
Arjo UK’s Gender Pay Report (for the year to 5th April 2017) 

 The difference in the mean pay of full-pay men and women was 5.57% (with male 
mean pay being the higher) 

 the difference in the median pay of full-pay men and women was 14.86% (with male 
median pay being the higher) 

 The difference in mean bonus pay of men and women was 0% (no difference) 
 The difference in median bonus pay of men and women was 5.06% (with male 

median bonus being the higher) 
 The proportion of men and women who received bonus pay was 53.11% of males 

and 47.71% of females 
 The proportion of full-pay men and women in each of four quartile pay bands was as 

follows: 
o Top Quartile = 70.93% male, 29.07% female 
o Second Quartile = 84.58% male, 15.42% female 
o Third Quartile = 71.24% male, 28.76% female 
o Fourth Quartile = 57.52% male, 42.48% female 

Arjo is a global supplier of medical devices, services and solutions that improve quality of life 
for people with reduced mobility and age-related health challenges.  Arjo creates value by 
improving clinical outcomes for patients and enabling a better work environment for 
healthcare professionals.  Arjo thereby contributes to a sustainable healthcare system – 
always with people in mind. 

Arjo’s main customers are private and public institutions within acute care and long-term 
care.  The offering includes products and solutions for patient handling, hygiene, 
disinfection, medical beds, therapeutic surfaces, venous thromboembolism (VTE) 
prevention and diagnostics.  The Group also offers services such as training in connection 
with product sales. 

The Arjo UK workforce is typically made up of almost half of its employees occupying 

production, technical and engineering roles.  In common with the rest of the UK, there is a 

tendency for such roles to attract more male applicants than female and this is generally 

reflected in the make up of the relevant employee workforce as at 5th April 2017, which was 

71% male and 29% female.   

Arjo UK is committed to promoting diversity amongst its workforce and as such aims to both 

increase the proportion of female to male employees in future, as well as those occupying 

technical and managerial roles. 

Arjo UK is also committed to promoting equality and fairness, including in its rewards to 

employees in compensation and benefits.  Roles of a similar work type are rewarded in 

accordance with the value of the role and prevailing market rates, regardless of gender or 

any other characteristic. 

 



As at 5th April 2017, Arjo UK’s mean (average) hourly rate pay gap between male and female 

employees across all role types was 5.57%.  The median pay gap (i.e. the middle range of 

pay rates when listing hourly rates from highest to lowest) was 14.86%.  Arjo UK will strive 

towards closing this gap further in the future. 

In terms of bonus payments, in the year to 5th April 2017, there was actually no mean 

(average) bonus pay gap between male and female employees.  The mean bonus payment 

for men and women was almost identical, with female average bonus payments in fact 

being a few pence ahead of that of the male population.  In terms of median bonus 

payments (picking out the middle range of bonus payments), there was a moderate 5.06% 

gap (with male bonuses being the higher).  Arjo is committed to ensuring it always rewards 

exceptional performance on a fair and appropriate basis and will endeavour to build upon 

this foundation. 

The proportion of male and female employees receiving a bonus in the year to 5th April 2017 

was 53.11% male and 47.71% female. 

When considering mean (average) hourly pay rates in terms of pay quartiles, the following 

applied as at 5th April 2017:  The top quartile pay band was made up as 70.93% male and 

29.07% female.  The second quartile was 84.58% male, 15.42% female.  The third quartile 

was 71.24% male, 28.76% female.  The fourth quartile was 57.52% male, 42.48% female.  

The proportions appear to be broadly reflective of those of the Arjo UK workforce as a 

whole. 

Arjo UK will continue to monitor and report annually on these pay statistics, with its 

strategic focus being to continue to strive for equality and diversity. 


