
What to Wear to a Job Interview
First impressions are everything. It takes only one-tenth of a second for us to make up our minds 
about new people we meet.1  In an interview, where both parties are deliberately tasked with making 
definitive judgements about the people in front of them, the first ten seconds will be more about 

your appearance than it is about the skillset or core values you can bring to the table.

IN THE FIRST TEN SECONDS OF AN INTERVIEW: 

Your Outfit > Your Skills

KNOW 
YOUR 
OPTIONS: 
Business 
Casual vs. 
Professional  
Interview 
Attire

1STEP

Dress shoes, loafers, 
flats or heels

Jacket, cardigan  
or sweater

Khaki pants,  
dark pants or 

knee-length skirt

Collared shirt 
        or polo  

Business Casual 

Dress shoes, low 
heels or flats

Suit or  
sports jacket 
and tie

Knee-length  
skirts or dresses

Suit pants or  
dress pants

Basic colors or  
solid patterns

Professional

KNOW 
YOUR 
INDUSTRY: 
What Attire 
Option Fits

2STEP

           Light industrial  
positions

BUSINESS CASUAL ATTIRE  
Light industrial positions don’t typically  
require dress clothes on a daily basis,  
so overdressing for the interview can give  
the impression that you’re potentially  
overqualified or don’t understand the role.

          Administrative or  
executive positions

PROFESSIONAL ATTIRE 
For administrative or executive positions, 
which are more likely to be office-based,  
professional interview attire is most  
appropriate and will also help the 
interviewer easily picture you in the role.  

POSITIONS THAT CAN GO EITHER WAY 
Here’s How to Decide

KNOW 
THESE  
BEST KEPT 
SECRETS

3STEP

Colors say a lot  
Use colors to subliminally communicate 
that you’re right for the job. Think about the 
most important character trait for the role 
and incorporate it into your interview outfit.

Black – Leadership

Blue – Team Player

Gray – Practical & Analytical

White – Organized

Brown – Dependable

Red – Power

 

Break the ice with a 
unique piece 
Memorable accessories are typically  
an interview “don’t,” but one tasteful  
piece can serve as a conversation starter 
and also help the interviewer remember 
you later on. 

Unique piece of jewelry  
or nice watch

An impressive or  
monogramed portfolio 

Pretty hair clip  
or cuff links 

ONE  
Find the  
company  
you’re  
interviewing 
with on social 
media

TWO 
Look for  
pictures of 
employees 
in the  
workspace

THREE 
Take a close 
look at their 
outfits from 
head to toe

FOUR  
Consider  
their clothing  
to be the 
interview 
attire 
minimum 

FIVE 
Mimic certain 
elements,  
but take your 
outfit up a  
few notches

KNOW 
WHAT NOT 
TO WEAR

4STEP
The color orange, which is most likely to be  
associated with someone unprofessional2

Distracting clothing or accessories that can  
deflect attention from your actual skills

Hairstyles that require  
constant touching or fixing

Blazers or button-down shirts that can  
risk popping open 

Clothes that risk showing sweat stains because  
let’s face it, interviews are nerve-wracking

A new outfit that hasn’t been worn yet  
because it’s important to be comfortable
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Collared shirts  
      or blouses

?
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