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How Energous levels up the
employee experience with
onsite programs

There’s a war for talent going on, and companies like Google, Apple, and Facebook
know how to win this war by providing on-site programs for their employees.
Did you know that every company on the Fortune 100 list offers on-site programs?
Espresa is dedicated to making it easier for companies to offer their employees
on-site programs—ranging from wellness programs to haircuts to car refueling.
By offering these programs, top employers are able to attract key talent, retain
valuable employees, and increase productivity.

Taking the burden off HR
Managing these programs, however, requires time that
busy HR departments simply don’t have, and offering
these services—without the Espresa platform—creates
an increased workload and support burden for
administrative professionals.
Espresa’s Web and mobile platform makes it easy for
employers to offer and manage on-site programs,
and lets companies of any size offer the same level
of workplace services as top employers. Espresa’s
intuitive interface simplifies every aspect of offering
programs for HR.

For the past two years, Espresa has been engaged by
Energous Corp., an exciting Silicon Valley employer
and the developer of WattUP—an award-winning,
wire-free charging technology that could transform the
way consumers and industries charge and power their
electronic devices. Energous CEO Stephen Rizzone
pulls no punches when describing the impact Espresa
has had on his company’s ability to compete for talent.
“We can stand toe-to-toe with the big companies in
the Valley because of Espresa,” he says.

Our platform helps you manage on-site programs that
employees love—even if you’re not yet on the Fortune
100 list of top places to work.
Want proof?
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Here are a few more observations Energous employees
offered recently about their experiences with Espresa.

The benefits to the
employees in terms of
being able to save time, to
get access to services,
are invaluable.

These services are available with a
click. It’s all available on the internet,
all real time. It’s very friendly, it’s
very efficient, it’s easy, and it saves
our employees time.

—Brian Sereda, CFO and Head of HR

Sereda went on to say that to
attempt to provide these benefits
without Espresa would mean hiring
addition staff. Espresa “takes the burden
off the company,” he adds.

Wellness programs aren’t really something
that I thought about very often. But through
Espresa, I see the benefit of taking care of
yourself. It’s something that many of the
employees I’ve spoken with appreciate.

—Stephen Rizzone, CEO

“The key for us is our employees,” Rizzone continues.
“Our employees are the value of the company, and we
must compete for their services, and Espresa provides
us with the vehicle to do that.”

“My day is better and more
productive after a massage,”
he adds.

—Abdul Ibqual, System and Hardware QA Manager
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I found this super service through
Espresa. They come to you, and you
get your haircut during your lunch
break. You just book via the app, you
get your haircut, you go back to work.
No need to lose any time.

The fact that Espresa is a
one-stop-shop makes it
easier on everyone.

—Sarah Silva,
Director of Employee Culture

—Anna Papio, Principal Scientist

Create a great company culture
Companies like Energous provide their employees with
world-class benefits. You can too.
To learn how Espresa enables all companies to
efficiently offer on-site programs to their employees
with a modern and friendly user experience that
results in improved employee productivity and
retention, go to espresa.com.
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