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Introduction
You have in front of you the Career Scan report with the questionnaire results. It may provide you with more
self-insight into and offer some ideas for your career development. The report is structured as follows: “Who
am I? What do I want? What are my abilities?". With these reflective questions, we want to encourage you to
think about the results and draw your own conclusions. We wish you good luck in your future career!
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Disclaimer and copyright

In accordance with NIP guidelines, this report is valid for a maximum of two years as people may change over a
period of time.

This automatically generated report describes an individual’s personality traits as derived from the answers to
the questionnaires. The answers are compared to those given by a large group of other people. The subjective
nature of assessments based on questionnaires should be taken into account when interpreting the results. The
test supplier can therefore not accept responsibility for the accuracy of the results and descriptions.

© 2014-2020 Ixly. The intellectual property rights and copyrights of the tests and reports rest with the test
supplier. The commissioning party and clients may copy these for internal use only.
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Summary
Below you will find a summary of the most important results of the Career Scan. You should consider this as
your personal profile.

Talent

• Sociability: Being happy and at ease in groups.
• Management of business contacts: Able to constructively form and maintain relationships.
• Service orientation: Able to empathise with and react to a client’s needs.
• Commitment: Able and willing to put in great effort over a longer period of time.
• Presentation: Making a strong and professional impression on others.
• Manage individuals: Able to supervise an individual.
• Result orientation: Driven to reach concrete goals and results.
• Perseverance: Focused, on finishing what you have started, even when faced with setbacks.
• Ambition: Driven, wanting to achieve more than others.
• Stress resilience: Able to function effectively under stressful circumstances.

Your motivators

• Useful contribution
• Quality
• Helping others
• Dynamism
• Analysing

Your interest in sectors

• Organisation and consultancy
• Healthcare
• Social welfare
• Public administration
• Science
• Planning/production management
• Education

Your interest in tasks

• Work planning
• Organising
• Collaborating with colleagues
• Counselling people
• Advising people
• Maintaining contact
• Assisting
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A1. Who am I?
This chapter contains a description of your personality.

Your results

Influence

This personality questionnaire shows you to be someone for whom social status is very important. Work should
contribute to respect and prestige. Making a career for yourself is very relevant to you. You strive to reach the
top in your work and are willing to make sacrifices for this. The test furthermore shows that you enjoy playing a
decisive role in a group. You often take the lead and you possess powers of persuasion. You are therefore able
to make decisions for the group. In doing so you may be dominant. The test also shows is that you are
competitive. You are inclined to compare yourself to others. You feel a certain satisfaction when you achieve
better results than others, but you will not sacrifice everything to succeed. And finally, we can say that you like
being in the limelight. Your presence can be very prominent and obvious. You are a natural in giving
presentations and leading a meeting. Others may feel that you are not modest enough.

Sociability

Generally speaking you have a lot of need for contact with others: you like to have a lot of people around you.
You also like going to places where there are a lot of people. You enjoy meeting new people. You do not like
being alone. You feel very relaxed and confident around other people. You like to put yourself in unfamiliar
situations with unfamiliar people. The survey also shows that you are very open. You talk freely, even about
more personal feelings and experiences. You do not mind showing your vulnerabilities. You are seen as an ‘open
book’ by others. In terms of trust, we can say that you assume the best in people. You are quick to trust others.
You may at times be too naive. You may end up being disappointed in people. In terms of friendliness, we can
say that you appear to be lively and cheerful. You come across as being very friendly and warm. People will
experience you as positive and good-humored, though some may find you a bit too much so. And finally we can
conclude that you are very caring and concerned about others. You are strongly committed to helping others.
You are sensitive and can deeply sympathize with others. This commitment to others may be to the detriment of
your own limits and inner balance.

Enthusiasm

In terms of energy you score well above average compared to others. You work very quickly and prefer to be
doing several things at once. You are quickly bored and hate inaction. You are very proactive. This may lead you
to do too much at once, possibly to the detriment of the quality. You also seem to have great personal ambition.
You always want to learn more and to find out more. You want to use your skills to be best of your ability in
order to perform optimally. You set challenging goals that stimulate you. You also have great perseverance. You
do your utmost to keep to your commitments, even if this is difficult and involves less enjoyable work. You keep
going until the job is done and are therefore seen as highly reliable. You are happy to take on duties. We can
also say that you are always able to adapt to new circumstances. You like doing new things. You actively look
for innovation and change. This may make you seem erratic and adventurous to others. You are a person with
original ideas. You often come up with creative thoughts or solutions and come up with ideas. You consider
yourself to be inventive. Lastly, it transpires that you are averagely independent. You are happy to consult with
others about how you do your job. This means that you are able to work independently, although you like to
know what is expected of you.

Structure

The first thing to stand out is that you are very orderly and structured. You apply structure to your work; it is
something you spend time on. You are inclined to tidy your things. Your work is accessible to others. At the
same time other people’s disorder and chaos annoy you. In terms of accuracy, we can conclude that you are
very meticulous in your work and enjoy checking for accuracy. You often see the smallest details and find kudos
in identifying the smallest of errors. You may therefore work rather slowly. The questionnaire also shows that
you have a need for variety. You have little need for regularity or stability. You would rather not work in set
patterns or have a fixed range of duties. Furthermore, you are sensitive to and have respect for authority. You
are inclined to adjust to the group and to accept orders from people in charge. And finally, we can conclude you
think things through quite carefully before making a decision. You will think before you act although you can
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also be spontaneous. You are able to make difficult decisions.

Stability

Your questions show you to be brimming with confidence. You have a strong belief in your own abilities and
skills. You may at times overestimate yourself. We can also say that you see the future in a very rosy light. You
are a true optimist. You naturally assume that others want the best for you. You may at times see things in too
sunny a light. You have a very tolerant attitude towards others. You put up with a lot and are careful in judging
others. People will have to step way outside the line before you get angry with them. You can deal well with
things going wrong: this rarely causes you stress. In terms of your resilience, we conclude that you may be quite
deeply affected by personal setbacks and criticism. You generally find your footing fairly quickly after a negative
experience.
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Your personality profile

Influence
Status

Dominance

Competition

Self-presentation

Sociability
Need for contact

Socially at ease

Self-disclosure

Trust

Friendliness

Attentiveness

Enthusiasm
Energy

Personal growth

Perseverance

Need for variety

Originality

Independence

Structure
Orderliness

Precision

Regularity

Conformity

Deliberation

Stability
Self-confidence

Optimism

Frustration-tolerance

Resilience
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Reflection

Do you recognise yourself in your personality profile? What do you recognise and what not?

Which personality traits do you currently use in your job?

Which personality traits would you like to use more in your work in the future?

Other remarks:
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Useful contribution (9)

Quality (9)

Helping others (9)

Dynamism (8)

Analysing (7)

A2. What do I want?
This section consists of two parts: first your motivators are described, then your interests are listed.

A2.1. Your motivators
Career values are personal characteristics that determine whether you regard a certain job as motivating. This
report covers four groups of career values: your primary, secondary and neutral motivators and your potential
demotivators.

Your primary motivators are the most important to you. They are your core motivators. If you want to be
motivated, it is primarily these that have to be present in your work. If they are insufficiently addressed, you will
probably become demotivated. If this is the case, you may not be in the job that suits you best.

Your secondary motivators are also important. They provide additional colour to the type of job you like, but
provide you with less energy than your primary motivators. They often express your basic prerequisites.

The neutral motivators are not essential. You can function without these motivators for a long time without
becoming discouraged.

Demotivators are motivators you would prefer not to deal with. If they are present, they give you more trouble
than energy. These are aspects you would therefore prefer to avoid.

First we will discuss your work-life balance. A low score indicates that you would rather spend time doing
things in your private life, a high score indicates that you prefer to spend time and energy on your work.

Your results

Work-life balance (9)

Your life-work balance shows that you put a lot of energy into your work. Your work gives you satisfaction and
you give up a lot for it. Your private life could suffer because of this, but you may not find that so important.

Primary motivators

You like to make a useful contribution to society or to charities. It is important to
you that your work is useful to others. This can be achieved via your job or the
organisation for which you work. There is a danger that you are too idealistic and
therefore less realistic or that you put your own interests to one side.

You find it stimulating to provide good quality. Good is not always good enough for
you, you want to meet to high standards. The danger is that there is not always
enough time for that or that others do not meet you very high quality standards.

You find it very satisfying to be of service to others or to offer them concrete help.
You are thus very focused on others’ well-being. A danger here is that you may go
too far and fail to protect your own boundaries.

You like to be surrounded by action and movement: you find a hectic environment
stimulating. You like to keep busy. If things are quiet at work you may slacken and
lose concentration.

You find analysing and contemplating issues and problems motivating. You enjoy
brain teasers and having to think things through. A danger here is that you may
over-think things and get stuck into a problem for too long.
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Tangible results (6)

Cooperation (6)

Career (6)

Praise and recognition
(5)

Influencing (5)

Exposure (5)

Being physically active
(5)

Challenging tasks (5)

Developing (5)

Enterprising (4)

Security and stability
(3)

Financial reward (3)

Creative thinking (3)

Autonomy (3)

Secondary motivators

You like to work towards a clear and concrete goal. You find it stimulating to have a
clear end result in which your direct contribution is visible.

You find it important to work with others. You enjoy being in direct contact with
others and to work together on a common project or towards a common goal.

It is important to you to be an achiever, to get ahead in your job. Status and
prestige play a role in this. You are quite competitive, with yourself and with
others.

Neutral motivators

Although praise and recognition are nice, they only motivate you to a limited
extent. You are probably more sensitive to your own opinion of your actions than
to that of others.

You do not find it very important to be influential: You are happy to be led by
others.

You are not on the lookout for opportunities to stand in the limelight. On the
contrary, you do not mind at all when not all eyes are focussed on you.

You do not mind physical activity in your work.

Challenging work is not a particularly strong motivating factor for you. You do not
necessarily want to be regularly challenged in your work.

Being able to develop further is not particularly important to you at the moment.
You are more likely to want to make use of your present skills and knowledge.

You do not always need the space to take initiative.

Security and stability are not that important to you. You do not mind not knowing
where you stand.

You appreciate financial rewards but they are not your main interest

You do not feel the need to be creative or to be a creative thinker in your work.

Independence and autonomy in your work do not motivate you very much. You do
not mind having to answer to others.

Demotivators

Your score shows no demotivating factors as every motivator has a very high score.
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Your motivators profile

Private life
Work

Work-life balance

Sten scores

Yields
Financial reward

Praise and recognition

Tangible results

Useful contribution

Career

Quality

Activities
Creative thinking

Influencing

Enterprising

Helping others

Analysing

Developing

Being physically active

Environment
Autonomy

Security and stability

Challenging tasks

Cooperation

Exposure

Dynamism
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Reflection

Do you recognise yourself in your motivators?

To what extent are your motivators present in your current job?

How would you like your primary and secondary motivators to manifest themselves in your job in the future?

Other remarks:
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Social (7)

Intellectual (6)

Enterprising (5)

Organisation and
consultancy (10)

Health care (10)

Social welfare (10)

A2.2. Your interests
This chapter contains a description of your interests. A distinction is made between an interest in particular
fields of interest, sectors and tasks.

Your results

Fields of interest

In this paragraph we list your main fields of interest.
The ITS distinguishes 7 different fields of interest: Realistic, Intellectual, IT, Artistic, Social, Enterprising and
Conventional.

Listed below are the three fields of interest for which you scored the highest. Should the score on your fourth
highest field of interest match that of your third, both fields of interests are shown. A maximum of seven fields
of interest are shown. The graph later in this report shows your scores for all fields of interest.

The number in brackets is your score for the relevant field of interest. Your score can be between 1 and 10.
What your score means is explained in the paragraph ‘Interpretation of the scores’ at the end of this report.

Sees him/herself as helpful, kind and reliable. Enjoys helping others, for instance by
teaching, caring for or advising others.

Sees him/herself as precise, analytical and intellectual. Enjoys learning things and
analysing problems, for instance in science and research.

Sees him/herself as energetic, ambitious and social. Enjoys selling things and ideas,
and leading and persuading others.

Interest in sectors

This paragraph gives an indication of which sector you would like to work in. The difference with the results in
the fields of interest section is that the fields of interest may contain multiple sectors which are related on a
content level. Interest in sectors shows more specifically which sector within a certain field of interest you are
interested in. More information about these sectors can be found at www.beroepenvinder.nl.

Listed below are the ten sectors for which you had the highest score. Should the score for the eleventh highest
sector match that of the tenth highest, both sectors are listed. A maximum of fifteen sectors is described. The
number shown in brackets is your score for that particular sector. Your score for the sectors can lie between 1
and 10. What this score means is explained in the paragraph ’Interpretation of the scores at the end of this
report.

Organisation and consultancy is an occupational field in which the activities focus
on organisational and company related support and consultancy. This is in order to
yield more revenue from both an organisation as well as a company’s product or
service. Examples of jobs in this sector are: quality control auditor, organisation
advisor, e-business advisor and technical engineer.

Healthcare is related to the treatment, nursing and taking care of people who are ill
or handicapped. Healthcare activities take place in hospitals, nursing homes,
rehabilitation centres but also at practices of general practitioners,
physiotherapists, dentists and at people’s homes. Examples of jobs in this sector
are: doctor’s assistant, nurse, radiodiagnostic technician and dental hygenist.

This sector concerns the assistance and support of people. Sometimes these
people may have certain problems, such as addiction, depression or parenting
problems within a family. The activities occur within all kinds of organisations such
as social services, community centres, surrogate family units, childcare centres and
kindergartens. Examples of jobs in this sector are: financial aid consultant,
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Public administration
(8)

Science (8)

Planning and
production

management (8)

Education (8)

Administration (5)

Personal care (5)

Personnel (5)

Trade (5)

Safety (5)

teamleader in a nursery, probation officer and educational staff member in youth
services.

Public administration includes various administrative activities within municipal,
regional, provincial and national authorities. These jobs focus on the
implementation and compliance of laws and regulations, as set by politics or within
administrative bodies. Examples of jobs in this sector are: (assistant) social
counsellor, paralegal, public service secretary and policy advisor.

Science has to do with research and education. This can be in various fields. By
collecting and analysing data and literature research, advice is given, for instance to
governments and companies. Newfound knowledge is published in reports, articles
and books and passed on by way of education, presentations and during meetings
with colleagues. Examples of jobs in this sector are: academic researcher, college/
university teacher, psychological assistant.

A proper planning of the activities and streamlining of production processes are
important factors in working efficiently. Also, reliable lead times must be passed on
to clients. Furthermore it is important to only use (expensive) storage spaces as
briefly as possible. Examples of jobs in this sector are: transport planner,
production planner, advertising production manager and logistics manager.

This field of occupation is related to the teaching, training and counselling of
children and adults. A teacher or counsellor who teaches children also has
upbringing tasks. A teacher in primary education usually teaches all relevant
subjects. Teachers in secondary or vocational education are often specialised in one
or two subjects. Training and instruction in spots or specific skills (such as driving
instructor) are also part of this sector. Examples of jobs are: teaching assistant,
driving instructor, primary school teacher and teacher.

This sector is about collecting, preserving and processing all kinds of data. This is
often related to numerical data, for instance creating financial statements for a
company’s management. Activities at accountant or administration firms or the tax
authority are part of this sector. Secretary or reception work are also part of
administrative work. This includes a variety of supporting activities, like keeping
agendas and sending or mailing letters and meeting requests. Examples of jobs in
this sector are: executive secretary, administrator, bookkeeper and accountant.

This field of occupation mostly concerns people’s appearance. Activities in this field
focus on care for the face, hair, hands or feet. In short: total body care. Examples
of jobs in this sector are: hairdresser, pedicure, beautician, masseur and sauna
manager.

This field of occupation is about placing the right man or woman in the right
position. This starts with choices you make at school and when you are looking for
a job. The recruitment and selection of personnel, through job agencies, but also
counselling of pupils, students and employees during their (school) career are part
of this. Examples of jobs in this sector are: HR officer, intermediary, study advisor
and occupational health coordinator.

The trade industry is related to the purchase and sales of all kinds of goods (food
and non-food). A distinction is made between retail trade (stores) and wholesale
trade, which supplies products to retailers. The import and export of goods is also
part of the trade industry. Examples of jobs in this sector are: sales advisor, export
manager, representative, buying assistant.

This field op occupation concerns the protection and security of people and
buildings. This sector is also referred to as the uniform jobs. This does not only
refer to the army or the police, but also to the fire service, the security and
protection services, and the prison administration. Examples of jobs in this sector
are: police officer, prison warden, fire prevention advisor and occupational safety
advisor.

Interest in tasks

Besides interest in a certain sector, there are also specific tasks which you like to do. You are likely to find work
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more pleasureable if you have enjoyable tasks. Listed below are the five tasks for which you had the highest
score. Should the score for task number six match that of task number five, both tasks will be listed. A maximum
of ten tasks is listed.

The number shown in brackets is your score for that particular task. Your score for the tasks can lie between 1
and 5. What this score means is explained in the paragraph ‘Interpretation of the scores’ at the end of this
report.

You enjoy the following tasks:

• Work planning (5)
• Organising (5)
• Collaborating with colleagues (5)
• Counselling people (5)
• Advising people (5)
• Maintaining contact (5)
• Assisting (5)
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Your interests profile

Fields of interest

Sten scores

Social

Intellectual

Enterprising

Conventional

Realistic

Artistic

ICT

Interest in sectors

Organisation and consultancy

Healthcare

Social welfare

Public administration

Science

Planning/production management

Education

Administration

Personal care

Personnel, work and career

Trade

Safety

Tourism

Sports and recreation

Law

Housekeeping

Warehouse, storage and delivery

Hotel and catering industry

Commercial services

Construction

Communication

Culture

Media

Cleaning

Installation techniques

Graphic techniques

Glass, earthenware and ceramics

Animals
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Agricultural support

Environment

Fishery

Transportation

Textile and fashion

Leisure

Processing techniques

Plants

Design and development (ICT)

Metals

Industrial cleaning

Wood and furniture techniques

Electrical engineering

Mineral extraction

ICT management

Consultancy and information (ICT)
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Interest in tasks

Work planning

Organising

Collaborating with colleagues

Counselling people

Advising people

Maintaining contact

Assisting

Planning activities

Strategic thinking

Setting up projects

Motivating

Convincing people

Influencing people

Reading

Management

Helping customers

Scheduling

Collecting information

Physical effort

Giving training and courses

Analysis

Writing

Negotiating

Working with computers

Working with your hands

Teaching

Solving conflicts

Administrative tasks

Driving vehicles

Calculations

Resource and object management

Working with machinery

Working with electronic devices

Being creative

Repairing machinery

Operating large machinery

Repairing electronic devices
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Reflection

Do you recognise yourself in the interests listed in fields of interest, sectors and tasks?

To what extent are your interests present in your current job?

Which interests would you like to be more present in your work in the future?

Other remarks:
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A3. What are my abilities?
Competencies are interpreted as: ‘the ability a person has to exhibit effective behaviour in a certain task
situation’. This is presented in two different ways. You filled out the Self Assessment competencies
questionnaire, in which you assessed your own competencies. In addition , we assessed your talent for certain
competencies by looking at whether they match your personality. This offers you the possibility to determine
which talents you may be able to develop further and which talents you perhaps already use to their full extent.

A3.1. competencies, your talent
In the results below, we have assessed your talent for various competencies in terms of whether they match
your personality.

Your results

Your talent: highest competencies

Listed below are the five to ten competencies for which, based on your personality profile, you show the most
talent. In the event of equal scores, multiple competencies are listed.

• Sociability: Being happy and at ease in groups.
• Management of business contacts: Able to constructively form and maintain relationships.
• Service orientation: Able to empathise with and react to a client’s needs.
• Commitment: Able and willing to put in great effort over a longer period of time.
• Presentation: Making a strong and professional impression on others.
• Manage individuals: Able to supervise an individual.
• Result orientation: Driven to reach concrete goals and results.
• Perseverance: Focused, on finishing what you have started, even when faced with setbacks.
• Ambition: Driven, wanting to achieve more than others.
• Stress resilience: Able to function effectively under stressful circumstances.

Your talent: lowest competencies

Listed below are five to ten competencies for which, based on your personality profile, you show the least
talent. In the event of equal scores, multiple competencies are listed.

• Precision: Able to work meticulously and have an eye for detail and context.
• Manage groups: Able to provide leadership to a group.
• Decisiveness: Able to make decisions quickly and adequately.
• Independence: Able to operate independently, to set goals and give them form and content.
• Assertiveness: Standing up for your opinions, even when under pressure from others.
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Your competency profile, talent

Percentages

Personal tendencies
Initiative

Decisiveness

Adaptability

Stress resilience

Ambition

Independence

Perseverance

Result orientation

Willingness to learn

Commitment

Precision

Organisational tendencies
Organisational sensitivity

Service orientation

Quality orientation

Entrepreneurship

Ability to influence
Influential capacity

Manage groups

Manage individuals

Coaching employees

Negotiation

Organisational capacity
Planning and organising

Delegating

Progress control

Relational ability
Sensitivity

Cooperation

Presentation

Management of business contacts

Sociability

Assertiveness
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A3.2. competencies, self assessment
The results of your own assessment of your competencies made through the Self Assessment Competence
questionnaire are given below.

Your results

Your self assessment: highest competencies

Listed below are the five to ten competencies you which indicated you have developed most. In the event of
equal scores, multiple competencies are listed.

• Presentation: Making a strong and professional impression on others.
• Cooperation: Reaching joint goals by working constructively with others.
• Sensitivity: Able to sense other people’s signals and adequately respond to them.
• Commitment: Able and willing to put in great effort over a longer period of time.
• Service orientation: Able to empathise with and react to a client’s needs.
• Precision: Able to work meticulously and have an eye for detail and context.
• Adaptability: able to act purposefully and effectively under different and changing circumstances by

changing behavioural style.

Self-assessment: lowest competencies

Listed below are five to ten competencies which you indicated you have developed the least. In the event of
equal scores, multiple competencies are listed.

• Delegating: Able to effectively delegate duties to others.
• Influential capacity: Able to persuade others to go along with your view, proposal or idea.
• Quality orientation: Focused on delivering high quality and perfection.
• Ambition: Driven, wanting to achieve more than others.
• Stress resilience: Able to function effectively under stressful circumstances.
• Planning and organising: Able to plan and organise activities and duties.
• Management of business contacts: Able to constructively form and maintain relationships.
• Entrepreneurship: Focused on making a profit by spotting and exploiting business opportunities and being

willing to take calculated risks.
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Your competency profile, self-assessment

Percentages

Personal tendencies
Initiative

Decisiveness

Adaptability

Stress resilience

Ambition

Independence

Perseverance

Result orientation

Willingness to learn

Commitment

Precision

Organisational tendencies
Organisational sensitivity

Service orientation

Quality orientation

Entrepreneurship

Ability to influence
Influential capacity

Manage groups

Manage individuals

Coaching employees

Negotiation

Organisational capacity
Planning and organising

Delegating

Progress control

Relational ability
Sensitivity

Cooperation

Presentation

Management of business contacts

Sociability

Assertiveness
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B1. Competence analysis
This section contains an extensive competence analysis. This analysis can, amongst other things, provide you
with insight into the competencies you have already developed or which you could develop further in your
work. It also indicates which competencies motivate or demotivate you.

B1.1. My talent and self assessment
This chapter analyses and compares your talent for competencies with your self assessment. The figure below
shows your talent for competencies based on your personality profile versus your self assessment of these
competencies.

The upper left quadrant shows the competencies which you feel your possess to a large extent and for which
you have talent. We call these your core competencies. You have developed these competencies well and they
suit you.

The lower left quadrant shows the competencies for which you have talent and which you feel you possess to a
limited extent. We call this your potential. These are the competencies that you will be able to develop.

The upper right quadrant shows the competencies you have less talent for but for which you assess yourself
highly. We call these your strength competencies, because developing these competencies probably took
strength. It took you strength to develop these competencies because you have less talent for them.

The lower right quadrant shows the competencies which you estimate you have less talented for and which you
have, indeed shown to have less talent for. These are the competencies which pose a risk to you. Should an
appeal be made to these competencies, it will cost you a lot of energy and effort to achieve good results.

The position of the competencies within the quadrants is also relevant. The further they are from the centre,
the stronger the relationship between your talent and your self-assessment of a competency.

Self
assessment
competencies

CORE STRENGTH

+ +

Presentation
Sensitivity
Commitment
Service orientation
Sociability
Result orientation
Perseverance
Coaching employees
Manage individuals

Cooperation
Precision
Adaptability
Negotiation
Organisational
sensitivity

Assertiveness

+

Initiative
Delegating
Ambition
Stress resilience
Planning and organising

Progress control
Willingness to learn
Influential capacity
Quality orientation

Manage
groups

Independence
Decisiveness

-
Management of business
contacts

- - Entrepreneurship

+ + + - - -

POTENTIAL RISK

Talent
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Reflection

Do you recognise yourself in the figure? Write down below which competencies you would have divided differently and
explain why.

Look at the upper left quadrant. These are your core competencies. Are these competencies sufficiently present in your
current work? How would you like these competencies to manifest themselves even more in your job or career?

Based on the figure, which competencies would you like to develop further (for instance those in the lower left
quadrant) and how do you plan to do that? And on which competencies could you or would you like to spend less
time?

Other remarks:
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B1.2. My talent and motivators
Based on your answers, competencies have emerged which are in line with your motivators. In this chapter we
analyse and compare these competencies with your talent for competencies. Below you will see a similar figure
to the one in the previous section. This time however, your talent for competencies based on your personality
profile is set against your competencies based on your motivators. These are the competencies which motivate
you in your work.

The upper left quadrant shows the competencies which you consider motivating in your work and which you
have talent for. These are the competencies which give you energy and which should be part of your job if you
want to stay motivated.

The lower left quadrant shows the competencies for which you have talent and which suit your motivators less
well. These may form a pitfall: they are competencies which you can easily carry out, but which do not motivate
you in your work. You may experience an appeal to these competencies as unpleasant.

The upper right quadrant shows the competencies you have less talent for and which motivate you in your
work. These are the competencies which are a challenge to you: these are the competencies that motivate you.
Developing these competencies may, however, take a lot of effort, as you have less aptitude for them.

The lower right quadrant shows the competencies you have less talent for and which motivate you less in your
work. Herein lies a risk. Work which often appeals to these competencies, will cost you a lot of energy and may
demotivate you.

Again, the position of the competencies within the quadrants is also relevant. The further they are from the
centre, the stronger the relationship between your talent and the competencies you would like to see in your
job.

Motivators

ENERGY CHALLENGE

+ + Sensitivity
Stress resilience

Precision
Quality orientation

+

Service orientation
Planning and organising
Sociability
Coaching employees

Adaptability
Cooperation
Progress control
Organisational
sensitivity

-

Management of business
contacts
Commitment
Delegating
Perseverance
Result orientation
Ambition
Entrepreneurship
Manage individuals
Presentation

Influential capacity
Willingness to learn
Negotiation

Manage
groups Assertiveness

- - Initiative Decisiveness
Independence

+ + + - - -

PITFALL RISK

Talent
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Reflection

Do you recognise yourself in the figure? Which competencies you would have classified differently, and why?

Look at the upper left quadrant. These are the competencies which should be part of your job if you want to stay
motivated. Do you actually use these competencies in your job? Could you perhaps apply these competencies in your
work even more, and if so, how?

Look at the Energy quadrant and the Potential quadrant (from the figure in chapter B1.1). Write down below the
competencies that appear in both quadrants: these are the competencies that motivate you the most and that you
will be able to develop well. How would you like to develop these competencies? And are there other competencies
you would like to develop further or would like to be more present in your job?

Other remarks:
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Status

Dominance

Competition

Self-presentation

Need for contact

Socially at ease

Self-disclosure

Trust

Friendliness

Attentiveness

Energy

Personal growth

Perseverance

Need for variety

Originality

Independence

Definitions
Definition of personality traits

Influence

The extent to which the environment determines his or her actions and how independently he or she acts.

Wanting to achieve the best possible. Wanting to get higher up.

Taking the lead. Playing a decisive role in the collaboration.

Wanting to be better than others.

Like being the centre of attention.

Sociability

Characteristics that determine personal contact with others.

Being in need of company.

Feeling relaxed in contact with others.

Wanting to share one’s own feelings with others.

Believing in the good intentions of others.

Being nice, happy and cheerful towards others.

Feeling involved with others. Wanting to help others.

Enthusiasm

A person’s motivations in their work.

Having the energy to do a lot.

Driven to make full use of his or her own qualities.

Showing commitment. Taking tasks and agreements seriously and sticking to them.

Enjoying change and gaining new experiences.

Coming up with new solutions. Being creative.

Wanting to do business in own way.
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Orderliness

Precision

Regularity

Conformity

Deliberation

Self-confidence

Optimism

Frustration-tolerance

Resilience

Structure

The extent to which someone behaves in a goal-oriented way and organises him or herself.

Applying structure.

Working with care, with an eye for detail.

Needing order and rules.

Being able to adapt to the applicable standards and values. Respecting authority.

Thinking carefully before taking action.

Stability

The degree to which someone is emotionally stable. Self-confidence, resilience. Feeling good in general.

Being self-confident.

Having a positive outlook on life.

Being tolerant towards others.

Having adequate ability to deal with criticism and setbacks.
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Balance private life –
work

Financial reward

Praise and recognition

Tangible results

Useful contribution

Career

Quality

Creative thinking

Influencing

Enterprising

Helping others

Analysing

Developing

Being physically active

Autonomy

Security and stability

Challenging tasks

Cooperation

Exposure

Dynamism

Definitions of the Career values

Indicates the balance between personal life and work; what you want to focus your
energy on.

Yields

Being motivated by what the work activities bring you: “what are you doing it for?”

Being stimulated by financial rewards and income.

Liking to be appreciated and to receive recognition from others.

Wanting to see results of own work activities, being focused on tangible results.

Providing a contribution that is significant to others.

Wanting to accomplish a lot in work, wanting to ascend. Liking to compare
achievements with others.

Wanting to provide good quality work, setting high demands on the completed
work.

Activities

Career values that describe types of activities: "What do you enjoy doing?

Being active and innovative, having room to contemplate and develop.

Influencing processes, people and groups.

Initiating actions, projects and enterprises.

Being able to do something for somebody, providing services.

Liking to analyse and think about complex problems.

Finding it important to be able to continuously develop yourself, to keep learning
in your work.

Enjoying physical work and craft work.

Surroundings

Career Values that indicate what someone needs from the surroundings: “What does the environment offer
you?”

Liking to have the room to determine what you do.

Liking to have security and stability.

Seeking challenges, wanting to complete new or diverse tasks.

Associating with people, being part of a social system, a nice atmosphere.

Liking to be in the spotlights, getting attention.

Liking to work hard, wanting to have many things to do, wanting to work in a busy
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environment.
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Interpretation of the scores
In this report we have used several numbers which we would like to clarify. The scores have an explicit meaning
and should not be confused with school marks.

The scores for the personality traits, motivators, fields of interest and interest in sectors mean the following:

Sten score Meaning

1 Far below average

2 Well below average

3 Below average

4 Just below average

5 Average

6 Average

7 Just above average

8 Above average

9 Well above average

10 Far above average

The scores for the interest in tasks have the following meaning:

Sten score Meaning

1 Far below average

2 Below average

3 Average

4 Above average

5 Far above average

page 31 of 31Jan Voorbeeld Report Loopbaanscan


	Report Loopbaanscan
	Introduction
	Table of contents
	Part A: Who am I? What do I want? What are my abilities?
	Part B: My development
	Disclaimer and copyright


	Summary
	A1. Who am I?
	Your results
	Influence
	Sociability
	Enthusiasm
	Structure
	Stability

	Your personality profile
	Reflection

	A2. What do I want?
	A2.1. Your motivators
	Your results
	Work-life balance (9)
	Primary motivators
	Secondary motivators
	Neutral motivators
	Demotivators

	Your motivators profile
	Reflection

	A2.2. Your interests
	Your results
	Fields of interest
	Interest in sectors
	Interest in tasks

	Your interests profile
	Fields of interest
	Interest in sectors
	Interest in tasks

	Reflection

	A3. What are my abilities?
	A3.1. competencies, your talent
	Your results
	Your talent: highest competencies
	Your talent: lowest competencies

	Your competency profile, talent

	A3.2. competencies, self assessment
	Your results
	Your self assessment: highest competencies
	Self-assessment: lowest competencies

	Your competency profile, self-assessment

	B1. Competence analysis
	B1.1. My talent and self assessment
	Reflection

	B1.2. My talent and motivators
	Reflection

	Definitions
	Definition of personality traits
	Influence
	Sociability
	Enthusiasm
	Structure
	Stability

	Definitions of the Career values
	Yields
	Activities
	Surroundings


	Interpretation of the scores

