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What is ERISA? 

The Employee Retirement Income 

Security Act (ERISA) is a federal 

law that sets minimum standards 

for group health plans.



Why is ERISA Compliance 

Important?

• Complete and properly distributed ERISA 

documents provide plan participants with the 

information they need to successfully access their 

benefits.

• Complete and properly distributed ERISA 

documents can protect you, the employer, from 

costly fines and penalties.





Do ERISA Regulations 

Apply To Me?

If  your company offers employee 

benefits, such as medical, dental or vision 

insurance, you are likely subject to 

ERISA regulations. You are exempt from 

ERISA if  you are a church or 

government organization . 



How Can I Become ERISA 

Compliant? 

All ERISA-covered benefit plans, 

including group health plans and other 

employee benefit plans, must, by law, be 

administered in accordance with a 

written plan document. This plan 

document is known as the ERISA Wrap 

document. 



How Can I Become ERISA 

Compliant? 
Among other things, ERISA generally requires a welfare plan document to contain 

the following provisions: 

Named fiduciaries. The document must name one or more fiduciaries that have the authority to control 

and manage the operation and administration of  the plan.

Allocation of responsibilities. The plan must include a procedure for allocating responsibilities for plan 

administration and operation. 

Benefit payment. The plan must state the basis on which benefits are paid to and from the plan.

Claims procedures. The plan must have a specific procedure for processing benefit claims and appeals that 

complies with DOL regulations. 

Portability, special enrollment, and nondiscrimination provisions. The plan must describe certificates of  

coverage, special enrollment rights, and nondiscrimination rules. 

Privacy of health information. Group health plans must contain plan language protecting the medical 

privacy of  plan participants and beneficiaries. 



An ERISA Wrap 

Document

A wrap plan document is designed 

to meet plan documentation 

requirements under ERISA and 

other federal laws and to incorporate 

all other welfare plans, insurance 

contracts, and other relevant 

documents into a single plan. 



How Ethix HR Can Help 

We work with ERISA attorneys to offer 

required ERISA Wrap documents. Each 

document is client specific and reviewed 

yearly to ensure continued compliance. 



ANY FINAL QUESTIONS?
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