
Agency Challenge
The State is extremely committed to three main goals for its new e-recruitment 
system: Make South Carolina State government’s recruitment and selection process 
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to become more strategic.South Carolina has operated a decentralized public sector 
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State hiring process consisting of multiple agency forms and paper documents. Due to 
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recruitment and selection reform.

The State needed to reengineer and streamline the recruitment system to provide a 
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NEOGOV Solution
To accommodate their recruitment challenge, South Carolina unanimously selected 
NEOGOV Insight Enterprise. Using Insight Enterprise, applicants can apply to a 
central State location using one standard form, eliminating thousands of paper 
documents and processing. Using a single application, candidates can submit for any 
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NEOGOV’s Implementation and Training Specialists to successfully develop a State 
-*��#ð���**,)��"�.)�.,�#(�."��Ăúú����'�(�!�,-ą�Ăú�����(�&3-.-ą��(��ûÿ�,��,/#.�,-Ą�

NEOGOV has shared with the State many best practices gathered through hundreds of 
successful public sector implementations to ensure the Statewide rollout is completed 
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functionality of NEOGOV’s technological capabilities, South Carolina plans to provide 
strong workforce management analytics to HR analysts and hiring managers. With 
access to the system’s comprehensive analytical reporting capacity, South Carolina will 
develop targeted and strategic recruitment.

“NEOGOV is exclusively dedicated to the 

public sector with proven success in city, 

county, and state governments. The new 
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agencies as employers and the public as 

tax payers and applicants.”

– Sam Wilkins, HR Director, South Carolina
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of 4 million. South Carolina has 46 
counties and ranks 26th in population. 
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increase the technological capabilities of 
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because of NEOGOV’s proven 
implementation for agency success.
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