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"Diversity and Inclusion are "“To be more welcoming of
key priorities for Innovate diversity we need to have a
Finance & | am delighted that clearer picture of everyday

we will be working with actions that are

InChorus on this important unwelcoming, and this
initiative to help build a InChorus research will hold a
resilient and sustainable light up to help us see

workforce in FinTech” clearly.”

CLARE BLACK, DIRECTOR OF
CORPORATE AFFAIRS &
COMMUNICATIONS

BEN BRABYN, HEAD OF LEVEL 39






Project Deli

In collaboration with our par
across the FinTech & Financia
experiences of bias, bullying &
frequency - low severity incide
know them as incidents of ‘ever

individuals working
to share their lived
ill be on high

bons (you may
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In order to do this, we will provide
and work with our partners to distril
individuals can anonymously share the

This will generate industry level insight,
recommendations for tools & training. We w
to share these findings with the wider industr



ions / solutions in the

)ns for the wider industs




Project
Timeline

JAN 2020

e Research Launch
e Research runs for 4

weeks

APRIL 2020

* Findings announced
to industry and PR
focus during UK
FinTech Week

NOV + DEC 2019
ndustry and Brand

Partner onboarding
Partner Launch &
Networking event

FEB/MARCH 2020

Findings &
Recommendations
Roundtable with Partners







INCHORUS GROUP

Let's work
together

FOR MORE INFORMATION EMAIL
rosie@inchorus.org or raj@inchorus.org



