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When it comes to recruiting, companies often look to candidates who
are actively applying to open opportunities. But what about those
candidates who aren't? Enter the passive candidate.

def-in-ition

Active candidates are those answering job adis,
sending resumes to hiring managers and
reaching out to their professional networks.

63 million

active candidates in the U.S.

VS Passive @

Passive candidates are qualified workers who
likely fit the needs of your company but are not
actively pursuing a new job opportunity.

190 million

passive candidatesintheU.S. = =
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Research job Prefer emails or
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post resume online similar sources ollowed by phone calls

Value ongoing
communication Rely more on their
regarding their own network and

applications personal contacts

Rely more on
established sources

Develop performance -driven job
descriptions

Don'tjust sell the job, sell
the conversation

Employee testimonials are a key
element candidates look for

Top 3 Reasons Candidates are
Attracted to a New Job

Good compensation Flexible hours Good location

3 2 o/ of passive candidates expect a salary increase
O of more than 15% for a new job in the same city

Sources: HRO Today, LinkedIn, Indeed, Forbes
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