WHERE’'S WALD-YOH?

In today's talent market, almost everyone is a passive job seeker.

So what does this mean for enterprises?

We have entered the era of the "new passive” where everyone can and should be considered a passive candidate for any role, at
any time. So what can enterprises do? By expanding what qualifies as a "passive” candidate, it will lead to more positive discus-
sions about applicable skills, cross-training, and better employee engagement. And of course, better talent for your business.

Can you find the passive candidates in yellow hats below?
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At Yoh, we're as good as it gets in finding those perfect candidates,

the Wald-Yohs, among the crowd. Let us show you how.
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