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KEY DRIVERS IN BENEFIT CUSTOMIZATION TO MAKE 
YOU AN EMPLOYER OF CHOICE FOR MILLENNIALS

MILLENNIAL MINDSET NEED WAYS TO SATISFY

Average debt3 is stressful. 

Goal: REDUCE DEBTS and achieve financial security.

Goal: CREATE CHANGE AND MAKE A DIFFERENCE in the community.

Goal: Be engaged and POSITIVELY CONTRIBUTE at work in a meaningful way.

Goal: Achieve WORK-LIFE BALANCE, reduce stress and boost my productivity.

contributed to charitable  
causes in 2015.4

87% rate as important when looking for a job.5

1 of 3 top factors in retaining Millennials.5

Help me with tuition, 
loans and investing.

Make it easy to give to 
causes I care about 
on a moment’s notice. 

Give me opportunities 
to grow, learn, ideate, 
and collaborate.

Work-from-home and  
flexible scheduling.

Financial well-being.

Help others and for 
employer to care too!

Satisfy my hunger for  
new skills and knowledge.

Give me flexibility to be 
on the go, exercise or 
volunteer when I want.

$42K

84%

Professional Development

Can understanding their work-life goals help in recruiting and retaining them?

How would a COMPREHENSIVE TOTAL REWARDS AND COMPENSATION SOLUTION  
that is instantly configurable to meet their goals, impact your business and bottom line?

MILLENNIALS MAKE UP MAJORITY OF YOUR WORKFORCE

TASC Universal Benefit Account® helps satisfy all the above and more across generations. 
Choose from a growing list of 30 benefit accounts to instantly configure the right mix to successfully attract new hires 

and retain the people you already have. Want a single total solution to deliver all the above with customization?

45% 
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VISIT         TASCLARGEMARKETS.COM/MIL

35% 
20171 

rank work-life balance as the number 
one factor in finding a new job.6

70% will leave job for lack of 
flexible work options.6

83%


