Unigloves recognises our responsibility to operate and maintain an effective labour standards
assurance system (the “LSAS”) to protect the interests of our customers, employees,
shareholders and other stakeholders.
This policy is our published commitment to:
•
•
•
•

operate and maintain an effective LSAS;
comply with all relevant legislation (whether in the UK or in any other country where
we have a direct involvement);
comply with the main principles for suppliers set out in the NHS Supply Chain
Supplier Code of Conduct; and
support the aims and principles of:
o
o
o

•

the United Nations Global Compact;
the United Nations Universal Declaration of Human Rights; and
the 1998 International Labour Organisation Declaration of the Fundamental
Principles and Rights at Work.

support and work with suppliers to make improvements where appropriate and/or
necessary

This labour standards policy aims to align with internationally recognized labour standards:
•
•
•
•
•
•
•
•
•

Employment is freely chosen and there is no forced, bonded or involuntary prison
labour used
Freedom of association and the right to collective bargaining are respected
Working conditions are safe and hygienic
Child labour shall not be used
Living wages are paid
Working hours must comply with national laws
No discrimination is practised
Regular employment is provided
No harsh or inhumane treatment or harassment is allowed

The directors and staff of the Company are committed to this policy and to the continuous
improvement of our LSAS.
The directors of Unigloves have nominated Christopher Wahlers, Director, as the management
representative having overall responsibility for overseeing and reviewing labour standards both
within the company and within our local and overseas suppliers.
This policy will be reviewed annually as a function of the management system, and will be
available to customers, employees, shareholders and other stakeholders.

Chris Wahlers
Managing Director
29 July 2020
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