
Legislative Update
The Week in Review

May 15, 2020



Employee Contact Tracing



Questions about PPP loan forgiveness

Recalling Furloughed Employees Best Practices

o Recall employees in the correct order

o Provide information in writing

o Be ready for questions and concerns

o Review your personnel policies



Questions about PPP loan forgiveness

1. Can a furloughed employee refuse to come back to work when recalled?

Answer:  Generally, NO, but maybe

Best Practices: 
• When recalling furloughed employees, send a written recall and follow up 

with a phone call

• Identify and discuss reasons for not wanting to return

o Illness, childcare

o Fear

o Unemployment benefits



Questions about PPP loan forgiveness
How will personnel decisions affect my company’s PPP loan forgiveness?

4 Most Commonly Asked Questions

Q1: If an employee is laid off, offered re-hire, and declines the offer for re-hire, 
does that affect my PPP loan forgiveness?

Answer: No

Q2: If an employee resigns, does that count against PPP loan forgiveness?

Answer: Guidance on this has not been issued. As the CARES Act stands - yes



Questions about PPP loan forgiveness

Q3:If I have to terminate an employee for cause, does that count against PPP 
loan forgiveness?

Answer: Guidance on this has not been issued. As the CARES Act stands - yes

Q4: If an employee goes out on unpaid leave – at the employee’s request – does that 
count against PPP loan forgiveness?

Answer: Guidance on this has not been issued. As the CARES Act stands - maybe



New guidance from the VA Employment Commission
http://www.vec.virginia.gov/employer-issue-report

http://www.vec.virginia.gov/employer-issue-report


CARES Act - “Ready State”

• Contractors may now have a new pathway to recovering idle labor costs 
through CARES Act, Section 3610 

• The provision provides a new form of relief for contractors facing delays and 
additional costs as a result of employees being unable to work due to 
quarantine restrictions.

• Allows federal agencies to use “funds made available by the Act” to modify 
contracts to reimburse contractors for the costs of providing “paid leave … to 
keep [their] employees or subcontractors in a ready state” if they are unable 
to enter a government-approved site of work due to closures or quarantine 
restrictions resulting from COVID-19



Limitations for Government Contractors

• Reimbursement appears to be discretionary

• Reimbursement is limited to “minimum applicable contract billing rates,” and may not 
exceed an “average of 40 hours per week.”

• Reimbursement will be made only if the relevant employees’ job duties “cannot be 
performed remotely.” 

o This limitation is consistent with the new paid sick leave provided by FFCRA; 
employees are not eligible for that paid sick leave if they are able to telework.

• Reimbursement will not be made for costs incurred after September 30, 2020, the 
end of the government’s fiscal year. 

o This is stricter than the FFCRA paid sick leave, which is available through 
December 31, 2020.

• Reimbursements must be offset by any other credits a contractor receives under the 
CARES Act or the Families First Coronavirus Response Act. No “double dipping”



Limitations for Government Contractors

• To be reimbursable, paid leave must have been provided to keep employees or 
subcontractors in a: “ready state, including to protect the life and safety of Government 
and contractor personnel.”

• Although only limited guidance exists as to which contractors must be maintained in 
a “ready state,” the White House recently emphasized the importance of 
maintaining the readiness of “skilled professionals or key personnel” and the 
Defense Department has declared that the entire defense industrial base is 
“essential.”

• **More information to come on how to implement Section 3610. For now, 
contractors affected by coronavirus-related delays and restrictions should 
meticulously document both the circumstances and costs associated with any 
performance impacts.



We are answering your questions live on the air right now. 

Please submit questions through the Q&A function,
not the chat option at the bottom of your screen. 



Please email: 

questions@dominionpayroll.com

For resources, updates, webinar schedule, and FAQ’s, please visit our

COVID-19 Updates & Resources page

Questions? ?

mailto:questions@dominionpayroll.com
https://empower.dominionpayroll.com/covid-19updates%E2%80%8B


As requirements change and laws 
are passed, we will update you as 
soon as possible.

Don’t forget to wash your hands! 


