
The Solution: Recent research 
has found that employees with 
records are retained at higher 

rates than those without criminal 
histories. This can mean immediate 

savings in overhead.1

The Solution: Our network of job 
seekers is more motivated to 
work, and often has the exact 

skills required to succeed 
at hard-to-fill jobs.

The Solution: We amplify your 
efforts by proactively marketing 
available jobs through a multi-

pronged approach.

The Problem: 
Job board posts can 
get lost in the mix.

The Problem:  
Sometimes, candidates just 
don’t want the type of jobs 

that need to be filled.

The Problem:  
Employee turnover is one 
of the largest expenses a 

company can face.

70MillionJobs helps the largest employers in the nation meet their staffing 

needs. When you place job ads on our site we deliver high-volume, engaged 

traffic. 

We can integrate with your applicant tracking system, or access your XML 

feed to streamline the hiring process. 

Then we design specific plans to market jobs directly to candidates, yielding 

higher results than a passive job board posting. It is the quickest, easiest way 

to hire new employees.

For large employers that need to hire hourly wage workers we deliver applicants 

nationwide, on-demand. 70MillionJobs connects companies to one-third of adult 

Americans with some type of criminal record. Companies gain nationwide access 

to a pipeline of ignored talent—at scale. 

70MillionJobs connects the largest employers 
with a vast, untapped pool of labor: 

America’s formerly incarcerated.  

http://www.70millionjobs.com


Q & A

Q Why would I hire someone with a criminal record?

A Studies show that retention rates are higher, loyalty to their employer is higher,2 and that employees 

with criminal backgrounds can actually perform better for you than those without a record.3 

Q We’re a pretty conservative company. Is this solution for us?

A At 70MillionJobs, one size doesn’t fit every company. We are able to tailor a recruitment campaign to 

fit your needs. Some employers are eager to assert their leadership as being second chance friendly. 

If that is true at your company, we can help get the word out. Other companies aren’t looking for press 

when they work with us, which is fine too.

Q Will they pass a background check? 

A Not every job-seeker in our network is right for every job. We get that, and don’t disrupt your hiring 

process. But we work hard to provide you with applicants that will be a good fit. 

Q How does hiring the formerly incarcerated affect my bottom line? 

A Besides the cost savings you’ll enjoy with less turnover, the federal Work Opportunity Tax Credit 

program allows employers who hire workers with criminal records to reduce their federal income tax 

by as much as $9,600 per employee in the first two years of work.

Richard Bronson: Founder & CEO
Prior to launching 70MillionJobs, Richard served as Director at Defy 

Ventures, a 501(c)3 organization dedicated to providing incarcerated 

men and women second chances upon release. He is also the co-

founder of the popular nostalgia website DoYouRemember.com.  

Richard’s career began on Wall Street, where he built a large financial 

services firm. In 2002, he was convicted of securities fraud, and served 

two years in a Federal prison camp. Upon release Richard saw first-

hand the struggles of the formerly incarcerated and the impact jobs can 

have on their lives and communities.

1. Dylan Minor, Nicola Persico, and Deborah M. Weiss, “Criminal Background and Job Performance,” Working Paper, October 30, 2016, file:///Users/
test/Downloads/SSRN-id2851951%20(1).pdf; see also Heather Boushey and Sarah Jane Glynn, “The are Significant Business Costs to Replacing 
Employees,” Center for American Progress, November 16, 2012, https://www.americanprogress.org/wp-content/uploads/2012/11/CostofTurnover.pdf.

2. Daryl Atkinson, “The Benefits of Ban the Box,” The Southern Coalition for Social Justice, 2014, http://www.southerncoalition.org/wp-content/
uploads/2014/10/BantheBox_WhitePaper-2.pdf.

3. Dylan Minor, Nicola Persico, and Deborah M. Weiss, “Criminal Background and Job Performance,” Working Paper, October 30, 2016: file:///Users/
test/Downloads/SSRN-id2851951%20(1).pdf.

READY TO HIRE GREAT TALENT? 
LET’S GET STARTED

Contact us at GetStarted@70MillionJobs.com

Or call us directly: 415-926-5273
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