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If you have worked 
for IYR for 30 days 

& you have a 
qualified reason 

you may choose to 
apply for Family 

First Act 
Coronavirus 

(FFCRA) Paid Sick 
Leave ** 

Have you been 
offered work by IYR? 
Your work assignment 

may be at an IYR 
worksite, working from 

home (if your work 
can be done from 

home), or in support 
of other essential 

community needs at 
another organization’s 

site.  

Yes 

You will report to 
work at your 

assigned worksite 
(or work from 

home) as tasked 
by your supervisor 
(Note: This may 

include returning to 
your normal 
workplace) 

Note: if you have 
individual 

concerns about 
coming to the 

worksite, please 
discuss this with 
your supervisor. 

 

Except as described 
in the ** Note below 
regarding paid family 
leave, you must use 
any remaining IYR 

Emergency 
Pandemic Sick 

Leave (EPSL) for 
any pandemic-

related reason; then 
you may use any 

accrued IYR PTO or 
vacation; when those 

benefits are 
exhausted you may 

use accrued sick 
leave. 

If your IYR 
paid leave 

benefits are 
exhausted  

You may request that 
your supervisor place you 

on unpaid leave & you 
may not be eligible for 
unemployment benefits 

(contact your local 
unemployment office).  

 

 

 

If you are  
unable or  
unwilling to  
work 

** NOTE: If the reason you are applying for FFCRA Paid Sick Leave is that you are caring for a child 
under 18 whose school or place of care is closed (or your child care provider is unavailable) for 
reasons related to COVID-19 and you are a full-time employee, you are eligible for up to 12 weeks of 
family leave (2 weeks of paid sick leave followed by up to 10 weeks of paid expanded family & medical 
leave) at 40 hours/week. If you are a part-time employee, you are eligible for leave for the number of 
hours you are normally scheduled to work over that period. You are entitled to pay at 2/3 your regular 
rate of pay, up to $200/ day and $12,000 total (over a 12-week period). You may elect to substitute any 
accrued IYR vacation leave, paid-time-off (PTO), or sick leave (including the IYR Emergency 
Pandemic Sick Leave you were given on March 15) for the first 2 weeks of this partial paid leave. 
  

 

If you are 
ineligible 

for or  
have 

exhausted 
FFCRA 
paid sick 

leave 
 


