
1S07)-93UeIPI INOL - 7 FIL,

fedod ¢1$
;reoy “A1dde 10U
S0P J[qPINPI
(1sow
ayl Aed |jim
NoA) JI8pIAnoId
310MIBN-UON

MANNMOU
Sv§ FPIOTEIN
fedod ¢1¢
;reaay “A(dde jou
S90p J[qRINPIT
(1ses)
ay1 Aed [Im

NnoA) J1apinold

N10MISN

Ked [[1M\ NOA TeUmM

uvond(
1S0D)-1S9MO] INOK - | FIL],

pasN Ae|N NOA Sa2IAISS

“WOD*dYNOIIWOI[IM
MMM B O[E[IEAE
sT 98er9A05 Snip

vondmosaxd mmoqe

UonewroJur 9JON

UoONIPUO0D
J0 SSaU[T

Inox 1edx 01
s3nip pasu noA Jy

JUSAT [edIPaN
uowwo)

(]
S
=
S
=
c
(]
£
°
—
c
L
0
i
o
(q\}




“POMOT[E JO 0/,()G OF SIINPII IFAUI] FO
SFOMION-UOU JOJ S2JIAIOS UTLIFdD JOJ pasinbor TONEZImoINedrg
*0A0qE SIITATOS GONEN[IqeUoy

A1dde 10U

$20P I[qEONPP
s1a Juonedino

A POUTIQUIOD FE SITWI] PUE JOPUN PIpIaoid sadIATag | DITEINSTIOD 0/,()G 3od Xedod ¢z¢ SOOTATOS GONEIIQEH]
“POMOT[E JO 0/,()G OF SIINPIF JFAUI] FO £1dde 10u
SFOMIIN-UOU JOJ SIJTAIOS UTEIIOD JOJ pasmbos wonezmoyinear $90p S[qEINPIp
“SJISIA Q¢ :DBIPFED) SISIA ()7 AFeuownJ 9181 JUonEdino

‘euonednoo () UYoaadg Tearshy :3eaA £orjod rod syt | SOUBINSTIOD 0/,()G 3od Aedod ¢z¢ SOOTATOS TONEIIqeoy

PIMO[[E JO 9505 O3
$90NPaJ IJAUA] JO SFOMDN-UOU JoF pasmboz Tonezmoqinearg

S
=
)
D)
o
=)
e,
)
S
a
p=
w
(%p]

SPasu yijesay
reroads oo
dAEY 30 SUTIDA003F

‘7224 £orj0d 39d S31S1A ()9 01 PONIWIT| | DOUEINSTIOD 0/,()G | DTEINSUIOD 0/,()Z 97D (A[ea(] oWOH djay pasu noA J1
"PIMOITE JO %08
01 $90NPa3 IFAUA] JO (SINOY 9 {VONIIG-7)) SINOY §f SPIIIXI $9I1ATOS
Kexs 31 FomIoN-vou 303 A[dde Tonezroyneard juonedu] | SOUBINSTIOD 0/,()G | 9OULINSTIOD 0/() £mroey AFOATPP /WPIQPIIYD)
(‘punosen(n 277) HES U UT 2I2YMIS[d $9J1AIOS [BUOISSdj0Id
POqIIOSIP SIDTATOS PUE §1$91 9pN[OUT ABW 978D AITUIDIL] | DOUBINSUIOD 0/,()G | DIUVBINSTIOD 0/,()7 A32AT9P /PPIIqPTIYD)
"Ardde Aews ooueInsurod
70 “s9[qnonpap uawiAedod € ‘sad1aas Jo odf) op vo 1wreudoxd
Surpuada(q 59514795 9ANUAAId 303 A[dde 10U soop SuTIeys 1507 |  OUEINSTIOD 0/,()G 281eyD) ON| SIISTA 20F O oye noA J1

"PIAOT[E JO 940G O3
$90NPa3 1JOUI] F0 JFOMION-UOU JOJ pasmbos TOReZIOYINedr]

JJULTINSTIOD 0/,()G

JJULINSTIOD 0/,()7

$901439s Juanedur

“PAMO[E JO 0/,()G 03 SIINPF IFIUI] FO

SFOMISN-UOU JOJ SIDTAFOS UTEIFID JOJ pasmbor Tonezmompnear
SOUEINSTIOD 0/45()¢

Juouneax) Juanedino JAISUIUT/ GoneZIeIdsoy [enyed JFOMIDN

SOUTINSTIOD /()G

A1dde 10U soop
S[qRoNpap YsiA
3od Aedod ()G¢

9014798 JuonedinQ

S90IAJIS Isnqe
doueIsSqNs JO
“qaeay [esoraeyaq
‘Uareay reruow
pa9u noA J1

SUON]

JJULTINSTIOD 0/,()G

JJULINSTIOD 0/,()7

$99J U023INS /UBIDISAY ]

"PRAOTIE JO 9405 O3
$90NPaJ IJOUA] JO FOMION-UOU JoF pasmboz Tonezmoqnearg

JTEINSTIOD 0/,()G

JJTEINSTIOD 9/,()C

(woox
[eardsoy “8-9) 993 ApIoe,J

Keys ferdsoy
€ 9Aey NnoA JT

*A393ms ‘32 A[dde Lew SouLINSTIOD JO “SI[qRONPIp ‘Shedod
[EUORIPPE ISTA 938D JU2SIN 0] TONIPPE UT SIJTAJIS 9A[I9F NOA JT

uolewJiojuj

juenodw] Jayl0 % ‘suondadx3 ‘suoneliwi

JOTEINSTIOD 0/,()G

NoA) JI8pIAnoId
310MIBN-UON

Ardde 10u soop
S[qRoNpap ASIA
3od 4edod (6§

(1ses|
ay) Aed [|Im
NnoA) J1apinold
3I0MIBN

Ked |[IM NOA TeYM

9382 1USIN

pasN Ae|N NOA Sa2IAISS

1UBAT [eDIPBN
uowwo)




IO * OFLE-TSL-008-T 3B SN 10LITOD OS[e ABW NO X *SIDTATIG UBWINL] PUE P[EIL] JO 1udwnieda(] 'S'() 23 FOJ A0S SWI 0N MMM JO GOG[9X €ZCT-L97-LL8-1
30 ‘UONENSIUTWPY L1ndag sijouag sokordwry ‘Joqe jo 1usunreda(] 'S ) Y3 JOF WIOJOIYI[EI /€S2 /A0S [OP MMM JO 7/ 7C-HHH-998-] :ST SOr0UI3e
9SO JOJ WONEWIOJUT J0LIV0D Y T, "SPUD 1T J93J€ 258I2A00 JNOA SNUNUOD 03 JUeM noA JT d[27] Ued 18} $910UISE 978 239Y ], :95€I2A07) dNUNUO0T) 0} SIYSTY IN0 X

JBIA

£omod /006 Z$-SPrV SULEdH e

T8k Ao170d 30d
SISIA ()g-278d onoerdory) e

(‘ruswmodop tefd oA 93s 3sed[q 1S 919[dw0d € 3 US] STY T, *S991AIIs 359y} 03 A[dde Aewr suopeITwry) S921AIIG PAFSA0D) YLD

SWEIB0IJ SSO] US| e 9787 100, oUPNNOY e

"Q’(] 93 9PISINO SuTPAEH)
UoyM 9780 AOUTIOWI-UON] e

(PIrYD/AMpYV)

9782 945 JUNNOY e SursInN LI((-91BALI o o¥e) W] -3UOT e JUSWNEX ], LINIJUT o

sasse[O) e (PIYD/ANPY) 238D I o

£398mg omnerrey e

£3981Mg ONoWSO) e

ampundnoy e

*SIAITAIIS

PIPNOXd 19710 AU JO ISI| & PUE UONBWIOJUT 930w J0J 3udwmnoop ue[d 1o Lorjod oA 3p9y)) 19400 TON S20(J A[[EI2UID UR[J INOX SIDTAIIG

:SODTAIIG PAISA0Y) YL 29 SIITATIG POPNOXH

"dn-y[29yd [LIU9(] 30] 288I0A0D ON]

P239A07) 10N

P239A07) 10N

dn-yoop [eauap s, u2IpIYD)

"SISSE[S S, UDIP[IY]) FOJ 98EFOA0D ON]

P272A07) 10N

P232A07) 10N

SOSSE[S S, UIP[IYD)

‘wex9 D\mm 103 28eI10A02 ON

Pa39A07) 10N

P239A07) JI0N

wWexd 242 S UIPIIYD

ayed 243 JO TeIUdP
Spaau PIYD oA Jy

"PIMOI[E JO 9405
01 $90npaz 1gauaq Jo A1oey 231dsoy e ur Aeig 1uenedu] Ue JOJ
UOTSSIWPE 930J9q JFOAIIN-UOU JOJ paxmbas TOREeZIFONeas]

DOUBINSTIOD 0/,()S

IOUBINSTIOD /()¢

SOJTATSS 901dSOT]

"988IIA0D OU JO

000°1$ 3220 HIN( JFOAIDN-UOU 30] paimbos TONEZIopneai]
"s1eak

¢ K390 (oo[dos/aredos Surpnpour) (T Jo 2dL 7od | s1on0D)

DOUTITISTIOD 0/,()G

95TBINSTIOD 0/,()¢,

TUSWAMDbS [E3TPath S[qeam(]

"PIMOIIE JO 908 93

$92NPaJ 1JOUA] JO JFOMION-UOU J0J pasmboz Tonezmoyinesard
‘(uoneaiqeyey Juonedu] PIm

paurquiod) 3eah £or7od 30d sfep ()9 03 parrw] ST FUTSINN] PIHS

uolewJojuj

wenodwi Jaylo ® ‘suondsaox3 ‘suoneliwi

JJTEINSTIOD 9/,()G

(1sow
ay) Aed [|1m
NnoA) J1apinold
310MISN-UON

OTLINSTIOD 0/,()T

(1ses|
ay) Aed [|im
NoA) Japinoid
SRIJINETN

Aed |11 NOA TeyMm

9785 SUTSING P[]

pasN Ae|N NOA S82IAISS

JUSAT [edIPaN
uowwo)

[}
S
>
S
+—
=
()
£
°
—
=
L
[00]
i
o
(q\}




“UOIIIS JX0U 9G] 995 “UOLIDIIIS [VIIPIL uivs v 40f 51509 49402 1431w uv)d Siq7 woq Jo s9qnivxa 235 o
"0YLE-C8L-008-1 ,2U[0Y 031y ‘0SuIsiuru [oAyo Je eIys 0Syd3pul( (Ful(]) oleaeN

0PLET8L 0081 GhE RULEMERL MG st i _uw ‘(¢ th) soumy)

0¥ LE-T]L-008-1 BS Semewn) S0[eSe T, BS SUON) SUE OAUTU UESUE[TEY SUNY| :(S0[ede ) Soede],

CO0FLE-78L-008- Te dwre[[ ‘[ouedsy US eIOUISISE JoUqO ere] :(Jouedsy) ysmuedg

ISIDTAIIG §SI00Y dFendue]

.wuﬁmuov@dz elep! steﬁ cﬁm e JOJ £ed nok &wﬂ 01 JIPaId Xl wnrword e J03 u?:w:o 2q Aew noA “SPIEPUTIS 9N[eA AT 93 199W 3 US20P cﬁm oA JT
"'S9X éSpIepuelg anfeA wnuwiurpy 199w uefd sty saoq

“UOW 1Y) J0J 93eI0A0 YI[EIY ALY NOA Jet) J1uawaImbor o) woig
vondwoxs ue 303 A717enb nok ssofun wrMax xe) 10K o[y nok voym Juowled € oew 01 9ABY [[,NOL ‘YIUOW B JOJ SCIDA0,) [ENUISS WITHIUIA 9ABY 1,UOP NOA JT
"S9X ¢aSeraa0)) [enuassy wnwrurpy dpraoid uerd sip ssoq

"AOS'ISTOP MMM JO / 9p¢-89/-()()8-] & 20ULINSUT JO 1uaunIedo(J BUIOIE)) YINOG 93 JO WIOJIIYI[IY,/BSqD /A0S TOP MMM

30 (2L2€) VSIH-FFH-998-1 ¢ UORENSIUTWPY L1ndog s3goudg 22Lo1dwrr] oy J0 ¢ (). ¢-78/-008- ] 19BIVOD DITLISISSE JO DINOU ST}

‘s1y813 04 INOqe TONTWIOJUT 230w J0,] “Ue[d INOA 01 TOSEII AUE J0F 20UEAILS ® 3o Teadde ‘wrepd  rwuqns o1 vonewIojur 239[dwod apraoid os[e syuawndop
Ue[d FnOX "TWIED [EJIPIW 18T} JOJ AT [[IM NOK SIFIUI( JO TONEUE[dXD o) 1€ JOO[ ‘SIySHF FnoL INOqe TONEBWIOJUT 930w JO,] Teadde J0 90TLAIIS & PI[Ld
sTure[dwod STy T, “WIE € Jo [eruop e 307 ued nod 1surede jure[dwod € oaey noA J1 djoy ued 1eyd souase ore 0397 [, :s1y3ry sreaddy pue aoueadwIn Imox

'06SZ-81€-008-T [[82 ¥O A0S 23D I[BIL] MMM IISIA DDe[dISYFLJA] U3 INOE UONBWIOFUT
230w JO,] "23e[dIONTEJN 9OUBINSUT I[EIH oY) YSNOIY) 95EIIA0D 2JUBINSUT [ENPIAIPUT SUIAN] SUIPNIUT ‘001 NoA 01 a[qereat 9q Aewr suopdo 25810400

S
=
)
D)
o
=)
e,
)
S
a
p=
w
(%p]




SIJTATOS PIIOA0D T TJINVXH 259Ul JO $I1S0D 1) 30J 9[qIsuodsas oq pnom ue[d 9y T,

00218 st Aed p[nom erN [e303 341,

)
&

SUOISNIX9 IO SHWIT

paLaaos 7.ust Jvg, M

o
&

20UBINSUION)

00S$ syuowiedon)

00L$ so[quanpa(y

SULDYS ]507)

:Aed pnom ey ‘odurexa spy uy

006T$ _ 150D ardurexy [e10 L,

((qvaagy j2154Gd) S9ITATIS BONBINIqEYIY

(soqspn42) yuawudmba [estpawy S[qeIN(T

({24-x) 1893 onsouseI(]

(sonyddns posspont Sugpnjonz) 93ed WOOF AoUISFOWH
Y

SIDTAOS SIPNOUT 1UdAD HIJIWVXH SHL

%02 9JUBINSUIOD YO m
%02 3oueInsurod (Aroey) rerrdso m
0S$ JuSWALdod 3ISIeIdddg m

00T $ S[qnonpap qresaso sueld oy, m

(o3e2 dn mofjog

PUE IISTA WOOF AOUSTOWD YFOMIIU-UT)
ainioel4 a|dwis s.eIN

0€9°T$ s1 Aed pinom sof 1e103 9y T,
0¢$ SUOIST[IX 1O SIWT| 06Z°c$ st Aed pmom 34 1101 9y T,
Pa42a07 7.ust 1vg 4 09% SUOISN[OX3 JO SHWI]
0% 20UBINSUION) P212007 7,157 1944
00518 syuowfedon) 00,18 20UTINSUION)
001$ so[qRONpa(y 0¢$ syuowfedon)
TULIDS 1507 00S°1$ $a[qraINpPa(]
:Aed pnom sof ‘ordurexo sy uy TUUDYS 150D
007 L8 _ 1500 o[ dwExG [TI0L :Aed pnom 3og ‘ordurexa s uy
008C1$ _ 1507) o[dwWwex [E10 ],

(togomu 2500173) 3uowndmbo Tesrpaw o[qem(y

sgnip uvondosarg

(3401 poojq) $1891 dNSOUTLI(T

(norgwanps asvasiy

Sugpnpouz) sNSTA 9050 uepIsAyd ored  Arewnrg
S U

SIOTAIOS SIPNOUT JUAY HTJIWVXH SML

9%60C JdURINSUIOD YO m
%402 JdoueInsurod (Kyroey) [e3tdso] m
0s$ 1uowiedod ISHenads m

00S°T $ S[qnONpPap [resdso sue[d oYL, m
(UORIPUOD PI[OFIVOI-TPM B
JO 97€d JYFOMIQU-UT SUNNOJF JO JeL )
selageld
2 9dA1 s,aor Buibeuep

(v1sagysou) WS1A 3sTTEID2dG

(qyso0at poojq pup spunosvigin) $18931 dNSOUSEI(]
sa91AT2G AN[dE] ARATPA/YHIGPIYD

SIDIATOG [BUOISSIJOIJ ATOATP(/PHIPIIYD

(2412 Jp10UA4) SITSTA 9O13FO IsTTe1dadg

MY

SIOTAIOS SIPNOUT 1UdAD HIJIWVXH SHL

%02 9DUBINSUIOD Y1) m
%0C ~ ddueInsurod (Kipoey) [eydsoy m
0S¢ JUSWALdod 3ISIerddg m
00S°T $ 3[qBINPIP [[e3da0 sue[d YL, m

(£32A179p TEIIdSOY € pUE 93D
[e3eU-93d JIOMISU-UT JO STPUOW ()

Aqeg e BuineH si bad

"088I9A02 AJUO-J[S TO paseq o3¢ So[dwexo 288I9A0D S} 210U 2se[ STe[d YI[eay 1U2IJJIP Fopun Aed 1ysiu noA $1s0d

30 wonsod oy a3edwod 01 BONELWIOIUT STy} 9s() “Te[d oY) JOPUN SIITATIS PopnIXD put (SDUEINSUIOd put sjuowiAedod Sa[qnonpap) sIuNowe
SUIEYS 3500 oy UO SNDO,] "$30319%] JOUI0 Autw pue ‘98reyd s1opraoid ok sadmd oy ©9A19293 NOA 2380 [emide oy o Surpuadap JuaIaIIp

2 [[I4 $3S0D [ENIDE INO X "9FED [EITPAW F2A02 IYSTw Ue[d sy moy JO so[dwrexo Isnf 978 UMOYS SIUIWIELIL], *JOIEWISI 1SOD € 10U ST ST T,

:sopdwrexy 23e19A07) 389 IN0OQY

[}
S
>
S
+—
=
()
£
°
—
=
L
[00]
i
o
(q\}




Notice of Non-Discrimination
We do not treat members differently because of sex, age, race, color, disability or national origin.

If you think you were treated unfairly because of your sex, age, race, color, disability or national origin, you can
send a complaint to the Civil Rights Coordinator.

Online: UHC_Civil_Rights@uhc.com

Mail: Civil Rights Coordinator. UnitedHealthcare Civil Rights Grievance. P.O. Box 30608 Salt Lake City, UTAH
84130

You must send the complaint within 60 days of when you found out about it. A decision will be sent to you within
30 days. If you disagree with the decision, you have 15 days to ask us to look at it again. If you need help with
your complaint, please call the toll-free number listed within this Summary of Benefits and Coverage (SBC), TTY
711, Monday through Friday, 8 a.m. to 8 p.m.

You can also file a complaint with the U.S. Dept. of Health and Human Services.
Online: https://ocrportal.hhs.gov/ocr/portal/lobby.jsf

Complaint forms are available at http://www.hhs.gov/ocr/office/file/index.html.
Phone: Toll-free 1-800-368-1019, 800-537-7697 (TDD)

Mail: U.S. Dept. of Health and Human Services.

200 Independence Avenue, SW Room 509F, HHH

Building Washington, D.C. 20201

We provide free services to help you communicate with us. Such as, letters in other languages or large print. Or,
you can ask for an interpreter. To ask for help, please call the number contained within this Summary of Benefits
and Coverage (SBC), TTY 711, Monday through Friday, 8 a.m. to 8 p.m.
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ATENCION: Si habla espariol (Spanish), hay servicios de asistencia de idiomas, sin cargo, a su
disposici6n. Llame al niimero gratuito que aparece en este Resumen de Beneficios y Cobertura
(Summary of Benefits and Coverage, SBC).

B . MRMABRP L (Chinese) , RFIRBRERUTBEHEIBRY. FRITHREANNEREE
(Summary of Benefits and Coverage, SBC) I 5l {9 58 {4 & TG0 o

XIN LUU Y Néu quy vi néi tleng Vigt (Vietnamese), quy vi s& dugc cung cép dich vu trg glup vé
ngdn ngit mi&n phi. Vui 1ong goi s6 dién thoai mién phi ghi trong ban Tém luge v& quyén loi va dai tho
bao hiém (Summary of Benefits and Coverage, SBC) ndy.

o3l =2 0{(Korean)E AL S Al A 2lof X MEIAE FRE Ol&3H4 = UFLICHL 2
3E 2 B & 2 oF A{(Summary of Benefits and Coverage, SBC)M| ZIAHE REFSHHE
Hstst dlA2.

Hu

PAUNAWA: Kung nagsasalita ka ng Tagalog (Tagalog), may makukuha kang mga libreng serbisyo ng
tulong sa wika. Pakitawagan ang toll-free na numerong nakalista sa Buod na ito ng Mga Benepisyo at
Saklaw (Summary of Benefits and Coverage o SBC).

BHUMAHWE: GecrimaThele YCIYrH Nepesoia XOCTYIIHEL AN Nofeit, YeH ponHOH A3bIK ABJIIETCH
pyceicom (Russian). [TossonuTte mo GecruiaTeoMy HoMepy Telle()oHa, yKasaHHOMY B KanHoM «Ob30pe
nerotT u mokpeItHsay (Summary of Benefits and Coverage, SBC).

E_).ull w\l:..dl wailg PepY Jhai¥! ooy el dalie duilaall &) g2l Samlicall cilada o8 «(Arabic) ;l.:‘uﬂl G2t S 1Y A
)3 (Summary of Benefits and Coverages SBC) dakaxill 5 i jelt alin Jaby

ATANSYON: Si w pale Kreydl ayisyen (Haitian Creole), ou kapab benefisye sévis ki gratis pou ede w
nan lang pa w. Tanpri rele nimewo gratis ki nan Rezime avantaj ak pwoteksyon sa a (Summary of
Benefits and Coverage, SBC).

ATTENTION : Si vous parlez fran¢ais (French), des services d’aide linguistique vous sont proposés
gratuitement. Veuillez appeler le numéro sans frais figurant dans ce Sommaire des prestations et de la
couverture (Summary of Benefits and Coverage, SBC).

UWAGA: Jezeli mowisz po polsku (Polish), udostepnilismy darmowe ustugi thumacza. Prosimy
zadzwonié pod bezptatny numer podany w niniejszym Zestawieniu swiadczen i refundacji (Summary of
Benefits and Coverage, SBC).

ATENCAO: Se vocé fala portugués (Portuguese), contate o servigo de assisténcia de idiomas gratuito.
Ligue para o niimero gratuito listado neste Resumo de Beneficios e Cobertura (Summary of Benefits and
Coverage - SBC).

ATTENZIONE: in caso la lingua parlata sia I’italiano (Italian), sono disponibili servizi di assistenza
linguistica gratuiti. Chiamate il numero verde indicato all'interno di questo Sommario dei Benefit ¢ della
Copertura (Summary of Benefits and Coverage, SBC).
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ACHTUNG: Falls Sie Deutsch (German) sprechen, stehen Ihnen kostenlos sprachliche
Hilfsdienstleistungen zur Verfiigung. Bitte rufen Sie die in dieser Zusammenfassung der Leistungen und
Kosteniibernahmen (Summary of Benefits and Coverage, SBC) angegebene gebiihrenfreie Rufnummer an.

EBEE : AR (Japanese) ¥EENBHE, ENOEEXEYI— A% ZRIAWEITET,
A MREEER L ONSFTOBEE ] (Summary of Benefits and Coverage, SBC) IZEEH EhTnas 7 U —
A X MTTREFESTEE N,

L'J'li,;l_) Coilia el by [EIA il e Ledi JLEAL ja L‘Jlg.:__b Jsb 4 ) dlael cibead ol (Farsi) U“"U@ Ladi b _)gl da gl
384 e (Summary of Benefits and Coverage: SBC) sy ol 3o 4eadla o) j3 028 )5

e & I 3T B (Hindi) o §, T9IHT ST TERIAT TG, Feew Iueret §1 o
3R Fa¥ST (Summary of Benefits and Coverage, SBC) & 3T AT & AW '\Fj\?ﬁa@' aer T FaX
W HieT A

CEEB TOOM: Yog koj hais Lus Hmoob (Hmong), muaj kev pab txhais Ins pub dawb rau koj. Thov hu
rau tus xov tooj hu dawb teev muaj nyob ntawm Tsab Ntawv Nthuav Qhia Cov Txiaj Ntsim Zoo thiab
Kev Kam Them Nqi (Summary of Benefits and Coverage, SBC) no.

gamusignl: WdspmsSunwenanizs (Khmer) whdgwmanisnwssssly SosSanUgss
pugrigishuesmionly iumnsssisink wofuiguHguunss Sasuhusim (Summary of
Benefits and Coverage, SBC) 1s:4

PAKDAAR: Nu saritaem ti llocano (flocano), ti serbisyo para ti baddang ti lengguahe nga awanan
bayadna, ket sidadaan para kenyam. Maidawat nga awagan ti awan bayad na nu tawagan nga numero
nga nakalista iti uneg na daytoy nga Dagup dagiti Benipisyo ken Pannakasakup (Summary of Benefits
and Coverage, SBC).

Dif BAA'AKONINIZIN: Diné (Navajo) bizaad bee yénilti'go, saad bee dka'anida'awo'igii, t'ad jiik'eh,
bee nd'ahéoti'. T'44 shoodi Naaltsoos Bee 'Aa‘dhayani d66 Bee 'Ak'¢'asti' Bee Baa Hane'l (Summary of
Benefits and Coverage, SBC) biyi' t'44 jiik'ehgo béésh bee hane'i bikd'igii bee hodiilnih.

OGOW: Haddii aad ku hadasho Soomaali (Somali), adeegyada taageerada luqadda, oo bilaash ah,
ayaad heli kartaa. Fadlan wac lambarka bilaashka ah ee ku yaalla Soo-koobitaanka Dheefaha iyo
Caymiska (Summary of Benefits and Coverage, SBC).
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