
Management System. Simple yet powerful, it has the right combination of 
options for all sized businesses including a Custom Career Web site branded 
just like your web site. Experience an increase in applicants by as much as 
20% by pushing your job postings out to online job boards. Expect more 
qualified candidates as the system will let you screen candidates on the 
application itself by specifying up to 10 job-based questions.

An overview of the benefits that you can expect:

• Streamlining your hiring process
• Reduces Recruitment costs
• Provide a more professional experience to candidates
• Reduces the “open-to-hire” process
• Ensures the assessment process is consistently applied
• Report on recruitment activity including; Equality & Diversity, 

Advertising Effectiveness. Integrates with Google Analytics
• Strengthening the ROI of your recruiting campaigns

ClubPay offers your business a Web-Based Applicant 
Tracking System that is simple, effective, and inexpensive.

Web-Based Applicant Tracking

For more information please 
contact us at 

1-877-729-4258
www.clubpayroll.com

The Service

The Benefits

•	 Company	Career	Site

•	 Online	Applications

•	 Automated	Posting	to	
Free	Online	Job	Boards

•	 Expands	Applicant	Pool	
15%	to	30%

•	 Compliance	Tracking

•	 Custom	Reports

•	 Integrate	New	Hires	in	
ClubPay

•	 Easy	Implementation

Paperless Employment Applications
Custom or standard online employment applications. Allows easy management 
of your applicants.
Post to your Career Site
Create online job descriptions by copying from a document, or start with a pre-
defined template and push out to multiple free Job Boards.

Everything in One Place
Quickly view applicant information, including: resume, contact details, 
correspondence, internal notes and ratings.

Find More Candidates
Search your candidate database to quickly find candidates that match the 
requirements of a new position.

Track Everything
Automatically track applicant activity including e-mail correspondence, interview 
dates, ratings, internal notes, and share applicant information with hiring 
managers.

Compliance Reports
Automatic compliance reporting including EEOC and Affirmative Action.


